STATE PENSION REVIEW BOARD OF TEXAS
BOARD MEETING
AGENDA
Friday, August 11, 2017 – 10:00 AM
Capitol Extension, Committee Room E1.010
1400 N. Congress Avenue, Austin, Texas 78701
The Board may deliberate and take action on any of the following items:
1. Meeting called to order
2. Roll call of Board members
3. TAB 1 Discuss and consider approval of the January 26, 2017 Board meeting minutes – Chair
McGee
4. Legislative Committee – Receive reports on the following items – Robert Massengale
A. TAB 2A Pension legislation passed during the 85th Regular Session, including – Anumeha
1. H.B. 3158 by Flynn/West (Dallas Police and Fire Pension System)
2. S.B. 2190 by Huffman/Flynn (Houston Retirement Systems)
3. H.B. 3056 by Meyer/Huffines (University Park Fire/Texas Municipal
Retirement System)
4. S.B. 253 by Taylor, Van/Davis, Sarah (Iran Scrutinized Companies List)
5. S.B. 301 by Watson/Flynn (ERS Sunset Bill)
B. TAB 2B PRB budget appropriation for Fiscal Years 2018 – 2019 under General
Appropriations Act, 85th Legislature (S.B. 1) – Anumeha
C. TAB 2C Update on the First Called Special Session of the 85th Legislature – Anumeha
5. Actuarial Committee – Discuss and consider the following matters – Bob May
A. TAB 3A Update on PRB Pension Funding Guidelines (formerly PRB Guidelines for
Actuarial Soundness) – Kenny Herbold
B. TAB 3B Actuarial Valuation Report – Kenny Herbold

C. TAB 3C Update on the retirement systems subject to the Funding Soundness
Restoration Plan (FSRP) requirement, including compliance – Ashley Rendon
D. TAB 3D Public retirement system reporting and compliance, including noncompliant
retirement systems under Section 801.209 of the Texas Government Code – Ashley
Rendon
E. TAB 3E System Actuarial Reviews – Anumeha
6. Discuss and consider developing PRB Principles of Retirement Plan Design – Vice Chair Brainard
7. Discuss and consider developing an Online Pension Dashboard - Anumeha
8. TAB 4 Education and Research Committee – Discuss and consider the Minimum Educational
Training (MET) Program for trustees and system administrators pursuant to Section 801.211 of
the Texas Government Code, including the following – Judge Cable
A. Receive report on PRB online training – Christine Taylor and Michelle Kranes
B. Receive update on MET compliance reporting – Christine Taylor and Michelle Kranes
C. Receive update on accredited sponsor and approved course renewal - Christine Taylor
and Michelle Kranes
9. TAB 5 Discuss and consider updates to the Board Bylaws – Anumeha
10. Review and discuss report from the Executive Director on the following matters – Anumeha
A. Revised Government Code and TLFFRA Statute
B. Evaluation of PRB Educational Services
C. TAB 6A Report on End of Fiscal Year 2017 Operating Budget
D. TAB 6B Approval of Fiscal Year 2018 Operating Budget
E. TAB 6C 2017 Attorney General’s Government Law & Liability Conference
11. Personnel matters, including Executive Director performance evaluation – Chair McGee
12. Call for future PRB agenda items – Chair McGee
13. Date and location of next PRB meeting – Thursday, November 16, 2017
14. Invitation for public comment
15. Adjournment

NOTE: Persons with disabilities who plan to attend this meeting and who may need special assistance are requested to contact Ms. Sheryl Perry
at (800) 213-9425/ (512) 463-1736 three to five (3-5) working days prior to the meeting date so that appropriate arrangements can be made.
The Board may go into closed session concerning any item on the agenda to the extent it is permitted under the Texas Open Meetings Act,
Texas Government Code, Chapter 551.

TAB 1

Pension Review Board
January 26, 2017
Minutes
1.

MEETING CALLED TO ORDER (0:06)
The first meeting of 2017 of the Texas Pension Review Board (PRB) was called to order by Chair Josh
McGee on Thursday, January 26, 2017 at 10:00 a.m. at the Employees Retirement System of Texas.

2.

ROLL CALL OF BOARD MEMBERS (0:14)
Board Members Present
Chair Josh McGee
Keith Brainard
Andrew Cable
Stephanie Leibe
Robert Massengale
Robert May
Ernest Richards
A quorum being present, the meeting was called to order by Chair McGee.

3.

DISCUSS AND CONSIDER APPROVAL OF THE NOVEMBER 3, 2016 BOARD MEETING MINUTES –
Chair McGee (1:04)
A.

APPROVAL OF THE NOVEMBER 3, 2016 BOARD MEETING MINUTES
Chair McGee entertained a motion to suspend the reading of the minutes of the PRB meeting held
November 3, 2016 and to approve them as circulated.
Motion made by Mr. Brainard and seconded by Mr. Massengale.
MOTION CARRIED UNANIMOUSLY

4.

RECEIVE UPDATE ON PLANS FOR ADDRESSING FUNDING SHORTFALLS – Chair McGee (1:42)
A. CITY OF DALLAS – Mayor Mike Rawlings (2:35)
Mayor Rawlings stated that the City’s main goal is to provide a secure and stable retirement for police
and fire employees while moving forward collaboratively towards a long-term solution that is sustainable
and does not put the entire financial burden on the Dallas taxpayers.
Mayor Rawlings provided a brief history on the Dallas Employees’ Retirement Fund (DERF), which is
the pension plan for civilian employees. He stated that unlike the Dallas Police and Fire Pension
System (DPFPS), which was created in state statute, the DERF was created by a City ordinance and
the Board is responsible for putting together and approving recommendations, followed by approval of
both the City Council and Dallas voters. He noted that these checks and balances do not exist for
DPFPS. Mayor Rawlings stated that last November, the DERF Board, City Council and 69% of Dallas
voters approved amendments to the plan. In that instance, everyone was able to work together to find
an optimal solution. He noted that this is how an effective governance process works. He also noted
that DERF had an investment return of 9% without taking an extensive amount of risk.
Mayor Rawlings stated that late last fall and through the year the City has been meeting with
representatives from the DPFPS with one goal in mind: to find a way to work together and to keep the
current pension plan solvent for retirees, current employees, new hires and their families.
Mayor Rawlings stated the City began working on a plan after the last PRB meeting. The City's plan
was presented to the public on December 7, 2016. Later in December, the City submitted draft
legislation to key legislators. This proposed legislation would resolve $3.5 billion in unfunded liabilities in
30 years and would immediately improve the funding ratio, moving it from 36% to 50%. Mayor
Rawlings noted that the City's draft legislation is fair and shares the sacrifice amongst all parties,
including taxpayers.
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Mayor Rawlings explained that the City has not reached an agreement with the parties they have talked
to, but he believes the plan that the City has submitted to Chairman Flynn and the plan that DPFPS has
submitted are in the same geography and with a little more work they can find more common ground.
He noted that the problem is that because the City's plan has asked retirees with DROP accounts to
participate in the solution by taking cuts in the future, called an "equity adjustment," there are legal
questions, such as what would happen if and when this issue is litigated and the equity adjustment does
not hold up in court. The big disagreement, Mayor Rawlings stated, is from the standpoint of a backup
plan should the equity adjustment not stand. He stated that the City and the Fund are very far apart
regarding the backup plan. He stated that he believes that the legislature can create legislation that will
stand up in court and the problem could be nearly solved.
Mayor Rawlings stated that negotiations with the Fund are still ongoing. He explained that the City and
Fund have met more than a half a dozen times and on Monday and Tuesday, they brought in a
mediator to determine the best way to salvage the fund, but they have not come to a resolution as of
yet. He stated that the City has taken the position that the sacrifice has to be shared, and of all the
attributes discussed relating to the plan, the most important is the protection of the retirement of the
police and fire employees without overburdening the taxpayers of Dallas.
Mayor Rawlings stated that legislators have told him that they want to help with the problem, but they
want to fix the problem for good. One of the strategic disagreements that the parties have is who gets
the influx of taxpayer cash. He stated that the spokespeople for the membership want the majority to go
to the retired or nearing-retirement members, but the City wants to use more of the money for younger
officers and firefighters to ensure better recruitment and retention of younger members.
Mayor Rawlings highlighted the City’s proposal, which would change the funded ratio from 36% to 50%
immediately and get the Fund to 100% funded in 30 years. The goal of the plan is to provide a secure,
stable retirement for all by preserving the service retirement benefit already earned; developing a
pension plan that is market-competitive for current and future sworn officers, which means increasing
pension benefits from an average of $3700 per month to $4400 per month; a COLA that addresses
inflation at the CPI level up to 2%; preserving all pension payments already made, including those
deposited in the DROP accounts; and making prior DROP COLA increases and interest fair through
equity adjustment.
Mayor Rawlings explained the recent DROP withdrawals from members and the City’s contention that a
small percentage of the 9,600 members of DPFPS have already received their future benefits. The City
believes it is fair for those members to participate in the solution to ensure that everyone continues to
get their basic pension benefit.
The Mayor stated that the question is where the increasingly limited funds be focused. There is a duty
to take care of the retirees and Mayor Rawlings stated that he believes they will continue to do that
under the City's plan, but special emphasis must be placed on ensuring that there is a retirement
system for new and future employees.
Mayor Rawlings explained that the City recognizes the taxpayers should also play a part in the solution.
The City proposes to raise the City's contribution to 34.5% of computation pay, meaning taxpayers
would make an additional $1 billion in contributions over 30 years compared to the last fiscal year,
bringing the total contributions to $4.1 billion over the next 30 years. The City also proposes raising the
employees' contribution to 13.5%, totaling contributions of $1.6 billion over 30 years.
Mayor Rawlings noted that in contrast, DPFPS's plan only addresses half of the unfunded liabilities.
With the contribution increases from both City and members, the plan would also ask for an additional
$1.5 billion from taxpayers immediately. This request would result in 130% increase in property taxes,
taking the average bill from $1500 to $3500. He noted that the plan failed to pass on December 17.
Mayor Rawlings noted that another plan, suggested by Representative Villalba, called for $1 billion
payment in four installments over 10 years. The General Fund is $1.2 billion. Assuming there were no
cuts to police and fire, it would leave the City with $443 million left from which to cut, which would mean
the City would have to cut 56% of city services.
Mayor Rawlings stated that because of the $600 million in withdrawals from the DROP last year, he
filed a lawsuit as a private citizen asking the court to prevent any more money from leaving the DROP
accounts. The court ordered that the Board only allow withdrawals under very limited conditions. At its
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last meeting, the DPFPS authorized a policy that could increase DROP payments as early as March
2017. That would encourage the pension system the liquidate assets to payout its assets to DROP
members. The mayor noted that the policy threatens the viability of any negotiated legislation.
Mayor Rawlings also noted that in addition, the board late last year made an excess of $40 million in
payments to investment ventures in response to cash calls and may honor more cash calls in the future.
Mayor Rawlings stated that he believes that under the circumstances, these payments are also
irresponsible and until the situation is stabilized, the system should halt all non-routine disbursements.
Mayor Rawlings stated that yesterday, the Dallas City Council approved a resolution for the four
members on the DPFPS board to take all available actions to address the system's dire financial
situation, including taking legal action if necessary. He noted that the City is not responsible for the
Fund's failure and has made every payment on time. He also noted that the City does not have current
authority to control, administer, or fix the fund, but it is in everyone's best interest for the City to actively
pursue options on behalf of the public safety personnel and the City’s proposal is one such option. He
noted that starting a new plan is another option that he does not personally want to do, but one that
must be explored, given the resistance of the Fund to take all measures to protect the service,
retirement, disability, and death benefits of those plan members.
Mayor Rawlings stated that it is critical that the Fund get out from under the antiquated statute that does
not allow for the proper funding and governance for the system, and the City can never agree to a fix
that exceeds its financial capacity or would place the taxpayers at risk. He emphasized that the City's
top priority is to preserve the service retirement, disability and death benefits of the City employees and
to protect the taxpayer. This is the foundation of a sustainable retirement plan and reflects the City's
respect and gratitude for the work of uniform employees and to ensure Dallas keeps a dedicated
uniform workforce to protect the residents in the future.
In closing, Mayor Rawlings addressed the question of who is responsible for what as they move
forward. He stated that he does not blame anyone who took advantage of the DROP incentive, but the
opportunity should have never been offered to them. Mayor Rawlings stated that the primary
responsibility of the board must be to keep the fund going for future generations of police officers,
firefighters, and Dallas taxpayers.
B. DALLAS EMPLOYEES’ RETIREMENT FUND – Cheryl Alston, Executive Director (24:27)
Ms. Alston provided an overview on DERF and an update on recent changes to strengthen the overall
trust and promote the long term viability of the plan.
Ms. Alston stated that DERF was created by City ordinance and gave an overview of the board
composition. She stated that it is important to note that the City of Dallas does not participate in Social
Security, does not provide disability insurance and does not have a DROP program. DERF provides the
foundation for retirement for many employees who have dedicated their lives to public service working
at the City of Dallas.
Ms. Alston noted that currently DERF has $3.3 billion in assets under management with a little over $4
billion in liabilities, and a funded ratio of 80.4%. This funded ratio puts DERF in good standing at both
the state and national level.
Ms. Alston stated that the City of Dallas employs over 7,000 civilian employees that provide services to
an estimated 1.2 million citizens. There were over 6,800 retirees as of December 31, 2016. She stated
that after the Great Recession in 2008, the City reduced payroll by using furlough days so employees
had to take a certain number of unpaid days a year. The City also reduced the number of employees by
19%, which was a loss of contributions to the Fund during that time period from one out of five
employees. Retirements were also accelerated during that time period.
Ms. Alston stated that contribution rates are not fixed. The actuary determines the total contribution rate
for the fund annually as part of the actuarial report and the total rate is split 37% paid by the employees
and 63% paid by the employer. Employees are currently paying 13.32% of the maximum contribution
rate of 36% total and the employer's contribution is split with a portion to pay for the pension obligation
bond debt service and the remaining to the fund.
Ms. Alston explained that it was important to note two things; the debt service payment is included in
the total contribution rate so the employees are paying a portion of the debt service of the pension
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obligation bonds; and if the total contribution rate increases or decreases it increases or decreases at
the same rate for both the employees and the employer.
Ms. Alston noted that 56% of the benefits paid are from investment income. She stated that they
maintain a long-term investment outlook, but review the investment outlook every 18 months. The
actuarial rate of return is 5% real rate of return and the 3% inflation assumption is supported by looking
at inflation over a 30-year period. They are always asked if they should lower the actuarial rate of return,
and the DERF board looks at the assumption every year as part of the actuarial valuation process. As of
December 31, 2016, DERF has earned 9.08% for one year, 8.8% over 5 years, and 8.5% over 30
years.
Ms. Alston stated that DERF requires an actuarial experience study every 5 years, and the last study
was completed in 2015, with the board adopting a few new assumptions that increased the normal cost.
Because of this, the board created a subcommittee to study the data and make recommendations.
Ms. Alston noted that in order to change the plan, it is a three-step process that includes all interested
parties: the DERF board, serving as fiduciaries for the members, the Dallas City Council, and the City of
Dallas taxpayers. Prior to 2016 changes, the last time DERF changed benefits was in 2004.
Ms. Alston shared a story about a member and stated that DERF allows a citizen who dedicated their
life to public service at the City of Dallas to live with dignity.
C. DALLAS POLICE AND FIRE PENSION SYSTEM – Kelly Gottschalk, Executive Director (36:10)
Ms. Gottschalk updated the Board on the changes and progress of the Dallas Police and Fire Pension
System (DPFPS). She stated that DPFPS's goal is to make sure that everyone receives their pension,
but it has been a very difficult process to get to the point where they make sure that happens. They are
working to get one bill that is supported by both the City and the System.
th

DPFPS has prepared a bill that uses a foundation from the City’s December 7 plan, and Ms.
Gottschalk explained the similarities and differences between the City's plan and the System's draft bill.
In its presentation, the City had benefits and features and they agree on all but about four or five. The
City had a 5-year vesting period, which is included in the System's bill. The average salary for the
calculation for retirement is at 5 years, which is also included in the bill. The System lowered the
replacement rate from 96% to 90%, just as the City did. The City's plan had increases to Tier 3 for
retention and recruitment, and the System put that into their bill. The System adopted the City's COLA,
though it was initially different. The bill has no interest for active DROP, with a limit of participation of 10
years, which is different from the City's non-limited amount of time in DROP. There is no retiree DROP,
no ability to defer payments into DROP after retirement and the Board has more authority to manage
withdrawals from DROP.
Ms. Gottschalk stated that through mediation there was an informal agreement on retirement eligibility,
which is 55 with 30 years of service.
Ms. Gottschalk stated that the City's plan eliminated the medical supplement prospectively and
retroactively, but DPFPS only included this change prospectively, and thinks making the change
retroactive would be a legal issue.
The City's plan had a contribution rate of 34.5%, which would give the Fund a closed amortization
period of 30 years. Ms. Gottschalk noted that the DPFPS prefers not to have a fixed funding amount,
since that percentage is based on current assumptions.
Ms. Gottschalk stated that in the City's plan, but not in the System's bill (though fully supported by the
System) is the fix of the pay referendum problem, which is the sovereign immunity issue that the City is
seeking with the legislature. The System's bill contains a 50/50 governance of the Board, and only
allows the plan to be changed by the Legislature, instead of giving the members the ability to change
the plan.
Ms. Gottschalk further stated that the DPFP’s bill has included the claw-back on the interest paid out to
DROP accounts, along with a fast track to the Supreme Court to decide if it is legal.
Ms. Gottschalk stated that benefit-wise, the City and the System are very similar. The problem is in the
mechanics. They are still working through that and figuring out how legally the Board as fiduciaries can
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do some of the things the City wants, and the City is trying to figure out what they need to be
successful.
She stated that the City has indicated that if the sovereign immunity does not pass, then the pension
solution is off the table. She stated that it is not acceptable to the System.
Ms. Gottschalk stated that on January 18, the City presented its alternative proposal, which was not
okay with the System. She acknowledged that the Mayor said he did not want it, but the goal is that
every single person has a pension. The alternative plan that was presented is not going to be
acceptable in any scenario. It would take everyone in Tier 2 and Tier 3 and allows them to move into a
new plan. All the Tier 1 people, the majority of the plan, and retirees, would have no option. Ms.
Gottschalk noted that according to their actuaries, this would accelerate the insolvency date to 2024
and would leave 5,171 retirees and 1,760 active members without a pension.
Chair McGee asked Ms. Gottschalk to provide further information on DROP withdrawals and the
changes the Board made recently to how withdrawals could be made.
Ms. Gottschalk stated that DROP withdrawals dramatically increased once the Mayor started talking
about bankruptcy at the last meeting. After the Mayor filed the lawsuit, there was a huge spike, which
caused the Board to close the gate on December 8. After DPFPS stopped DROP withdrawals, the
judge allowed monthly installments to go out which was about $2.2 million in December. In January the
Board voted to allow monthly installments to go out again $2.2 million for January and February. The
Board also allowed some money equal to 3 months of installments, $6.6 million, for people who had
DROP lump sums. The Board adopted the policy that says the System can pay out the money available
in liquid assets above the reserves. Any money under the policy will not go out until March at the
earliest.
Ms. Gottschalk explained that in March all monthly installments will stop and all members in DROP will
get to choose to participate in one of two options of distributions; a distribution of $3000 a month, or a
$30,000 split into two pieces rolled over. The required minimum distribution (RMD) will be sent out in
January, which is about $9 million. The larger amount of money is for people that want to participate in
a pro rata distribution. The System has a reserve, and the reserve is based on 12 months of benefit
payments, 12 months of the $3000 a month, the RMDs, 12 months of operating and investment costs,
100% of the outstanding capital commitments, and 100% of outstanding debt. Excess liquidity above
that will be distributed to members based on a pro rata share of their DROP balance if they choose to
participate.
Chair McGee stated that he agrees with the Mayor that monthly disbursements as part of the base
benefit are very important, and probably rank above DROP disbursals. The Chair stated that since Ms.
Gottschalk indicated that they cannot tell who needs the money more, it seems that the base benefit is
extremely important, and while all benefits are important, the base benefit probably ranks above DROP
disbursals. He asked Ms. Gottschalk if modelling has been conducted to ensure that even with the
reserve construction that solvency will be maintained over the next 1, 3 and 5 year periods.
Ms. Gottschalk stated that yes; solvency will be maintained for the 1, 3 and 5 year periods. She stated
that they have had the actuaries’ model if all the money goes out in 2017. It would put the insolvency
date to 2027. If there are no other plan changes, their solvency date would go out to 2028.
Chair McGee asked Ms. Gottschalk to provide information on the capital funds, what she anticipates on
capital calls and how that may play into the calculus on liquidity and solvency.
Ms. Gottschalk stated that it is important to keep in mind that the commitments that were made into the
private equity investments were made a long time ago. The System talked to their attorneys regarding
the capital calls and through weighing the costs and benefits of not paying a capital call, it was
determined that it was in the best interest of DPFPS members to make the capital call. The DPFPS has
done secondary sales and there are about $100 million of capital calls left over the life of the
investments.
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Mr. Brainard asked Ms. Gottschalk for the amount of the portion of the plan’s total liabilities associated
with the DROP plan.
Ms. Gottschalk stated that when she first talked with the Board it was 56% and now it’s between 45%
and 50%. It has dropped due to the money that has gone out.
Mr. Brainard asked Ms. Gottschalk and Mayor Rawlings whether the DROP benefits are considered to
be protected under the State Constitutional protection of benefits.
Ms. Gottschalk stated that the DPFPS believes that the DROP benefits are protected. She explained
that the payments that go into the DROP accounts are the members’ retirement benefits that are going
into those accounts and the interest had been paid into those accounts and DPFPS believes it is
protected.
Mayor Rawlings stated that there was not a consensus.
Mr. Brainard asked Ms. Gottschalk to elaborate on how they are changing how plan amendments will
be made.
Ms. Gottschalk explained that in the past if the Board decided to call an election, there was an election
of the members, and with a 65% approval rating those plan amendments would go into effect. She
stated that the bill would remove the member vote and replace it with all changes being done at the
Legislature.
Mr. Brainard clarified that in regards to changes in the benefits structure, the members would no longer
have a say; it is the Board and the Legislature that can make changes. Ms. Gottschalk confirmed that
was correct.
Mr. Brainard questioned whether the differences between the two plans were predominately legal or
design benefit changes.
Ms. Gottschalk stated that in her opinion they are legal differences and also what happens if something
fails for the City: if the sovereign immunity doesn’t happen or if the Supreme Court determines the
equity adjustments aren’t legal.
Mayor Rawlings stated that they need clarity on whether or not the interest on the DROP accounts is
constitutionally guaranteed. If the answer was that it is not protected, then they would be very close.
Mayor Rawlings further explained the sovereign immunity case.
Chair McGee asked for clarification and summarized that on benefit adjustments there is broad
agreement that the City and DPFPS are in the same geography.
Mayor Rawlings stated that there is agreement on a broad amount of issues.
Chair McGee asked for clarification; whether the concern is what happens if something is passed and it
is challenged and if the Texas Supreme Court rules that some portion of the changes were not
constitutional. Mayor Rawlings stated that was correct. Chair McGee added that if that happens then
that is where the differences are and all other issues are secondary. Mayor Rawlings stated that was
correct.
Mr. Brainard stated that given that, the best course of action might be for the City and the DPFPS to
give their best case to the Supreme Court and have them work it out.
Mayor Rawlings stated that he was willing to do anything to keep the pension system alive and that the
question is what needs to be done this legislative session in the next two months.
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Mr. Brainard asked the Mayor for clarification on whether the “Legislature's help” includes financial
assistance.
Mayor Rawlings stated that when he says "help" he means he needs them to vote on legislation. He
clarified that he does not mean money.
Mr. May inquired on when a draft of a bill would be ready to bring to the Legislature.
Mayor Rawlings stated that the City has sent their draft to their legal staff and believes it should be done
by now.
Ms. Gottschalk stated that DPFPS has also sent in their bill and is still hopeful to get it to one bill.
Mr. Richards stated that in regards to the capital call, if the same money on those prior investments was
what that created a problem for DPFPS in the beginning.
Ms. Gottschalk stated absolutely and that some of the investments that the DPFPS had did not serve
them well, but they have legal contracts. There are not many of those left, and DPFPS is working
through them. She stated that everything becomes a cost/benefit analysis and legal risk analysis that
they go through.
Mr. Richards asked whether the System is putting good money after bad investments.
Ms. Gottschalk stated that if the legal analysis shows the damages of breaching the contract and not
making the capital call exceed the amount of the capital call, it is likely the board will vote to make the
capital call because the System loses more money if they don't make the call.
Mayor Rawlings stated that he opposed the System making the capital calls because the System is in a
restructuring situation and they should not be paying any money out. He stated that the primary
responsibility of the Board is to keep its solvency.
Chair McGee encouraged the City and DPFPS to keep talking and appreciated their continued effort.
Mr. Pete Bailey, President of the Dallas Police Retired Officers Association, stated that he had a vested
interest in the DPFPS. Mr. Bailey expressed his concern and provided a brief history on the DPFPS.
Mr. David Elliston, Retired Deputy Chief of Police with the City of Dallas, provided a brief background on
the commitment of the Dallas Police Officers and expressed his concern for the DPFPS.
Mrs. Pat Sanchez, Retired Lieutenant of the Dallas Police Department, briefly shared her 30 years of
experience with the Dallas Police Department and her concern for the DPFPS.
5.

RECEIVE UPDATE ON PLANS FOR ADDRESSING FUNDING SHORTFALLS – Chair McGee (1:27:47)
A.

CITY OF HOUSTON – Kelly Dowe, Finance Director (1:28:36)
Mr. Dowe presented an overview of Mayor Turner’s and the pension boards’ joint plan for providing
sustainable pensions for the City of Houston's plans.
Mr. Dowe stated that Mayor Turner made pension reform a priority from the beginning of his term last
January with three objectives: reduce costs using a 7% investment rate of return that showed a
contribution rate that would approach and in some cases exceed 50% of payroll; reduce the unfunded
liability; and achieve a solution that removes the pension issues from the table. He stated that Mayor
Turner believes that all employees, retirees, and taxpayers deserve a pension system that is
sustainable, fair, and affordable, and that shared sacrifices are required to meet these objectives.
Mr. Dowe stated the City has worked for nearly a year with the system representatives to design the
plan, and as they moved through that process, there were three steps. First, the City wanted to get a
clear look at what they owe. They first lowered the anticipated rate of return to 7%, and recognized all
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investment losses as of June 30. Once the systems completed their full actuarial valuations, they found
that as of June 30, 2016, the City’s net pension liability has gone from $5.6 billion to $8.1 billion,
recognizing all of the actuarial losses for the systems.
Mr. Dowe stated that the second step was to reduce the pension liability. Mayor Turner asked the
pension systems to design the reductions in their plans and the benefits going forward to achieve
savings of $2.54 billion to reduce the pension liability.
Mr. Dowe noted that the City agreed to put $1 billion in pension obligation bonds (POBs) into the plan to
address past underfunding and will be required to make full annual contributions to each system
through the draft legislation. He stated that the combined impact of the reduction of benefits and the
POBs is an immediate reduction of net pension liability of $3.54 billion.
Mr. Dowe stated that the third step was better management of pension costs and liability in the future,
which includes full annual actuarial contributions by the City, a closed 30-year amortization with a clear
payoff schedule and a hard date for payoff of the unfunded liability, and a corridor mechanism that sets
the contribution boundaries and that trigger future changes if breached.
Mr. Dowe explained the corridor mechanism that is designed to ensure plans' sustainability going
forward, and ensures that they do not reach a scenario where the City either has to make massive
service cuts or massive contributions that outstrip the City's ability to pay. He further summarized the
corridor mechanism, noting that the corridor rests on long-held actuarial practices of valuing a system:
deciding how much is needed to actuarially fund the system and establishing a contribution rate.
Mr. Dowe noted that Chairman Flynn has submitted the legislative language that the City and the police
and municipal systems have agreed to, along with the term sheets for all three systems to the Texas
Legislative Council for draft legislation. There are still some technical areas with the corridor mechanism
that are being worked through with the three systems and some ongoing legal issues they are working
through. He stated that Senator Huffman is the Senate sponsor and the bill is to be presented as a
committee substitute for HB 43.
B.

HOUSTON FIREFIGHTERS’ RELIEF AND RETIREMENT FUND – David Keller, Board Chairman
(1:47:26)
Mr. Keller stated that the Houston Firefighters’ Relief and Retirement Fund (HFRRF) has a long history
and has stood the test of time. He further emphasized that the HFRRF's history shows sustainability.
Mr. Keller stated that discussions with the City are continuing and have not been concluded. He also
stated that there were still some outstanding issues on the legislation, many of which surround
deviations from the term sheets that have not been agreed to. They have a meeting scheduled that will
allow them to go through those issues.
Mr. Keller stated that the options that are being proposed are very complex, experimental, and difficult.
Mr. Keller stated that they haven't reached a deal with the City yet, but are continuing to work with the
City towards appropriate adjustments to see if they can finally reach that point.
Mr. Keller stated that they are continuing to work with the City towards appropriate adjustments.

C.

HOUSTON MUNICIPAL EMPLOYEES PENSION SYSTEM – Steve Waas, Manager Of Policy And
Financial Planning (1:52:01)
Mr. Waas stated that over the last 12 years the Houston Municipal Employees Pension System
(HMEPS) has made significant plan changes to improve the system’s long term sustainability including
over $1 billion in benefit reductions, however, adverse investment markets and the City of Houston’s
underfunding require further reforms to ensure a stronger pension system.
Mr. Waas stated that early last year, HMEPS entered into negotiations with the City to propose cuttingedge benefit and funding reform for the plan. The parties agreed to terms and conditions in October
2016. HMEPS agreed to implement substantial benefit adjustments and to potential future cuts through
the corridor mechanism, and in exchange, the City promised to pay $250 million in POB proceeds and
to always pay the required City contribution rate through the same corridor mechanism.
Mr. Waas explained that HMEPS is cautiously optimistic about the reform, but is concerned about the
status of the reform because the draft bill deviates from the agreed-to terms and conditions in two ways.
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First, Mr. Waas noted that there is no language in the draft bill concerning enforcement provisions if the
City does not pay the required contribution. He added that the system would be limited to a mandamus
action to compel payment and during the time that it would take for a court order for the City to resume
payments; the system would absorb all the cost associated with delinquent payments. He added that
this would likely drive the City contribution up to the corridor maximum, possibly triggering further
benefit cuts for plan members.
Secondly, Mr. Waas stated concern relating to the calculation of the funding requirement. Mr. Waas
stated that the prior agreed-to process allowed the City's actuary to use the same data, assumptions,
and methods used by the systems' actuary to replicate the system actuary's calculations. He noted that
the bill abandons the replication study and allows the city actuary to use assumptions and methods that
are inconsistent with those used by the pension system’s actuary. He added that it allows for the City to
calculate a rate that could significantly underfund the plan and force unnecessary benefit cuts.
Mr. Waas stated that it is a very complicated arrangement that hasn’t been tested in the real world and
HMEPS is concerned about unintended results and consequences. He further stated that HMEPS is
still cautiously optimistic and continues to work toward the goal of the legislation reflecting the agreed
terms and conditions based on sound funding principles.
D.

HOUSTON POLICE OFFICERS’ PENSION SYSTEM – John Lawson, Executive Director (1:57:59)
Mr. Terry Bratton, Houston Police Officers’ Pension System (HPOPS) Chairman, commended the
trustees for staying focused on the solvency of the plan. He stated that there is an understanding with
the union, labor and retired officers that the changes are necessary.
Mr. Bratton stated that HPOPS has been working since February 2016 with the City. He noted that the
$750 million is money that the City owes the pension plan and not a bailout.
Mr. Bratton explained the changes in the plan, including the discount rate drop from 8% to 7%, the
ultimate salary scale on payroll growth rate assumptions were changed to 2.65%, the actuarial cost
method being changed from the projected unit credit to ultimate entry age normal, the AVA marked to
market value, plus the promise of a $750 million lump-sum payment discounted January 1, 2018 at 7%.
Mr. Bratton stated that there have been some adjustments to the COLAs that are unique, based on the
investment returns and not inflation. He noted that COLAs are the most expensive part of any pension
plan, so one of the things that they agreed to do was a three-year moratorium on all members except
those over 70. He stated that after that freeze, officers will no longer receive COLA while they are
employed and in DROP. For the current and future DROP participants, the employee contributions will
no longer be credited into their DROP account. Retiree rates for participants currently in DROP are
anticipated to increase by 10%.
Mr. Bratton stated that prospectively, the employee contributions rates will increase at 10.5% for all
participants. Current and future participants in DROP may not participate in DROP for more than 20
years. Mr. Bratton further explained changes to the DROP program and that the changes represent a
savings to the plan.
Mr. Bratton spoke about the corridor and stated that HPOPS is not sure how it will work, but is willing to
see what can be done because it is a form of local control with meet and confer rolled into one. He
mentioned that they do see some good things about it, have some concerns, but they like that it calls for
the system and the City to sit down and not push liability further down the road.
Mr. Joe Newton, GRS Actuary for HPOPS, briefly spoke on the magnitude of the proposal and the long
term benefit to HPOPS. He stated that all three cases have strong reform and the probabilities down
the road of having to come back to the Legislature and redo things is very low.
Chair McGee stated that he appreciated everyone coming from Houston and commended everyone's
commitment to negotiate a plan that appears to solve the problem in the long-term. He also stated that
there is a strong sense of shared sacrifice in this plan that is hard for everybody, and that's a big deal.
Chair McGee noted that the corridor mechanism establishes the ground rules, does not allow the City to
accumulate debts owed to public workers, and is a solid plan.
Mr. Brainard asked Mr. Dowe about the issue on enforcement of payment and whether the City's
reticence to sign off on a commitment to pay has to do with binding a future council.
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Mr. Dowe stated that the state law is clear that the City has to pay and that they have the provision
today with the Fire plan and the City has always paid what it's owed. He stated that the issue that there
is a struggle to establish mutual enforcement language on what happens if the City does not meet its
part of the bargain, and similar enforcement language for the pension systems.
Chair McGee asked for clarification on the concern raised by Mr. Waas regarding a make-whole
provision. Chair McGee asked whether the issue was whether the court would enforce state law with
interest, rather than whether the court would enforce state law.
Mr. Waas stated that the court action could take years to settle and over the course of that time, costs
associated with the court action could be accumulating in the fund, which could force further cuts. He
clarified that the interest and back payments are the issue.
Mr. Keller stated that the language on enforcement should be included in the legislation.
Chair McGee confirmed with Mr. Keller that the City has made full payments to the HFRRF and asked
whether the desired language is any more enforceable than the current statute.
Mr. Keller stated that currently, if they did not make the payment, the unfunded liability would rise and
would cause their contribution rate to rise. There is no corresponding benefit reduction as there would
be under the corridor.
Chair McGee encouraged the plans to keep talking about it and work it out.
Mr. Brainard asked if all three plans have DROP programs.
Mr. Dowe stated that all three plans have DROP. Mr. Waas stated that HMEPS members hired after
2007 do not have DROP.
Mr. Lawson stated that HPOPS individuals hired after October of 2004 do not have DROP. He stated
that there are 890 people who are DROP-eligible and awaiting their 20 years of service in order to enter
DROP and that is the end of it.
Mr. Brainard confirmed that the only plan with an active DROP program is HFRRF.
Chair McGee inquired about Mr. Waas’ second concern about inconsistent calculation between the
plans' actuary and City's actuary.
Mr. Waas stated one set of assumptions are part of the statute, but the rest of the assumptions are
made by the board and he explained that the issue is in the latest language of the bill with the City
setting assumptions outside of what is set in statute.
Chair McGee questioned how they would deal with disagreements in cost calculations.
Mr. Waas stated that the concern is on mixing two sets of assumptions and one of those sets is coming
from a party that is not even a fiduciary to the fund or participants.
Ms. Leibe asked regarding the City contribution rate if the amount was inclusive or exclusive of debt
service on the POBs.
Mr. Dowe stated that it was exclusive of the debt service on the POBs.
Ms. Leibe asked if there were concerns that there could be a legal challenge from any of the benefit
changes.
Mr. Dowe stated that there certainly could be a legal challenge as there is a pretty low hurdle to clear in
order to file a lawsuit, but the City is not talking about taking accrued benefits and lowering the amount.
He added that checks to retirees will not be lower than what they are getting today.
Chair McGee asked when the corridor midpoint can be reset.
Mr. Dowe stated that the initial study sets the corridor midpoint for the 31 years. The corridor midpoint
can be reset in two scenarios: when the initial unfunded liability is paid off, the City and the pension
system can work out a new payment schedule going forward or if the City makes a voluntary
contribution to the plan and reduces the midpoint.
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Chair McGee asked if the City decided to make voluntary contributions in the future, whether that would
then cause the corridor midpoint to shift. Mr. Dowe stated that it would cause a shift, rather stay the
same and cause the City contribution to go down. Mr. Newton explained that the corridor midpoint
would shift up if the POBs were not issued.
Chair McGee asked about the probability that the City is going to be able to issue $1 billion in POBs
within the next calendar year and what happens if that does not happen or happens at a lower level.
Mr. Dowe stated that if it doesn’t happen, the City has to make it up through the contribution rate and if
the City pays more in interest than planned, the City has a commitment to accept that increased interest
cost. He stated that this is money that is owed to the systems and it is the City's commitment.
Chair McGee thanked everyone for their hard work and their work to come to an agreed solution.
Mr. Ray Hunt, President of the Houston Police Officers Union (HPOU), applauded the City, Mayor
Turner, and the trustees for doing what it takes to save the system. He stated that in order for HPOU to
support the bill it needs to have the $750 million owed by the City and the City must be required to pay
their responsibilities into the future.
6.

ACTUARIAL COMMITTEE – DISCUSS AND CONSIDER THE FOLLOWING MATTERS – Bob May
(2:43:48)
Mr. May updated the Board on the December 15, 2016 Actuarial Committee Meeting. He noted that the
Committee has been working on the PRB Guidelines for Actuarial Soundness for close to a year now and
through that work and public comment have come up with recommended changes.
Mr. May stated that there is a proposed change in the maximum amortization period from 40 to 30 years and
an 8-year implementation period for that change.
Chair McGee stated that there were several proposed changes with the biggest change being 30 years as
the target for effective amortization period, changes to clarify the purpose of the Guidelines, and moving
away from the term “actuarial soundness.”
Mr. Brainard noted that the Committee has worked hard on the proposed Guidelines, taken a lot of input,
considered a lot of perspectives and believes it is a consensus document.
A. ACTUARIAL VALUATION REPORT

– Kenny Herbold (2:59:53)

Mr. Herbold provided a brief report on the Actuarial Valuation (AV) Report of plans.
He stated that the Board requested a few changes to the AV report, specifically adding discount rate
groupings by color coding as well as some additional statistics regarding discount rates and because of
that the AV report has been reorganized.
Mr. Herbold stated that JRS I has been removed from the report because it was recently determined to
be an Agency Fund and not a Pension and Other Employee Benefit Trust Fund . He further stated that a
staff plan from El Paso Police and Fire was added.
B. RECEIVE REPORT ON THE DECEMBER 15, 2016 COMMITTEE MEETING – Kenny Herbold
i.

PRB GUIDELINES FOR ACTUARIAL SOUNDNESS, INCLUDING PRESENTATION OF
COMMENTS RECEIVED ON DRAFT GUIDELINES – Kenny Herbold (2:48:16)
Mr. Herbold provided a brief overview of the process for drafting the PRB Guidelines for Actuarial
Soundness.
He stated that the proposed changes included wording on the preamble, a shorter maximum
amortization period of 30 years, the bottom of the target range from 15 to 20, a review of actuarial
experience and a potential implementation period.

11

Pension Review Board
January 26, 2017
Minutes
Mr. Brainard stated that he had one grammatical suggestion on Item 2: change the word “percent” to
“percentage” and moved the adoption of the proposed change. Mr. May seconded Mr. Brainard’s
motion.
Chair McGee clarified that the target range was moved from 15 to 10.
Ms. Anumeha stated that staff is recommending to adopt the Guidelines and become effective on
June 30, 2017.
Mr. David Stacy, Midland FRRF/TEXPERS, thanked the Actuarial Committee for substantial
diligence in working through the process. He stated that his main concern is the broad language on
Item 6; retirement systems should monitor, review and report the impact of actuarial plan experience
on actuarial assumptions at least once every five years. Mr. Stacy noted that as long as it is
understood that it is broad and a report will be provided by someone.
Mr. May stated that is has been intended to be broad that retirement systems should monitor, review
and report the impact of their actuarial plan experience on actuarial assumptions once every five
years.
Mr. Stacy stated that it is a concern that there is not an additional burden placed on smaller plans
that is not currently there.
Mr. Brainard stated that the Committee took pains to be as plain and nonprescriptive as possible.
He further stated that hopefully that will go right into the record, that this is a very plain text that there
is nothing more there than what the words say.
Jim Parrish, Chairman of the Texas Municipal Retirement System and the Deputy City Manager for
the City of Plano, expressed his appreciation to the PRB for the patient work in crafting a set of
Guidelines for the public retirement systems in the state of Texas.
Tyler Grossman, El Paso Fire and Police Pension, thanked the Actuarial Committee for allowing
individuals to speak and taking the recommendations into consideration.
ii.

DISCUSS PROPOSED DRAFT LANGUAGE TO UPDATE THE PRB GUIDELINES FOR
ACTUARIAL SOUNDNESS (2:58:26)
Mr. May entertained a motion to adopt the updated PRB Guidelines as modified with an effective
date of June 30, 2017.
Motion made by Chair McGee and seconded by Mr. Richards.
MOTION CARRIED UNANIMOUSLY

C. PUBLIC RETIREMENT SYSTEM REPORTING AND COMPLIANCE, INCLUDING NONCOMPLIANT
RETIREMENT SYSTEMS UNDER SECTION 801.209 OF THE TEXAS GOVERNMENT CODE –
Ashley Rendon (3:03:02)
Ms. Rendon provided a summary on the public retirement system compliance and reporting, including
noncompliant retirement systems.
Ms. Rendon stated that the systems noncompliant over 60 days have gone down from 5 to 2.
D. UPDATE ON THE RETIREMENT SYSTEMS SUBJECT TO THE FUNDING SOUNDNESS
RESTORATION PLAN (FSRP) REQUIREMENT, INCLUDING COMPLIANCE – Ashley Rendon and
Kenny Herbold (3:04:50)
Ms. Rendon reported on the list of plans subject to the FSRP as well as the systems that are at risk.
Ms. Rendon stated that a received date column has been added to the report indicating that most were
received before the HB 3310, November 1, 2016 due date. She noted that the PRB received
clarification from Representative Paul stating that the future FSRP due date would be 6 months after the
actuarial valuation was adopted by the system's board.
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Mr. Herbold provided a brief explanation of the FSRP response letter.
Ms. Anumeha summarized the Harlingen Fire FSRP example and the PRB acknowledgement letter to
systems.
Mr. Herbold explained the summary of changes that were made and the amortization period listed is
prior to any plan changes, the AV date and amortization period that triggered the requirement.
Chair McGee asked if the PRB knew what the result is and if not, will there be an update on the results.
Mr. Herbold stated that the PRB is aware of the results as part of the analysis to make sure systems
meet the deadline. He noted that in some cases the responses have stated that the system changes
will meet the deadline. The PRB has conducted an analysis, spoken to the plan and the plan actuary to
make sure the PRB agrees and the plan is reasonable.
Chair McGee suggested in future reports that there is an old and new comparison on effective
amortization period.
Ms. Anumeha stated that staff will include the old and new comparison on effective amortization period.
7.

EDUCATION AND RESEARCH COMMITTEE – DISCUSS AND CONSIDER THE MINIMUM
EDUCATIONAL TRAINING (MET) PROGRAM FOR TRUSTEES AND SYSTEM ADMINISTRATORS
PURSUANT TO SECTION 801.211 OF THE TEXAS GOVERNMENT CODE, INCLUDING THE
FOLLOWING –Judge Cable (3:12:52)
A. RECEIVE REPORT ON PRB ONLINE TRAINING UTILIZATION –Michelle Kranes (3:13:23)
Ms. Kranes provided an update on PRB online training utilization. She stated that the last course was
released in December which was the Investments course and thanked the City of Austin Employees
Retirement System for providing excellent feedback on that course.
Ms. Kranes stated that there have been close to one thousand course completions. Course evaluation
feedback response rate is not as high as PRB staff would like to see it, but feedback is quite good.
Overall, close to 90% of respondents were satisfied with the course.
B. RECEIVE UPDATE ON MET COMPLIANCE REPORTING – Christine Taylor (3:15:01)
Ms. Taylor provided an update on MET compliance. She stated that the compliance report does not
reflect whether systems are compliant with the training requirements, only whether systems have
submitted the required reports.
Ms. Taylor briefly explained reporting compliance. She stated that there are currently 10 systems not
compliant with the requirement to submit a PRB-2000 by October 1, 2016. The number of
noncompliant systems is down from 21 systems reported at the November 2016 Board Meeting.
Ms. Taylor stated that one system has not submitted a PRB-2000 since the beginning of the reporting
requirement.
C. RECEIVE UPDATE ON ACCREDITED SPONSOR AND APPROVED COURSE RENEWAL –
Christine Taylor (3:17:08)
Ms. Taylor updated the Board on the accredited sponsor renewal process. She stated that sponsors
may apply for the renewal accreditation after the initial 2-year accreditation period and then every 4
years thereafter.
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Ms. Taylor stated that the first MET sponsors will be up for renewal in late February 2017. The PRB will
request sponsors to submit a renewal letter which will be made available soon in addition to submitting
requested materials.
Ms. Taylor noted that all renewed sponsors will now be required to cover 100% of the subtopics and the
learning objectives for the core content areas; this requirement does not apply to continuing education.
Mr. Brainard asked if the PRB has been happy with all of the sponsors.
Ms. Kranes stated that she will be able to answer that through the process of renewal and provide a
more confident answer.
Chair McGee excused Judge Cable and Mr. Richards from the remainder of the meeting upon Judge
Cable’s request.
8.

LEGISLATIVE COMMITTEE – DISCUSS AND CONSIDER THE FOLLOWING ITEMS
Massengale (3:20:05)
A. 84

TH

– Robert

LEGISLATIVE INCLUDING THE FOLLOWING – Anumeha (3:20:15)

i. HOUSE COMMITTEE ON PENSIONS’ INTERIM REPORT TO THE 85
LEGISLATURE

TH

TEXAS
th

Ms. Anumeha stated that the House Committee on Pensions’ Interim Report to the 85
Legislature was published in December and the primary recommendation was to encourage the
systems and their sponsors to work together if they are facing funding issues.
ii. PRB BILL STATUS REPORT (3:21:00)
Ms. Anumeha informed the Board of the PRB Bill Status Report that is published twice a week
and available on the PRB website. She stated that the report tracks all of the pension related
bills that get filed and the activities pertaining to those bills.
Ms. Anumeha stated that 26 pension related bills have been filed and as the bills get scheduled
for Committee Hearings the PRB will be working on providing impact statements.
Mr. Brainard asked if there were any bills that would affect the activity of the PRB.
Ms. Anumeha stated that there is Senate Bill 509 which is adding a few more reporting
requirements for the systems and require the PRB to publish a report to the Legislature based
on those new reporting requirements.
Chair McGee questioned what domain the reporting requirements would be in.
Ms. Anumeha stated that the reporting requirements would be related to investment activities,
asset allocation and expanded allocation that the bill would require the system’s to report to the
PRB.
Mr. May asked Ms. Anumeha if there was a bill that was covered under State Law as a plan
versus being covered locally.
Ms. Anumeha stated that Senate Bill 152 by Senator Bettencourt is along those lines that speak
of municipal control.
Chair McGee stated that Senate Bill 152 is a refile of last year and noted Senate Bill 151
requires a vote on Pension Obligation Bonds.
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Ms. Anumeha reviewed the House and Senate Budget Bills and pointed out that the House gave
the PRB the exceptional item request on staff salary increase that is now included in our base
budget. She noted that the Senate version still has the 4% reduction in our base budget which
was required of all agencies this Session.
th

Ms. Anumeha stated that the PRB has a Senate Finance Hearing on February 6 .
Mr. Brainard and Mr. May offered to testify at the Budget Committee.
B. GUIDE TO PUBLIC RETIREMENT SYSTEMS IN TEXAS – Anumeha (3:24:55)
Ms. Anumeha provided a brief outline of the Guide to Public Retirement Systems in Texas expected to
be published in the second week of February.
9.

REVIEW AND DISCUSS REPORT FROM THE EXECUTIVE DIRECTOR ON THE FOLLOWING MATTERS
– Anumeha (3:28:16)
A. UPDATED FISCAL YEAR 2017 OPERATING BUDGET
Ms. Anumeha provided a brief update on the PRB Fiscal Year 2017 Operating Budget.
B. FILING OF 2016 PERSONAL FINANCIAL STATEMENTS
Ms. Anumeha reminded the Board that the 2016 Personal Financial Statements are due in April and the
PRB can provide more information to provide specifics on deadlines to electronically file the 2016
report.
Mr. May requested updates on specific information for the 2016 Personal Financial Statement filing.

10.

UPDATE OF COMMITTEE ASSIGNMENTS – Chair McGee (3:29:37)
Chair McGee stated that there will not be any changes to the committee assignments this year.

11.

CALL FOR FUTURE PRB AGENDA ITEMS – Chair McGee (3:29:58)
Mr. Brainard requested an update on any Legislation relevant to the PRB operations, budget and mandates.

12.

DATE AND LOCATION OF NEXT PRB MEETING – Chair McGee (3:30:41)
Chair McGee noted that the next meeting of the PRB will be held in June 2017, in Austin, Texas.

13.

INVITATION FOR PUBLIC COMMENT (3:31:17)
Mr. David Stacy stated that the budget is going to be set in the Legislative process prior to any bills making it
through that may have fiscal impact on the staff, and asked that the Board be cognizant of that fact and be
engaged. He asked the Board to be keenly aware and actively engaged in adequate funding for the agency.
Ms. Anumeha thanked ERS for the use of the facility and their staff’s assistance with the meeting.
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14.

ADJOURNMENT (3:33:32)
With the business of the Board completed, Chair McGee entered a motion to adjourn the meeting at 1:41
p.m.
Motion made by Chair McGee and seconded by Mr. Brainard.
In Attendance:
PRB Staff Present
Anumeha
Westley Allen
Bryan Burnham
Joey Evans
Reece Freeman
Kenny Herbold
Jamie Kings

Michelle Kranes
Eloisa Mata
Shelley Murphy
Sheryl Perry
Ashley Rendon
Christine Taylor

Guests Present
Tom Harrison, TCDRS
Robert Benitez, ILLOA
Dwayne Ready, HPOPS
John Lawson, HPDPS
George Guerreo, HPOPS
Terry Bratton, HPOPS
Nef Partida, LL
Adam Swim, HFRRF
Jesse Ozuna, City of Houston
Bill Kelly, City of Houston
Mark Clark, HPOU
Ray Hunt, HPOU
Joe Galmadi, HPOU
Max Patterson, TEXPERS
Chuck Campbell, Jackson Walker
Kelly Gottschalk, DPFP
Jonathan Needle, HFRRF
Sam Friar, DPFP
David Sawyer, RHI
Kevin Fletcher, Sen. Nelson
Brady Vaughn, Senate Finance
Pat Sanchez
Cheryl Alston, Dallas ERF
John Jenkins, Dallas ERF
Calla Brewer, Dallas ERF
James D. Elliston
Eloise D. Raphel, Houston Fire
R.V. “Pete” Bailey, Dallas Police Retiree Officers Assoc.
Boux Bland, Dallas Police Retiree Officers Assoc.
Dennis S. McDermott, Dallas Police Retired
Paul Brown, TEXPERS
Randy Moreno, AFFA
Allen Jones, TEXPERS
Robert Hulme, Fort Worth ERF
Joe Newton, GRS
Leslee Hardy, TMRS
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Jim Parrish, TMR Board Chair
David Gavia, TMRS
James Parnell, Dallas Police Assoc.
Frederick Frazier, DDA
Joe Schutz, DPFP
Dan Wattles, TMRS
Bill Stefka, Austin Fire
Rolando Sanchez
Robert Floyd, City of Dallas
Kevin Deiters
William Langford, TESRS
Will Seilheimer, Speaker of the House
Bradley Reese, City of Odessa
Pat Land, Odessa Firefighters R&R Fund
Ben Marts, Odessa
Ralph Marsh, HFRRF
David Keller, HFRRF
Jose Cavazos, TEXPERS
Martin Hubert, HFRRF
Jessica Follett, McGuire Woods
Avery Saxe, LBB
David Stacy, Midland FRRF/TEXPERS
Mike Shunessy, McGinnis Lockridge
Nancy Fisher, Austin FF
Jason McElvaney, TCDRS
Steve Rayne, HPROA
Bill Elkin, HPROA
Glenn Deshields, Fire Fighter
Tyler Grossman, El Paso Fire & Police Pension
Elaina Fowler, AFSCME Texas Retirees
Suzanne Henry, TSR
Rene Lara, TX AFL-FIO
Representative Phil Stephenson, State Rep. District 85
Maria E. Zarate, TEXPERS/COAERS
Kevin Lawrence, TMPA
Lois Emerson, CPS Energy
Steven Schar, OOG Abbott
Mark Harkeridge, APRS
Vicki Truitt, TMPA/TRTA
Eddie Solis

Chair Josh B. McGee
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PENSION BILLS
Bill Status Report
06-26-2017 - 08:41:28
- Action in the date range

- Link to Related Information

( ) - Priority

State Pension Review Board
HB 43

Flynn, Dan(R)

Companions:

Relating to the public retirement systems of
certain municipalities.
HB
4238

Flynn, Dan

(Identical)

4- 3-17 H Introduced and referred to
committee on House Pensions
Track Code(s):
Bill History:

HUSF, HUSM, HUSP
11-14-16 H Filed
02-13-17 H Introduced and referred to
committee on House Pensions
03-20-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
03-15-17 H Meeting cancelled for 03/20/17 House Pensions
03-27-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
03-27-17 H Committee action pending House
Pensions
04-05-17 H Voted favorably from committee as
substituted House Pensions
04-13-17 H Reported from committee as
substituted House Pensions
05-08-17 H Set on the House Calendar
05-08-17 H Laid on the table - subject to call see SB 2190

HB 89

King, Phil(R)
Creighton, Brandon(R)
Companions:

Track Code(s):
Bill History:

HB 248

11-14-16
03-13-17
03-22-17
03-22-17
03-29-17
04-07-17
04-20-17
04-20-17
04-20-17
04-20-17
04-20-17
04-20-17
04-24-17
04-24-17
04-25-17
04-25-17
04-26-17
04-27-17
04-27-17
04-27-17
05-01-17
05-02-17
09-01-17

Relating to state contracts with and
investments in companies that boycott Israel.
SB 29 Creighton, Brandon
(Identical)
4-18-17 H Referred to House Committee
on House State Affairs
SB
Creighton, Brandon
(Identical)
134
1-25-17 S Introduced and referred to
committee on Senate Business and
Commerce
INPR

H Filed
H Introduced and referred to committee on House State Affairs
H Meeting set for 10:30 A.M. or Adj., JHR 140 - House State Affairs
H Committee action pending House State Affairs
H Voted favorably from committee as substituted House State Affairs
H Reported from committee as substituted House State Affairs
H Set on the House Calendar
H Laid out for consideration in the House at 1:50pm
H Committee substitute adopted
H Passed to third reading (Vote: Y:131/N: 0)
H Laid out for consideration in the House at 3:36pm
H Passed (Vote: Y:131/N: 0)
S Received in the Senate
S Referred to Senate Committee on Senate Business and Commerce
S Meeting set for 8:00 A.M., E1.016 - Senate Business and Commerce
S Reported favorably from committee on Senate Business and Commerce
S First placement on Senate Intent Calendar for
S Placed on the Senate Calendar for
S Laid out for consideration in the Senate at 12:29pm
S Passed (Vote: Y: 27/N: 4)
G Sent to the Governor
G Signed by the Governor
G Earliest effective date

Hernandez, Ana(D)

Relating to a cost-of-living increase applicable
to benefits paid by the Teacher Retirement
System of Texas.

Companions:

Track Code(s):
Bill History:

HB 45

Martinez, Armando

HB 1149

Hernandez, Ana

(Refiled
from
84R
Session)
(Refiled
from
84R
Session)

TRS
11-14-16 H Filed
02-13-17 H Introduced and referred to
committee on House Pensions

HB 265

Hernandez, Ana(D)

Companions:

Track Code(s):
Bill History:

HB 397

Allen, Alma(D)

Track Code(s):
Bill History:

Relating to the composition of the board of
trustees of the Employees Retirement System
of Texas.
SB 935Hughes, Bryan (F)
(Identical)
3- 1-17 S Introduced and referred to
committee on Senate State Affairs
ERS
11-14-16 H Filed
02-13-17 H Introduced and referred to
committee on House Pensions
03-13-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
03-13-17 H Committee action pending House
Pensions
03-27-17 H Voted favorably from committee
on House Pensions
04-05-17 H Reported favorably from
committee on House Pensions
04-19-17 H Set on the House Calendar
04-19-17 H Laid out for consideration in the
House at 7:53pm
04-19-17 H Passed to third reading
04-20-17 H Laid out for consideration in the
House at 12:32pm
04-20-17 H Passed (Vote: Y:145/N: 0)
04-24-17 S Received in the Senate
05-03-17 S Referred to Senate Committee on
Senate State Affairs
Relating to benefits paid by the Teacher
Retirement System of Texas.
TRS
11-17-16 H Filed
02-16-17 H Introduced and referred to
committee on House Pensions
05-01-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
05-01-17 H Committee action pending House
Pensions

HB 398

Allen, Alma(D)

Relating to certain benefits paid by the
Employees Retirement System of Texas.

Companions:
HB 701

Track Code(s):
Bill History:

HB 422

Fallon, Pat(R)

Companions:

Track Code(s):
Bill History:

HB 440

Martinez, Armando(D)

Track Code(s):
Bill History:

Allen, Alma

(Refiled
from
84R
Session)

ERS
11-17-16 H Filed
02-16-17 H Introduced and referred to
committee on House Pensions
05-01-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
05-01-17 H Committee action pending House
Pensions
Relating to the eligibility for service
retirement annuities from the Employees
Retirement System of Texas of certain elected
officials convicted of certain offenses.
SB 68 Zaffirini, Judith
(Identical)
1-24-17 S Introduced and referred to
committee on Senate State Affairs
ERS
11-21-16 H Filed
02-20-17 H Introduced and referred to
committee on House General Investigating and
Ethics
Relating to a cost-of-living increase applicable
to benefits paid by the Teacher Retirement
System of Texas.
TRS
11-22-16 H Filed
02-16-17 H Introduced and referred to
committee on House Pensions
05-01-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
05-01-17 H Committee action pending House
Pensions

HB 500

Geren, Charlie(R)

Companions:

Relating to the effect of certain felony
convictions of public elected officers.
HB
1273

Geren, Charlie

(Identical)

2-23-17 H Introduced and referred to
committee on House General
Investigating and Ethics
SB 500Taylor, Van
(Identical)
6- 6-17 G Earliest effective date
Track Code(s):
Bill History:

HB 632

Fallon, Pat(R)

Track Code(s):
Bill History:

12-16-16
02-22-17
03-13-17
03-13-17

H
H
H
H

ESO
01-25-17 H Filed
02-16-17 H Introduced and referred to
committee on House General Investigating and
Ethics
03-09-17 H Meeting set for 10:30 A.M. or Adj.,
E1.010 - House General Investigating and
Ethics
03-09-17 H Committee action pending House
General Investigating and Ethics
03-30-17 H Voted favorably from committee as
substituted House General Investigating and
Ethics
04-10-17 H Reported from committee as
substituted House General Investigating and
Ethics
05-02-17 H Set on the House Calendar
05-02-17 H Laid out for consideration in the
House at 11:45am
05-02-17 H Postponed on second reading until
10:00 a.m., Thursday,
May 4, 2017
05-04-17 H Set on the House Calendar
05-04-17 H Laid out for consideration in the
House at 5:53pm
05-04-17 H Postponed on second reading until
10:00 a.m., Monday,
May 8, 2017
05-08-17 H Set on the House Calendar
05-08-17 H Laid on the table - subject to call see SB 500
Relating to the maximum service retirement
annuity for members of public retirement
systems.
PERS

Filed
Introduced and referred to committee on House Pensions
Meeting set for 2:00 P.M. or Adj., E2.012 - House Pensions
Committee action pending House Pensions

HB 737

Shaheen, Matt(R)

Track Code(s):
Bill History:

HB 1014

Alonzo, Roberto(D)

Track Code(s):
Bill History:

Relating to the board of trustees of the Texas
County and District Retirement System.
TCDR
12-27-16 H Filed
02-20-17 H Introduced and referred to
committee on House Pensions
04-24-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
04-24-17 H Committee action pending House
Pensions
Relating to the composition of the board of
trustees of the Employees Retirement System
of Texas.
ERS
01-12-17 H Filed
03-06-17 H Introduced and referred to
committee on House Pensions
03-13-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
03-13-17 H Committee action pending House
Pensions
03-27-17 H Voted favorably from committee
on House Pensions
04-05-17 H Reported favorably from
committee on House Pensions
04-20-17 H Set on the House Calendar
04-20-17 H Laid out for consideration in the
House at 1:39pm
04-20-17 H Passed to third reading
04-20-17 H Laid out for consideration in the
House at 3:33pm
04-20-17 H Passed (Vote: Y:143/N: 0)
04-24-17 S Received in the Senate
05-03-17 S Referred to Senate Committee on
Senate State Affairs

HB 1119

Fallon, Pat(R)

Relating to the standard service retirement
annuity for certain members of the elected
class of the Employees Retirement System of
Texas.

Companions:

Track Code(s):
Bill History:

HB 1143

Davis, Sarah(R)

Companions:

Track Code(s):
Bill History:

HB 3461

Fallon, Pat

HB 3699

Simpson, David

(Refiled
from
84R
Session)
(Refiled
from
84R
Session)

ERS, ESO
01-18-17 H Filed
02-22-17 H Introduced and referred to
committee on House Pensions
04-10-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
04-10-17 H Committee action pending House
Pensions
Relating to investment prohibitions and
divestment requirements for certain
investments of public money.
SB 253

Taylor, Van
(Identical)
5-26-17 G Conference committee
report filed

ERS, INPR, TRS
01-19-17 H Filed
03-13-17 H Introduced and referred to
committee on House State Affairs
04-19-17 H Meeting set for 10:30 A.M. or Adj.,
JHR 140 - House State Affairs
04-19-17 H Committee action pending House
State Affairs
04-25-17 H Voted favorably from committee as
substituted House State Affairs
04-28-17 H Reported from committee as
substituted House State Affairs
05-05-17 H Set on the House Calendar
05-05-17 H Laid out for consideration in the
House at 3:03pm
05-05-17 H Postponed on second reading until
2:00 p.m., Monday,
May 8, 2017
05-08-17 H Set on the House Calendar
05-08-17 H Laid on the table - subject to call see SB 253

HB 1163

Alonzo, Roberto(D)

Companions:

Relating to eligibility for membership and
funding of benefits for certain law
enforcement, custodial, and other peace
officers.
SB
1366

Menendez, Jose

(Identical)

3-16-17 S Introduced and referred to
committee on Senate State Affairs
Track Code(s):
Bill History:

HB 1273

Geren, Charlie(R)

ERS, TRS
01-19-17 H Filed
02-21-17 H Introduced and referred to
committee on House Pensions
03-13-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
03-09-17 H Removed from hearing 03/13/17 House Pensions
04-24-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
04-24-17 H Committee action pending House
Pensions
Relating to the effect of certain felony
convictions of public elected officers.

Companions:
HB 500 Geren, Charlie
(Identical)
5- 8-17 H Laid on the table - subject to
call - see SB 500
SB 500 Taylor, Van
(Identical)
6- 6-17 G Earliest effective date
Track Code(s):
Bill History:

HB 1283

Geren, Charlie(R)

Companions:

Track Code(s):
Bill
History:

ESO
01-25-17 H Filed
02-23-17 H Introduced and referred to
committee on House General Investigating and
Ethics
Relating to the ethics of public officers and
related requirements.
SB 14 Taylor, Van
(Identical)
5-15-17 H Referred to House Committee
on House General Investigating and
Ethics
ESO

01-25-17 H Filed
03-22-17 H Introduced and referred to committee on House General Investigating and
Ethics

HB 1359

White, James(R)

Track Code(s):
Bill History:

HB 1416

Stephenson, Phil(R)

Track Code(s):
Bill History:

HB 1502

Murphy, Jim(R)

Track Code(s):
Bill History:

Relating to monuments and memorials for
Texas heroes and penalties for unauthorized
removal, relocation, or alteration of a
monument or memorial.
PERS
01-30-17 H Filed
03-22-17 H Introduced and referred to
committee on House Culture, Recreation and
Tourism
04-11-17 H Meeting set for 2:00 P.M. or Adj.,
E1.010 - House Culture, Recreation and
Tourism
04-11-17 H Committee action pending House
Culture, Recreation and Tourism
04-18-17 H Voted favorably from committee as
substituted House Culture, Recreation and
Tourism
04-24-17 H Reported from committee as
substituted House Culture, Recreation and
Tourism
05-11-17 H Set on the House Calendar
Relating to authorizing public retirement
systems to study the cost-effectiveness and
feasibility of implementing certain pension
revenue enhancement strategies.
PERS
02-01-17 H Filed
02-28-17 H Introduced and referred to
committee on House Pensions
04-10-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
04-10-17 H Committee action pending House
Pensions
04-24-17 H Voted favorably from committee
on House Pensions
04-26-17 H Reported favorably from
committee on House Pensions
05-11-17 H Set on the House Calendar
Relating to certain local public retirement
systems.
MUNI
02-02-17 H Filed
03-09-17 H Introduced and referred to
committee on House Pensions

HB 1746

Meyer, Morgan(R)

Relating to the eligibility for service
retirement annuities from a public retirement
system of public officers or employees
convicted of certain offenses.

Companions:

Track Code(s):
Bill History:

HB 1902

Sanford, Scott(R)

Track Code(s):
Bill History:

HB 1906

Anderson, Rodney(R)

HB 1538

Meyer, Morgan (F)

SB 110

Taylor, Van (F)

PERS
02-10-17 H Filed
03-09-17 H Introduced and referred to
committee on House General Investigating and
Ethics
Relating to prohibiting the investment of
certain retirement system funds in publicly
traded business entities that donate to
Planned Parenthood.
ERS, PRB, TRS
02-14-17 H Filed
03-14-17 H Introduced and referred to
committee on House State Affairs
Relating to retirement benefits for certain
peace officers who are members of the
Teacher Retirement System of Texas,
including the creation of a peace officer
supplemental retirement fund.

Companions:
HB 2933

Track Code(s):
Bill History:

(Refiled
from
84R
Session)
(Refiled
from
84R
Session)

Anderson, Rodney

(Refiled
from
84R
Session)

TRS
02-15-17 H Filed
03-13-17 H Introduced and referred to
committee on House Pensions
04-17-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
04-17-17 H Not heard in committee House
Pensions

HB 1907

Anderson, Rodney(R)

Track Code(s):
Bill History:

HB 2218

Alonzo, Roberto(D)

Track Code(s):
Bill History:

HB 2289

Rinaldi, Matt(R)

Companions:

Track Code(s):
Bill History:

Relating to retirement benefits for certain
peace officers who are members of the
Teacher Retirement System of Texas.
TRS
02-15-17 H Filed
03-13-17 H Introduced and referred to
committee on House Pensions
04-17-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
04-17-17 H Not heard in committee House
Pensions
Relating to the eligibility for custodial officer
service in the Employees Retirement System
of Texas of juvenile justice officers employed
by the Texas Juvenile Justice Department.
ERS
02-21-17 H Filed
03-20-17 H Introduced and referred to
committee on House Pensions
04-10-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
04-10-17 H Committee action pending House
Pensions
Relating to the eligibility for service
retirement annuities from the Employees
Retirement System of Texas or the Teacher
Retirement System of Texas of certain
employees convicted of certain offenses.
SB 652 Taylor, Van
(Identical)
2-14-17 S Introduced and referred to
committee on Senate State Affairs
ERS, TRS
02-22-17 H Filed
03-15-17 H Introduced and referred to
committee on House Pensions
04-17-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
04-17-17 H Committee action pending House
Pensions

HB 2353

King, Tracy(D)

Track Code(s):
Bill History:

HB 2414

Fallon, Pat(R)

Companions:

Track Code(s):
Bill History:

HB 2434

Flynn, Dan(R)

Track Code(s):
Bill History:

02-27-17
03-22-17
04-17-17
04-17-17
04-24-17
04-24-17
05-01-17
05-05-17

H
H
H
H
H
H
H
H

Relating to the composition of the State
Pension Review Board.
PRB
02-23-17 H Filed
03-16-17 H Introduced and referred to
committee on House Pensions
04-10-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
04-10-17 H Committee action pending House
Pensions
Relating to the nonconfidential status of
certain state pension information.
(Refiled
from 84R
Session)
(Refiled
SB 115 Taylor, Van (F)
from 84R
Session)
SB 930 Taylor, Van
(Identical)
3- 1-17 S Introduced and referred to
committee on Senate Business and
Commerce
HB
1698

Capriglione, Giovanni

ESO
02-24-17 H Filed
03-22-17 H Introduced and referred to
committee on House Pensions
04-10-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
04-10-17 H Committee action pending House
Pensions
Relating to requiring certain public retirement
systems to adopt a funding plan to achieve
actuarial soundness.
PERS

Filed
Introduced and referred to committee on House Pensions
Meeting set for 2:00 P.M. or Adj., E2.012 - House Pensions
Not heard in committee House Pensions
Meeting set for 2:00 P.M. or Adj., E2.012 - House Pensions
Committee action pending House Pensions
Voted favorably from committee as substituted House Pensions
Reported from committee as substituted House Pensions

HB 2459

Flynn, Dan(R)

Companions:

Track Code(s):
Bill History:

HB 2810

02-27-17
03-21-17
04-10-17
04-10-17
04-12-17
04-17-17
04-27-17
04-27-17

H
H
H
H
H
H
H
H

Munoz, Sergio(D)

HB 2850

03-03-17
03-27-17
05-01-17
05-01-17

H
H
H
H

Springer, Drew(R)

Track Code(s):
03-03-17
03-27-17
04-10-17
04-10-17
04-12-17
04-17-17
04-17-17
04-20-17
04-20-17
04-20-17
04-20-17
04-24-17

Watson, Kirk
(Identical)
9- 1-17 G Earliest effective date

ERS

Relating to the inclusion of overtime pay in
the computation of benefits for members of
the Employees Retirement System of Texas.
ERS

Filed
Introduced and referred to committee on House Pensions
Meeting set for 2:00 P.M. or Adj., E2.012 - House Pensions
Committee action pending House Pensions

Companions:

Bill History:

SB 301

Filed
Introduced and referred to committee on House Pensions
Meeting set for 2:00 P.M. or Adj., E2.012 - House Pensions
Committee action pending House Pensions
Voted favorably from committee as substituted House Pensions
Reported from committee as substituted House Pensions
Set on the House Calendar
Laid on the table - subject to call - see SB 301

Track Code(s):
Bill History:

Relating to the operations and functions of
the Employees Retirement System of Texas
and the sunset review date for, financial
management of, and programs administered
by the agency.

Relating to the repeal of certain obsolete laws
governing state pensions and other similar
benefits.
SB 1735 Hughes, Bryan (F)
(Identical)
6-12-17 G Earliest effective date
PERS

H Filed
H Introduced and referred to committee on House Pensions
H Meeting set for 2:00 P.M. or Adj., E2.012 - House Pensions
H Committee action pending House Pensions
H Voted favorably from committee on House Pensions
H Reported favorably from committee on House Pensions
H Recommended for Local and Consent Calendar
H Set on the Local Calendar
H Laid out for consideration in the House at 11:04am
H Passed to third reading on local calendar
H Passed on local calendar (Vote: Y:144/N: 0)
S Received in the Senate

HB 2965

King, Phil(R)

Track Code(s):
Bill History:

HB 3056

Meyer, Morgan(R)
Huffines, Donald(R)

Track Code(s):
Bill History:

Relating to the retirement eligibility of certain
peace officers who are members of the
Teacher Retirement System of Texas.
TRS
03-06-17 H Filed
03-22-17 H Introduced and referred to
committee on House Pensions
Relating to the participation in the Texas
Municipal Retirement System of certain
employees of certain municipalities subject to
the Texas Local Fire Fighters Retirement Act.
TLFR, TMRS
03-06-17 H Filed
03-21-17 H Introduced and referred to
committee on House Pensions
04-10-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
04-10-17 H Committee action pending House
Pensions
04-12-17 H Voted favorably from committee as
substituted House Pensions
04-19-17 H Reported from committee as
substituted House Pensions
05-05-17 H Set on the House Calendar
05-05-17 H Laid out for consideration in the
House at 8:29pm
05-05-17 H Committee substitute adopted
05-05-17 H Passed to third reading
05-06-17 H Laid out for consideration in the
House at 11:28am
05-06-17 H Passed (Vote: Y:141/N: 1)
05-08-17 S Received in the Senate
05-09-17 S Referred to Senate Committee on
Senate State Affairs
05-18-17 S Meeting set for 9:00 A.M., Senate
Chamber - Senate State Affairs
05-18-17 S Reported favorably from
committee on Senate State Affairs
05-18-17 S Recommended for
Local/Uncontested Calendar
05-22-17 S First placement on Senate Intent
Calendar for
05-22-17 S Laid out for consideration in the
Senate at 2:54pm
05-22-17 S Passed (Vote: Y: 30/N: 0)
05-26-17 G Sent to the Governor
06-15-17 G Signed by the Governor
09-01-17 G Earliest effective date

HB 3158

Flynn, Dan(R)
West, Royce(D)
Track Code(s):
Bill History:

Relating to the retirement systems for and
the provision of other benefits to police and
fire fighters in certain municipalities.
DAFP
03-07-17 H Filed
03-15-17 H Introduced and referred to
committee on House Pensions
04-03-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
04-03-17 H Committee action pending House
Pensions
04-12-17 H Voted favorably from committee as
substituted House Pensions
04-24-17 H Reported from committee as
substituted House Pensions
05-03-17 H Set on the House Calendar
05-03-17 H Laid out for consideration in the
House at 5:41pm
05-03-17 H Committee substitute adopted
05-03-17 H 1 Floor amendment(s) adopted
05-03-17 H Passed to third reading (Vote:
Y:132/N: 0)
05-04-17 H Laid out for consideration in the
House at 5:07pm
05-04-17 H 3 Floor amendment(s) adopted
05-04-17 H Passed (Vote: Y:141/N: 0)
05-05-17 S Received in the Senate
05-09-17 S Referred to Senate Committee on
Senate State Affairs
05-18-17 S Meeting set for 9:00 A.M., Senate
Chamber - Senate State Affairs
05-18-17 S Voted favorably from committee as
substituted Senate State Affairs
05-19-17 S Reported from committee as
substituted Senate State Affairs
05-21-17 S First placement on Senate Intent
Calendar for
05-23-17 S Placed on the Senate Calendar for
05-23-17 S Laid out for consideration in the
Senate at 1:09pm
05-23-17 S Committee substitute adopted
05-23-17 S 1 Floor amendment(s) adopted
05-23-17 S Passed (Vote: Y: 30/N: 0)
05-25-17 H Set on the House Items Eligible
Calendar
05-25-17 H Laid out for consideration in the
House at 4:20pm
05-25-17 H House concurred in Senate
amendments (Vote: Y:142/N: 0)
05-30-17 G Sent to the Governor
05-31-17 G Signed by the Governor
05-31-17 G Earliest effective date

HB 3190

Uresti, Tomas (F)(D)

Track Code(s):
Bill History:

HB 3263

03-07-17
03-30-17
05-01-17
05-01-17

H
H
H
H

Rodriguez, Justin(D)

Track Code(s):

HB 3267

03-07-17
03-28-17
04-10-17
04-10-17
04-12-17
04-24-17
05-11-17

H
H
H
H
H
H
H

TRS

Filed
Introduced and referred to committee on House Pensions
Meeting set for 2:00 P.M. or Adj., E2.012 - House Pensions
Committee action pending House Pensions

Companions:

Bill History:

Relating to an adjustment to certain benefits
paid by the Teacher Retirement System of
Texas.

Relating to the service retirement annuity for
certain members of the Judicial Retirement
System of Texas Plan Two who resume
service.
SB 45 Zaffirini, Judith
(Identical)
1-24-17 S Introduced and referred to
committee on Senate State Affairs
JRS2

Filed
Introduced and referred to committee on House Pensions
Meeting set for 2:00 P.M. or Adj., E2.012 - House Pensions
Committee action pending House Pensions
Voted favorably from committee as substituted House Pensions
Reported from committee as substituted House Pensions
Set on the House Calendar

Lozano, Jose(R)

Companions:

Track Code(s):
Bill History:

Relating to participation in and contributions
to the optional retirement program for certain
employees of institutions of higher education.
SB 1954 Hughes, Bryan (F)
(Identical)
9- 1-17 G Earliest effective date
ORP
03-07-17 H Filed
03-28-17 H Introduced and referred to
committee on House Higher Education
04-05-17 H Meeting set for 10:30 A.M. or Adj.,
E2.030 - House Higher Education
04-05-17 H Committee action pending House
Higher Education
04-19-17 H Voted favorably from committee as
substituted House Higher Education
04-27-17 H Reported from committee as
substituted House Higher Education
04-27-17 H Recommended for Local and
Consent Calendar
05-12-17 H Set on the Local Calendar
05-12-17 H Withdrawn from the Local Calendar

HB 3270

Bohac, Dwayne(R)
Taylor, Larry(R)
Track Code(s):

Bill History:

HB 3380

Relating to criminal background checks for
persons employed by certain public school
contractors.
ERS, TRS

03-07-17 H Filed
03-28-17 H Introduced and referred to committee on House Public Education
04-27-17 H Meeting set for 8:00 A.M., E2.030 - House Public Education
04-27-17 H Committee action pending House Public Education
05-02-17 H Voted favorably from committee on House Public Education
05-05-17 H Reported favorably from committee on House Public Education
05-05-17 H Recommended for Local and Consent Calendar
05-09-17 H Set on the Local Calendar
05-09-17 H Laid out for consideration in the House at 1:17pm
05-09-17 H Passed to third reading on local calendar
05-09-17 H Passed on local calendar (Vote: Y:145/N: 0)
05-10-17 S Received in the Senate
05-10-17 S Referred to Senate Committee on Senate Education
05-18-17 S Meeting set for 9:00 A.M., E1.028 - Senate Education
05-18-17 S Committee action pending Senate Education
05-19-17 S Voted favorably from committee on Senate Education
05-22-17 S Reported favorably from committee on Senate Education
05-24-17 S First placement on Senate Intent Calendar for
05-25-17 S Laid out for consideration in the Senate at 1:03am
05-25-17 S 1 Floor amendment(s) adopted
05-25-17 S Passed (Vote: Y: 30/N: 1)
05-26-17 H Set on the House Items Eligible Calendar
05-26-17 H Laid out for consideration in the House at 1:42pm
05-26-17 H House refused to concur in Senate amendments
Conferees: Bohac-chair, Huberty, Meyer, Deshotel and
Murphy
05-26-17 S Senate appointed conference committee
Conferees: Taylor of Galveston, Hughes, West, Taylor of
Collin and Hall
05-27-17 S Conference committee report filed
05-27-17 S Conference committee report text available
05-28-17 H Set on the House Items Eligible Calendar
05-28-17 S Laid out for consideration in the Senate at 2:57pm
05-28-17 S Senate adopted conference report (Vote: Y: 30/N: 0)
05-28-17 H Laid out for consideration in the House at 5:34pm
05-28-17 H House adopted conference report (Vote: Y:146/N: 1)
05-30-17 G Sent to the Governor
06-15-17 G Signed by the Governor
09-01-17 G Earliest effective date
Fallon, Pat(R)

Track Code(s):
Bill History:

Relating to the suspension of annuity
payments for certain former legislators
engaged in lobbying activities.
ERS
03-08-17 H Filed
03-31-17 H Introduced and referred to
committee on House General Investigating and
Ethics

HB 3588

Longoria, Oscar(D)

Track Code(s):
Bill History:

HB 3601

Alonzo, Roberto(D)

Track Code(s):
Bill History:

HB 3670

Lozano, Jose(R)

Relating to annuities of certain annuitants of
the Judicial Retirement System Plan Two.
JRS2
03-09-17 H Filed
03-30-17 H Introduced and referred to
committee on House Pensions
04-17-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
04-17-17 H Committee action pending House
Pensions
Relating to the creation of a stateadministered retirement plan.
PERS
03-09-17 H Filed
03-30-17 H Introduced and referred to
committee on House Pensions
04-24-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
04-24-17 H Committee action pending House
Pensions
Relating to the accrual of interest on annuity
and other payments made to certain retirees
who have resumed employment within the
Texas Municipal Retirement System.

Companions:
HB 3100

Track Code(s):
Bill History:
HB 3914

Anchia, Rafael(D)

Track Code(s):
Bill History:

Lozano, Jose

(Refiled
from
84R
Session)

TMRS
03-09-17 H Filed
Relating to creditable service in the Teacher
Retirement System of Texas.
TRS
03-10-17 H Filed
04-03-17 H Introduced and referred to
committee on House Pensions

HB 3916

Fallon, Pat(R)

Track Code(s):
Bill History:

HB 3949

Alonzo, Roberto(D)

Track Code(s):
Bill History:

HB 3971

Schofield, Mike(R)

Companions:

Track Code(s):
Bill History:

Relating to the ineligibility of educators or
certain other school personnel for benefits
from certain public retirement systems
because of a conviction for an offense the
victim of which is a student.
TRS
03-10-17 H Filed
04-04-17 H Introduced and referred to
committee on House Public Education
Relating to the composition of the board of
trustees of the Teacher Retirement System of
Texas.
TRS
03-10-17 H Filed
04-03-17 H Introduced and referred to
committee on House Pensions
04-24-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
04-24-17 H Committee action pending House
Pensions
Relating to the method of calculating the
salary of state judges.
SB 1938Hughes, Bryan (F)
(Identical)
4-27-17 S Committee action pending
Senate State Affairs
ERS, JRS2
03-10-17 H Filed
04-03-17 H Introduced and referred to
committee on House Judiciary and Civil
Jurisprudence
04-11-17 H Meeting set for 2:00 P.M. or Adj.,
E2.026 - House Judiciary and Civil
Jurisprudence
04-11-17 H Committee action pending House
Judiciary and Civil Jurisprudence
04-27-17 H Voted favorably from committee as
substituted House Judiciary and Civil
Jurisprudence
05-01-17 H Reported from committee as
substituted House Judiciary and Civil
Jurisprudence

HB 4075

Flynn, Dan(R)

Companions:

Track Code(s):
Bill History:

HB 4078

Flynn, Dan(R)

Companions:

Track Code(s):
Bill History:

HB 4190

Hinojosa, Gina (F)(D)

Track Code(s):
Bill History:

Relating to contributions to, benefits from,
membership in, and the administration of
systems and programs administered by the
Teacher Retirement System of Texas.
SB 1664 Huffman, Joan
(Identical)
9- 1-17 G Earliest effective date
TRS
03-10-17 H Filed
04-03-17 H Introduced and referred to
committee on House Pensions
05-01-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
05-01-17 H Committee action pending House
Pensions
Relating to contributions to, benefits from,
late fees imposed by, and the administration
of systems and programs administered by the
Teacher Retirement System of Texas.
SB 1663 Huffman, Joan
(Identical)
6-15-17 G Earliest effective date
TRS
03-10-17 H Filed
04-03-17 H Introduced and referred to
committee on House Pensions
05-01-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
05-01-17 H Committee action pending House
Pensions
Relating to membership in the Teacher
Retirement System of Texas.
TRS
03-10-17 H Filed
03-31-17 H Introduced and referred to
committee on House Pensions

HB 4203

Swanson, Valoree (F)(R)

Track Code(s):
Bill History:

HB 4229

Arevalo, Diana (F)(D)

Companions:

Relating to rights to certain benefits accrued
in the Texas County and District Retirement
System.
TCDR
03-10-17 H Filed
04-03-17 H Introduced and referred to
committee on House Pensions
04-24-17 H Meeting set for 2:00 P.M. or Adj.,
E2.012 - House Pensions
04-24-17 H Committee action pending House
Pensions
05-04-17 H Voted favorably from committee as
substituted House Pensions
05-06-17 H Reported from committee as
substituted House Pensions
05-06-17 H Recommended for Local and
Consent Calendar
Relating to the state contribution to the
Teacher Retirement System of Texas.
(Refiled
from 84R
Session)
SB 219 Menendez, Jose
(Identical)
1-25-17 S Introduced and referred to
committee on Senate State Affairs
SB 2021 Menendez, Jose (F)

Track Code(s):
Bill History:

HB 4232

Moody, Joe(D)

Track Code(s):
Bill History:

TRS
03-10-17 H Filed
04-04-17 H Introduced and referred to
committee on House Appropriations
Relating to the amount of the employer
contribution rate for certain public retirement
systems.
PERS
03-10-17 H Filed
04-03-17 H Introduced and referred to
committee on House Pensions

HB 4234

Arevalo, Diana (F)(D)

Companions:

Relating to a cost-of-living adjustment
applicable to certain benefits paid by the
Teacher Retirement System of Texas.
(Refiled
from 84R
Session)
(Refiled
HB 3541 Darby, Drew
from 84R
Session)
(Refiled
SB 1991 Menendez, Jose (F)
from 84R
Session)
SB 218 Menendez, Jose
(Identical)
1-25-17 S Introduced and referred to
committee on Senate State Affairs
HB 3259 Herrero, Abel

Track Code(s):
Bill History:

HB 4238

Flynn, Dan(R)

TRS
03-10-17 H Filed
04-04-17 H Introduced and referred to
committee on House Appropriations
Relating to the public retirement systems of
certain municipalities.

Companions:
HB 43 Flynn, Dan
(Identical)
5- 8-17 H Laid on the table - subject to
call - see SB 2190
Track Code(s):
Bill History:

HJR 85

Flynn, Dan(R)

Companions:

Track Code(s):
Bill History:

HUSF, HUSM, HUSP
03-10-17 H Filed
04-03-17 H Introduced and referred to
committee on House Pensions
Proposing a constitutional amendment
prohibiting the use of state funds to pay for
the obligations of a local public retirement
system.
SJR 43 Huffman, Joan
(Identical)
5- 9-17 H Referred to House Committee
on House Appropriations
PERS
02-27-17 H Filed
03-20-17 H Introduced and referred to
committee on House Appropriations

SB 14

Taylor, Van(R)

Companions:

Relating to the ethics of public officers and
related requirements; creating criminal
offenses.
HB
1283

Geren, Charlie

(Identical)

3-22-17 H Introduced and referred to
committee on House General
Investigating and Ethics
Track Code(s):
Bill History:

SB 29

01-25-17
01-25-17
02-01-17
02-01-17
02-02-17
02-06-17
02-07-17
02-07-17
02-07-17
02-07-17
02-08-17
05-15-17

S Filed
S Introduced and referred to committee on Senate State Affairs
S Meeting set for 8:00 A.M., Senate Chamber - Senate State Affairs
S Committee action pending Senate State Affairs
S Reported favorably from committee on Senate State Affairs
S First placement on Senate Intent Calendar for
S Placed on the Senate Calendar for
S Laid out for consideration in the Senate at 10:55am
S 11 Floor amendment(s) adopted
S Passed (Vote: Y: 31/N: 0)
H Received in the House
H Referred to House Committee on House General Investigating and Ethics

Creighton, Brandon(R)

Companions:

Track Code(s):
Bill
History:

ESO

Relating to state contracts with and
investments in companies that boycott Israel.
HB 89 King, Phil
(Identical)
9- 1-17 G Earliest effective date
SB
Creighton, Brandon
(Identical)
134
1-25-17 S Introduced and referred to
committee on Senate Business and
Commerce
ERS, INPR, TCDR, TMRS, TRS

02-22-17 S Filed
02-27-17 S Introduced and referred to committee on Senate Business and Commerce
03-09-17 S Meeting set for 8:00 A.M., E1.016 - Senate Business and Commerce
03-09-17 S Committee action pending Senate Business and Commerce
03-14-17 S Voted favorably from committee as substituted Senate Business and
Commerce
03-15-17 S Reported favorably from committee on Senate Business and Commerce
03-20-17 S First placement on Senate Intent Calendar for
03-22-17 S Placed on the Senate Calendar for
03-22-17 S Laid out for consideration in the Senate at 11:56am
03-22-17 S Passed (Vote: Y: 25/N: 4)
03-23-17 H Received in the House
04-18-17 H Referred to House Committee on House State Affairs

SB 45

Zaffirini, Judith(D)

Companions:

Track Code(s):
Bill History:

SB 68

Zaffirini, Judith(D)

Companions:

Relating to the service retirement annuity for
certain members of the Judicial Retirement
System of Texas Plan Two who resume
service.
HB 3263 Rodriguez, Justin
(Identical)
5-11-17 H Set on the House
Calendar
JRS2
11-14-16 S Filed
01-24-17 S Introduced and referred to
committee on Senate State Affairs
Relating to the eligibility for service
retirement annuities from the Employees
Retirement System of Texas of certain elected
officials convicted of certain offenses.
HB
422

Fallon, Pat

(Identical)

2-20-17 H Introduced and referred to
committee on House General
Investigating and Ethics
Track Code(s):
Bill History:

SB 134

Creighton, Brandon(R)

Companions:

Track Code(s):
Bill History:

ERS
11-14-16 S Filed
01-24-17 S Introduced and referred to
committee on Senate State Affairs
Relating to state contracts with and
investments in companies that boycott Israel.
HB 89 King, Phil
(Identical)
9- 1-17 G Earliest effective date
SB 29 Creighton, Brandon
(Identical)
4-18-17 H Referred to House
Committee on House State Affairs
INPR
11-14-16 S Filed
01-25-17 S Introduced and referred to
committee on Senate Business and Commerce

SB 151

Bettencourt, Paul(R)

Track Code(s):
Bill History:

SB 152

Bettencourt, Paul(R)

Relating to voter approval of obligations for
certain municipal liabilities to a public pension
fund.
MUNI
11-14-16 S Filed
01-25-17 S Introduced and referred to
committee on Senate State Affairs
03-20-17 S Meeting set for 9:00 A.M., Senate
Chamber - Senate State Affairs
03-20-17 S Voted favorably from committee on
Senate State Affairs
03-21-17 S Reported favorably from
committee on Senate State Affairs
03-27-17 S First placement on Senate Intent
Calendar for
03-29-17 S Placed on the Senate Calendar for
03-29-17 S Laid out for consideration in the
Senate at 2:54pm
03-29-17 S Passed to third reading (Vote: Y:
21/N: 10)
04-03-17 S Placed on the Senate Calendar for
03-30-17 S Laid out for consideration in the
Senate at 4:59pm
03-30-17 S Passed (Vote: Y: 21/N: 10)
04-03-17 H Received in the House
05-08-17 H Referred to House Committee on
House Pensions
05-16-17 H Meeting set for 2:00 P.M. or Adj.,
E2.030 - House Pensions
05-16-17 H Committee action pending House
Pensions
Relating to municipal control of certain public
retirement systems established for the benefit
of municipal employees.

Companions:
SB 1994

Track Code(s):
Bill History:

Bettencourt, Paul (F)

MUNI
11-14-16 S Filed
01-25-17 S Introduced and referred to
committee on Senate State Affairs

(Refiled
from
84R
Session)

SB 217

Menendez, Jose(D)

Track Code(s):
Bill History:

SB 218

Menendez, Jose(D)

Companions:

Relating to a supplemental payment for
retirees of the Teacher Retirement System of
Texas and the unfunded actuarial liabilities
allowed under that system.
TRS
11-14-16 S Filed
01-25-17 S Introduced and referred to
committee on Senate State Affairs
Relating to a cost-of-living adjustment
applicable to certain benefits paid by the
Teacher Retirement System of Texas.
(Refiled
from 84R
Session)
(Refiled
SB 1991 Menendez, Jose (F)
from 84R
Session)
HB 4234 Arevalo, Diana (F)
(Identical)
4- 4-17 H Introduced and referred to
committee on House Appropriations
HB 3259 Herrero, Abel

Track Code(s):
Bill History:

SB 219

Menendez, Jose(D)

Companions:

TRS
11-14-16 S Filed
01-25-17 S Introduced and referred to
committee on Senate State Affairs
Relating to the state contribution to the
Teacher Retirement System of Texas.
(Refiled
from 84R
Session)
HB 4229 Arevalo, Diana (F)
(Identical)
4- 4-17 H Introduced and referred to
committee on House Appropriations
SB 2021 Menendez, Jose (F)

Track Code(s):
Bill History:

TRS
11-14-16 S Filed
01-25-17 S Introduced and referred to
committee on Senate State Affairs

SB 253

Taylor, Van(R)
Davis, Sarah(R)

Relating to investment prohibitions and
divestment requirements for certain
investments of public money.

Companions:
HB
1143

Davis, Sarah

(Identical)

5- 8-17 H Laid on the table - subject to
call - see SB 253
Track Code(s):
Bill History:

INPR
11-22-16 S Filed
01-30-17 S Introduced and referred to
committee on Senate Business and Commerce
03-14-17 S Meeting set for 8:00 A.M., E1.016
- Senate Business and Commerce
03-14-17 S Committee action pending Senate
Business and Commerce
04-06-17 S Voted favorably from committee as
substituted Senate Business and Commerce
04-11-17 S Reported from committee as
substituted Senate Business and Commerce
04-18-17 S First placement on Senate Intent
Calendar for
04-19-17 S Placed on the Senate Calendar for
04-19-17 S Laid out for consideration in the
Senate at 1:46pm
04-19-17 S Committee substitute adopted
04-19-17 S Passed (Vote: Y: 31/N: 0)
04-19-17 H Received in the House
05-01-17 H Referred to House Committee on
House State Affairs
05-05-17 H Voted favorably from committee
on House State Affairs
05-08-17 H Reported favorably from
committee on House State Affairs
05-08-17 H Laid out for consideration in the
House at 1:54pm
05-08-17 H Passed to third reading
05-09-17 H Laid out for consideration in the
House at 6:53pm
05-09-17 H Passed (Vote: Y:144/N: 1)
05-11-17 G Sent to the Governor
05-23-17 G Signed by the Governor
05-23-17 G Earliest effective date
05-26-17 G Conference committee report filed

SB 301

Watson, Kirk(D)
Flynn, Dan(R)

Relating to the operations and functions of
the Employees Retirement System of Texas
and the sunset review date for, financial
management of, and programs administered
by the agency.

Companions:
HB
2459

Flynn, Dan

(Identical)

4-27-17 H Laid on the table - subject
to call - see SB 301
Track Code(s):
Bill History:

ERS

02-24-17 S Filed
02-27-17 S Introduced and referred to committee on Senate State Affairs
03-23-17 S Meeting set for 9:00 a.m., Senate Chamber - Senate State Affairs
03-23-17 S Committee action pending Senate State Affairs
03-27-17 S Voted favorably from committee as substituted Senate State Affairs
03-29-17 S Reported from committee as substituted Senate State Affairs
04-03-17 S First placement on Senate Intent Calendar for
04-04-17 S Placed on the Senate Calendar for
04-04-17 S Laid out for consideration in the Senate at 1:01pm
04-04-17 S Committee substitute adopted
04-04-17 S 1 Floor amendment(s) adopted
04-04-17 S Passed (Vote: Y: 31/N: 0)
04-05-17 H Received in the House
04-12-17 H Referred to House Committee on House Pensions
04-24-17 H Meeting set for 2:00 P.M. or Adj., E2.012 - House Pensions
04-24-17 H Voted favorably from committee on House Pensions
04-25-17 H Reported favorably from committee on House Pensions
04-27-17 H Laid out for consideration in the House at 5:29pm
04-27-17 H 2 Floor amendment(s) adopted
04-27-17 H Passed to third reading
04-28-17 H Laid out for consideration in the House at 11:11am
04-28-17 H Passed (Vote: Y:136/N: 0)
05-11-17 S Set on the Senate Items Eligible Calendar
05-11-17 S Laid out for consideration in the Senate at 3:36pm
05-11-17 S Senate refused to concur in House amendments
Conferees: Watson, Taylor of Collin, Hughes, Schwertner and
Hinojosa
05-16-17 H Set on the House Items Eligible Calendar
05-16-17 H Laid out for consideration in the House at 5:06pm
05-16-17 H House appointed conference committee
Conferees: Flynn-chair, Alonzo, Capriglione, Paul and
Gonzales
05-19-17 H Conference committee report filed
05-20-17 H Set on the House Items Eligible Calendar
05-20-17 H Laid out for consideration in the House at 3:21pm
05-20-17 H House adopted conference report (Vote: Y:135/N: 0)
05-28-17 S Laid out for consideration in the Senate at 4:47pm
05-28-17 S Senate adopted conference report (Vote: Y: 31/N: 0)
05-30-17 G Sent to the Governor
06-09-17 G Signed by the Governor
09-01-17 G Earliest effective date

SB 500

Taylor, Van(R)
Geren, Charlie(R)

Relating to the effect of certain felony
convictions of public elected officers.

Companions:
HB
500

Geren, Charlie

(Identical)

5- 8-17 H Laid on the table - subject to
call - see SB 500
HB
Geren, Charlie
(Identical)
1273
2-23-17 H Introduced and referred to
committee on House General
Investigating and Ethics
Track Code(s):
Bill
History:

ESO

01-25-17 S Filed
01-30-17 S Introduced and referred to committee on Senate State Affairs
02-01-17 S Meeting set for 8:00 A.M., Senate Chamber - Senate State Affairs
02-01-17 S Committee action pending Senate State Affairs
02-02-17 S Reported favorably from committee on Senate State Affairs
02-06-17 S First placement on Senate Intent Calendar for
02-08-17 S Placed on the Senate Calendar for
02-08-17 S Laid out for consideration in the Senate at 1:04pm
02-08-17 S 3 Floor amendment(s) adopted
02-08-17 S Passed (Vote: Y: 30/N: 0)
02-09-17 H Received in the House
03-07-17 H Referred to House Committee on House General Investigating and Ethics
05-04-17 H Voted favorably from committee on House General Investigating and Ethics
05-05-17 H Reported favorably from committee on House General Investigating and
Ethics
05-08-17 H Laid out for consideration in the House at 1:46pm
05-08-17 H Passed to third reading
05-09-17 H Laid out for consideration in the House at 5:02pm
05-09-17 H Postponed on third reading until 10:00 a.m., Sunday,
May 14, 2017
05-15-17 H Set on the House Calendar
05-15-17 H Laid out for consideration in the House at 3:18pm
05-15-17 H 2 Floor amendment(s) adopted
05-15-17 H Passed (Vote: Y:141/N: 0)
05-22-17 S Set on the Senate Items Eligible Calendar
05-22-17 S Laid out for consideration in the Senate at 9:04pm
05-22-17 S Senate concurred in House amendments (Vote: Y: 31/N: 0)
05-24-17 G Sent to the Governor
06-06-17 G Signed by the Governor
06-06-17 G Earliest effective date

SB 509

Huffman, Joan(R)
Flynn, Dan(R)
Track Code(s):
Bill History:

SB 652

Taylor, Van(R)

Companions:

Track Code(s):
Bill History:

Relating to the evaluation of investment
practices and performance of certain public
retirement systems.
INV, PERS, PRB
01-17-17 S Filed
02-06-17 S Introduced and referred to
committee on Senate State Affairs
03-20-17 S Meeting set for 9:00 A.M., Senate
Chamber - Senate State Affairs
03-20-17 S Voted favorably from committee as
substituted Senate State Affairs
03-22-17 S Reported from committee as
substituted Senate State Affairs
04-06-17 S First placement on Senate Intent
Calendar for
04-10-17 S Placed on the Senate Calendar for
04-10-17 S Laid out for consideration in the
Senate at 2:41pm
04-10-17 S Committee substitute adopted
04-10-17 S Passed (Vote: Y: 31/N: 0)
04-11-17 H Received in the House
05-08-17 H Referred to House Committee on
House Pensions
05-16-17 H Meeting set for 2:00 P.M. or Adj.,
E2.030 - House Pensions
05-16-17 H Committee action pending House
Pensions
05-17-17 H Voted favorably from committee
on House Pensions
05-19-17 H Reported favorably from
committee on House Pensions
Relating to the eligibility for service
retirement annuities from the Employees
Retirement System of Texas or the Teacher
Retirement System of Texas of certain
employees convicted of certain offenses.
HB 2289 Rinaldi, Matt
(Identical)
4-17-17 H Committee action pending
House Pensions
ERS, TRS
01-27-17 S Filed
02-14-17 S Introduced and referred to
committee on Senate State Affairs

SB 653

Taylor, Van(R)
Davis, Sarah(R)
Track Code(s):
Bill History:

SB 685

Seliger, Kel(R)

Track Code(s):
Bill History:

Relating to improper relationships between
educators or certain other school personnel
and students.
ERS, TRS
01-27-17 S Filed
02-14-17 S Introduced and referred to
committee on Senate Education
02-23-17 S Meeting set for 9:00 A.M., E1.028
- Senate Education
02-23-17 S Committee action pending Senate
Education
04-20-17 S Voted favorably from committee as
substituted Senate Education
04-26-17 S Reported from committee as
substituted Senate Education
04-26-17 S Recommended for
Local/Uncontested Calendar
05-01-17 S First placement on Senate Intent
Calendar for
05-02-17 S Placed on the Senate Calendar for
05-04-17 S Set on the Local Calendar
05-04-17 S Committee substitute adopted
05-04-17 S Passed on local calendar (Vote: Y:
31/N: 0)
05-04-17 H Received in the House
05-09-17 H Referred to House Committee on
House General Investigating and Ethics
05-18-17 H Meeting set for 10:30 A.M. or Adj.,
E1.010 - House General Investigating and
Ethics
05-16-17 H Meeting cancelled for 05/18/17 House General Investigating and Ethics
05-17-17 H Meeting set for 2:00 P.M., 3W.9 House General Investigating and Ethics
05-17-17 H Voted favorably from committee
on House General Investigating and Ethics
05-17-17 H Reported favorably from
committee on House General Investigating and
Ethics
Relating to the standard service retirement
annuity for certain members of the elected
class of the Employees Retirement System of
Texas.
ERS, ESO
01-31-17 S Filed
02-15-17 S Introduced and referred to
committee on Senate State Affairs
04-27-17 S Meeting set for 9:00 A.M., Senate
Chamber - Senate State Affairs
04-27-17 S Committee action pending Senate
State Affairs

SB 930

Taylor, Van(R)

Companions:

Relating to the nonconfidential status of
certain state pension information.
(Refiled
from 84R
Session)
(Refiled
SB 115
Taylor, Van (F)
from 84R
Session)
HB 2414 Fallon, Pat
(Identical)
4-10-17 H Committee action pending
House Pensions
HB 1698 Capriglione, Giovanni

Track Code(s):
Bill History:

SB 935

Hughes, Bryan (F)(R)

Companions:

Track Code(s):
Bill History:

SB 936

Huffman, Joan(R)
Flynn, Dan(R)
Track Code(s):

Bill History:

02-16-17
03-01-17
03-20-17
03-20-17
03-21-17
03-21-17
04-03-17
04-03-17
04-04-17
05-11-17
05-16-17
05-16-17
05-17-17
05-19-17

ERS, ESO
02-16-17 S Filed
03-01-17 S Introduced and referred to
committee on Senate Business and Commerce
Relating to the composition of the board of
trustees of the Employees Retirement System
of Texas.
HB 265 Hernandez, Ana
(Identical)
5- 3-17 S Referred to Senate
Committee on Senate State Affairs
ERS
02-16-17 S Filed
03-01-17 S Introduced and referred to
committee on Senate State Affairs
Relating to the creation of a joint interim
committee to undertake a study of the public
retirement systems of this state.
PERS

S Filed
S Introduced and referred to committee on Senate State Affairs
S Meeting set for 9:00 A.M., Senate Chamber - Senate State Affairs
S Voted favorably from committee on Senate State Affairs
S Reported favorably from committee on Senate State Affairs
S Recommended for Local/Uncontested Calendar
S Set on the Local Calendar
S Passed on local calendar (Vote: Y: 30/N: 1)
H Received in the House
H Referred to House Committee on House Pensions
H Meeting set for 2:00 p.m. or adj., E2.030 - House Pensions
H Committee action pending House Pensions
H Voted favorably from committee on House Pensions
H Reported favorably from committee on House Pensions

SB 1216

Schwertner, Charles(R)

Track Code(s):
Bill History:

SB 1344

Taylor, Van(R)

Track Code(s):
Bill History:

SB 1366

Menendez, Jose(D)

Companions:

Track Code(s):
Bill History:

Relating to the Teacher Retirement System of
Texas.
TRS
03-02-17 S Filed
03-09-17 S Introduced and referred to
committee on Senate State Affairs
Relating to reporting on investments by
certain public retirement systems.
PERS
03-06-17 S Filed
03-14-17 S Introduced and referred to
committee on Senate State Affairs
Relating to eligibility for membership and
funding of benefits for certain law
enforcement, custodial, and other peace
officers.
HB 1163 Alonzo, Roberto
(Identical)
4-24-17 H Committee action pending
House Pensions
ERS, TRS
03-06-17 S Filed
03-16-17 S Introduced and referred to
committee on Senate State Affairs

SB 1663

Huffman, Joan(R)
Flynn, Dan(R)

Companions:

Track Code(s):
Bill History:

Relating to contributions to, benefits from,
late fees imposed by, and the administration
of systems and programs administered by the
Teacher Retirement System of Texas.
HB 4078 Flynn, Dan
(Identical)
5- 1-17 H Committee action pending
House Pensions
TRS
03-09-17 S Filed
03-22-17 S Introduced and referred to
committee on Senate State Affairs
04-03-17 S Meeting set for 9:00 A.M., Senate
Chamber - Senate State Affairs
04-03-17 S Voted favorably from committee as
substituted Senate State Affairs
04-05-17 S Reported from committee as
substituted Senate State Affairs
04-05-17 S Recommended for
Local/Uncontested Calendar
04-19-17 S Set on the Local Calendar
04-19-17 S Committee substitute adopted
04-19-17 S Passed on local calendar (Vote: Y:
31/N: 0)
04-20-17 H Received in the House
05-11-17 H Referred to House Committee on
House Pensions
05-16-17 H Voted favorably from committee as
substituted House Pensions
05-18-17 H Reported from committee as
substituted House Pensions
05-23-17 H Set on the House Calendar
05-23-17 H Laid out for consideration in the
House at 11:51pm
05-23-17 H Committee substitute adopted
05-23-17 H Passed to third reading
05-24-17 H Laid out for consideration in the
House at 3:22pm
05-24-17 H 1 Floor amendment(s) adopted
05-24-17 H Passed (Vote: Y:144/N: 0)
05-27-17 S Set on the Senate Items Eligible
Calendar
05-28-17 S Laid out for consideration in the
Senate at 7:35pm
05-28-17 S Senate concurred in House
amendments (Vote: Y: 31/N: 0)
05-30-17 G Sent to the Governor
06-15-17 G Signed by the Governor
06-15-17 G Earliest effective date

SB 1664

Huffman, Joan(R)
Flynn, Dan(R)

Companions:

Track Code(s):
Bill History:

Relating to contributions to, benefits from,
membership in, and the administration of
systems and programs administered by the
Teacher Retirement System of Texas.
HB 4075 Flynn, Dan
(Identical)
5- 1-17 H Committee action pending
House Pensions
TRS
03-09-17 S Filed
03-22-17 S Introduced and referred to
committee on Senate State Affairs
04-03-17 S Meeting set for 9:00 A.M., Senate
Chamber - Senate State Affairs
04-03-17 S Voted favorably from committee as
substituted Senate State Affairs
04-05-17 S Reported from committee as
substituted Senate State Affairs
04-05-17 S Recommended for
Local/Uncontested Calendar
04-19-17 S Set on the Local Calendar
04-19-17 S Committee substitute adopted
04-19-17 S Passed on local calendar (Vote: Y:
31/N: 0)
04-20-17 H Received in the House
05-11-17 H Referred to House Committee on
House Pensions
05-16-17 H Voted favorably from committee
on House Pensions
05-18-17 H Reported favorably from
committee on House Pensions
05-23-17 H Set on the House Calendar
05-23-17 H Laid out for consideration in the
House at 11:51pm
05-23-17 H Passed to third reading (Vote:
Y:141/N: 0)
05-24-17 H Laid out for consideration in the
House at 3:24pm
05-24-17 H Passed (Vote: Y:144/N: 0)
05-26-17 G Sent to the Governor
06-15-17 G Signed by the Governor
09-01-17 G Earliest effective date

SB 1665

Huffman, Joan(R)
Flynn, Dan(R)
Track Code(s):
Bill History:

Relating to the investment authority of the
Teacher Retirement System of Texas.
TRS
03-09-17 S Filed
03-22-17 S Introduced and referred to
committee on Senate State Affairs
04-03-17 S Meeting set for 9:00 A.M., Senate
Chamber - Senate State Affairs
04-03-17 S Voted favorably from committee on
Senate State Affairs
04-04-17 S Reported favorably from
committee on Senate State Affairs
04-04-17 S Recommended for
Local/Uncontested Calendar
04-19-17 S Set on the Local Calendar
04-19-17 S Passed on local calendar (Vote: Y:
31/N: 0)
04-20-17 H Received in the House
05-11-17 H Referred to House Committee on
House Pensions
05-16-17 H Meeting set for 2:00 p.m. or adj.,
E2.030 - House Pensions
05-16-17 H Committee action pending House
Pensions
05-17-17 H Voted favorably from committee
on House Pensions
05-18-17 H Reported favorably from
committee on House Pensions
05-23-17 H Set on the House Calendar
05-23-17 H Laid out for consideration in the
House at 11:52pm
05-23-17 H Passed to third reading (Vote:
Y:143/N: 0)
05-24-17 H Laid out for consideration in the
House at 3:25pm
05-24-17 H Passed (Vote: Y:143/N: 0)
05-26-17 G Sent to the Governor
06-15-17 G Signed by the Governor
06-15-17 G Earliest effective date

SB 1735

Hughes, Bryan (F)(R)
Springer, Drew(R)
Companions:

Track Code(s):
Bill History:

SB 1750

Bettencourt, Paul(R)

Track Code(s):
Bill History:

Relating to the repeal of certain obsolete laws
governing state pensions and other similar
benefits.
HB 2850 Springer, Drew
(Identical)
4-24-17 S Received in the Senate
PERS
03-09-17 S Filed
03-23-17 S Introduced and referred to
committee on Senate State Affairs
04-03-17 S Meeting set for 9:00 A.M., Senate
Chamber - Senate State Affairs
04-03-17 S Voted favorably from committee on
Senate State Affairs
04-04-17 S Reported favorably from
committee on Senate State Affairs
04-04-17 S Recommended for
Local/Uncontested Calendar
04-19-17 S Set on the Local Calendar
04-19-17 S Passed on local calendar (Vote: Y:
31/N: 0)
04-20-17 H Received in the House
05-05-17 H Referred to House Committee on
House Pensions
05-16-17 H Voted favorably from committee
on House Pensions
05-18-17 H Reported favorably from
committee on House Pensions
05-18-17 H Recommended for Local and
Consent Calendar
05-24-17 H Set on the Local Calendar
05-24-17 H Laid out for consideration in the
House at 8:31pm
05-24-17 H Passed to third reading on local
calendar
05-24-17 H Passed on local calendar (Vote:
Y:146/N: 0)
05-27-17 G Sent to the Governor
06-12-17 G Filed without signature by the
Governor
06-12-17 G Earliest effective date
Relating to a study of the cost-effectiveness
and feasibility of implementing a hybrid
retirement plan for newly hired state
employees and teachers.
ERS, PRB, TRS
03-09-17 S Filed
03-23-17 S Introduced and referred to
committee on Senate State Affairs

SB 1751

Bettencourt, Paul(R)

Track Code(s):
Bill History:

SB 1752

Bettencourt, Paul(R)

Track Code(s):
Bill History:

SB 1938

Hughes, Bryan (F)(R)

Companions:

Relating to authorizing the Employees
Retirement System of Texas and the Teacher
Retirement System of Texas to establish
defined contribution plans or hybrid
retirement plans to provide retirement
benefits.
ERS, TRS
03-09-17 S Filed
03-23-17 S Introduced and referred to
committee on Senate State Affairs
Relating to authorizing certain municipalities
to establish defined contribution plans to
provide retirement benefits to certain
employees.
MUNI
03-09-17 S Filed
03-23-17 S Introduced and referred to
committee on Senate State Affairs
04-24-17 S Meeting set for 9:00 A.M., Senate
Chamber - Senate State Affairs
04-23-17 S Removed from hearing 04/24/17 Senate State Affairs
04-24-17 S Meeting set for On Adj., 2E.20 Senate State Affairs
04-24-17 S Committee action pending Senate
State Affairs
Relating to the method of calculating the
salary of state judges.
HB
3971

Schofield, Mike

(Identical)

5- 1-17 H Reported from committee as
substituted House Judiciary and Civil
Jurisprudence
Track Code(s):
Bill History:

ERS, JRS2
03-10-17 S Filed
03-27-17 S Introduced and referred to
committee on Senate State Affairs
04-27-17 S Meeting set for 9:00 A.M., Senate
Chamber - Senate State Affairs
04-27-17 S Committee action pending Senate
State Affairs

SB 1954

Hughes, Bryan (F)(R)
Lozano, Jose(R)
Companions:

Track Code(s):
Bill History:

SB 2009

Taylor, Van(R)

Track Code(s):
Bill History:

Relating to participation in and contributions
to the optional retirement program for certain
employees of institutions of higher education.
HB 3267 Lozano, Jose
(Identical)
5-12-17 H Withdrawn from the Local
Calendar
ORP
03-10-17 S Filed
03-27-17 S Introduced and referred to
committee on Senate State Affairs
04-03-17 S Meeting set for 9:00 A.M., Senate
Chamber - Senate State Affairs
04-03-17 S Voted favorably from committee as
substituted Senate State Affairs
04-05-17 S Reported from committee as
substituted Senate State Affairs
04-05-17 S Recommended for
Local/Uncontested Calendar
04-19-17 S Set on the Local Calendar
04-19-17 S Committee substitute adopted
04-19-17 S Passed on local calendar (Vote: Y:
31/N: 0)
04-20-17 H Received in the House
05-03-17 H Referred to House Committee on
House Higher Education
05-08-17 H Voted favorably from committee
on House Higher Education
05-08-17 H Reported favorably from
committee on House Higher Education
05-16-17 H Set on the House Calendar
05-16-17 H Laid out for consideration in the
House at 4:09pm
05-16-17 H Passed to third reading
05-17-17 H Laid out for consideration in the
House at 3:51pm
05-17-17 H Passed (Vote: Y:140/N: 0)
05-19-17 G Sent to the Governor
05-26-17 G Signed by the Governor
09-01-17 G Earliest effective date
Relating to requiring a supplemental actuarial
analysis by certain public retirement systems.
PERS
03-10-17 S Filed
03-27-17 S Introduced and referred to
committee on Senate State Affairs

SB 2190

Huffman, Joan(R)
Flynn, Dan(R)
Track Code(s):

Bill History:

Relating to the public retirement systems of
certain municipalities.
HUSF, HUSM, HUSP

03-10-17 S Filed
03-13-17 S Introduced and referred to committee on Senate State Affairs
03-20-17 S Meeting set for 9:00 A.M., Senate Chamber - Senate State Affairs
03-20-17 S Voted favorably from committee as substituted Senate State Affairs
03-27-17 S Reported from committee as substituted Senate State Affairs
03-29-17 S First placement on Senate Intent Calendar for
05-01-17 S Placed on the Senate Calendar for
05-01-17 S Laid out for consideration in the Senate at 2:00pm
05-01-17 S 4 Floor amendment(s) adopted
05-01-17 S Passed (Vote: Y: 25/N: 5)
05-02-17 H Received in the House
05-03-17 H Referred to House Committee on House Pensions
05-04-17 H Meeting set for 4:00 p.m., 1W14 - House Pensions
05-04-17 H Voted favorably from committee on House Pensions
05-05-17 H Reported favorably from committee on House Pensions
05-08-17 H Laid out for consideration in the House at 4:04pm
05-08-17 H 4 Floor amendment(s) adopted
05-08-17 H Passed to third reading (Vote: Y:112/N: 28)
05-09-17 H Laid out for consideration in the House at 6:56pm
05-09-17 H Passed (Vote: Y:115/N: 29)
05-10-17 S Set on the Senate Items Eligible Calendar
05-10-17 S Laid out for consideration in the Senate at 5:01pm
05-10-17 S Senate refused to concur in House amendments
Conferees: Huffman, Nelson, Schwertner, Hancock and Uresti
05-16-17 H Set on the House Items Eligible Calendar
05-16-17 H Laid out for consideration in the House at 5:07pm
05-16-17 H House appointed conference committee
Conferees: Flynn-chair, Murphy, Coleman, Walle and
Metcalf
05-21-17 H Conference committee report filed
05-23-17 S Laid out for consideration in the Senate at 6:36pm
05-23-17 S Senate adopted conference report (Vote: Y: 25/N: 5)
05-24-17 H Set on the House Items Eligible Calendar
05-24-17 H Laid out for consideration in the House at 5:23pm
05-24-17 H House adopted conference report (Vote: Y:103/N: 43)
05-26-17 G Sent to the Governor
05-31-17 G Signed by the Governor
07-01-17 G Earliest effective date

SJR 43

Huffman, Joan(R)

Companions:

Track Code(s):
Bill History:

Proposing a constitutional amendment
prohibiting the use of state funds to pay for
the obligations of a local public retirement
system.
HJR 85 Flynn, Dan
(Identical)
3-20-17 H Introduced and referred to
committee on House Appropriations
PERS
02-27-17 S Filed
03-07-17 S Introduced and referred to
committee on Senate State Affairs
03-20-17 S Meeting set for 9:00 A.M., Senate
Chamber - Senate State Affairs
03-20-17 S Voted favorably from committee on
Senate State Affairs
03-21-17 S Reported favorably from
committee on Senate State Affairs
04-06-17 S First placement on Senate Intent
Calendar for
04-19-17 S Placed on the Senate Calendar for
04-19-17 S Laid out for consideration in the
Senate at 11:48am
04-19-17 S Passed to third reading (Vote: Y:
21/N: 10)
04-20-17 S Placed on the Senate Calendar for
04-20-17 S Laid out for consideration in the
Senate at 11:20am
04-20-17 S Passed (Vote: Y: 21/N: 10)
04-20-17 H Received in the House
05-09-17 H Referred to House Committee on
House Appropriations
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Pension Review Board
August 11, 2017

85th Regular Legislative Session
Pension Legislation Passed

Local Systems
Dallas Police and Fire Pension System
HB 3158 – Flynn, West
The bill was signed by the Governor on May 31, 2017. Article 1 of the bill becomes effective
September 1, 2017, unless the board of trustees of the system violates the DROP distribution
prohibitions section, then Article 1 has no effect.
HB 3158 amends and adds sections to Title 109, Revised Civil Statutes Article 6243a-1 to
increase both employee and City contributions, modify future benefit accruals, provide a
retroactive multiplier increase for certain members, modify DROP participation and cost of living
adjustment, make changes to the board’s composition and governance structure, and require
the creation of an investment advisory committee.
Board Composition
The bill changes the board composition by establishing new requirements for trustee positions.
Six of the board trustees will be selected by the mayor in consultation with city council and five
will be selected by the pension system. The board may not take any action until at least ten
initial trustees have been appointed.
Board Governance
The bill clarifies that the executive director is a fiduciary of the pension system if acting in their
own discretion, whereas currently the statute states that the “administrator” of the plan is not a
fiduciary. If the executive director is acting at the discretion of the board and not exercising their
own discretion, the executive director does not owe a fiduciary duty.


Two-thirds vote: The bill requires at least a two-thirds vote of the full board (8 out of 11
trustees) for creating an alternative benefit plan, reducing the city contribution rate,
increasing the member contribution rate, lowering benefits or otherwise reducing
amounts payable to, or accrued for, the benefit of any member, or any rules requiring
the equitable return of funds paid to or credited to the benefit of a member or
pensioner.

At least twice each year, the board shall have a meeting to receive public input regarding the
pension system and to inform the public about the health and performance of the pension
system. The PRB is entitled to all documents and other information provided by DPFPS to the
public, which would then be subject to an independent review by the PRB. Any employee or
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other agent acting on behalf of DPFPS or the city must certify to the PRB that any information
provided is accurate and based on realistic assumptions.
The bill also requires the board to adopt a code of ethics, which must be filed with the PRB upon
adoption or amendment. The bill also requires the board members to take pension-related
training from a manual created by the DPFPS executive director.
City and Member Contributions






City - The bill increases City contributions from 27.5% to 34.5%. The contribution policy
for the City is a fixed percentage of pay plus a flat dollar contribution per year through
the end of 2024. However, the fixed percentage contribution will be subject to a
minimum dollar floor in each year through 2024.
Any change to the contributions required to be made to the pension system by the City
may only be made by the legislature, by a majority vote of the voters of the City, or by
written agreement with at least a 2/3 vote of all trustees on the board, and the City,
provided that a change may not increase the period required to amortize the UAAL of
the fund. Any reduction in City contributions requires the approval of at least a 2/3 vote
of all trustees of the board.
Member – The bill increases employee contributions from 8.5% to 13.5%. Any increase
in member contribution rate requires approval of at least 2/3 vote of all the trustees on
the board.

Actuarial Analysis and Legislative Recommendations
Prior to July 1, 2024, the PRB will select an actuary without conflicts to be hired by the DPFP
board to perform an analysis based on the January 1, 2024 actuarial valuation prepared by the
pension system. The analysis will include a conclusion by the actuary on whether the plan meets
the current PRB pension funding guidelines, and the actuary will recommend changes to
benefits, member or city contributions to be submitted to the board by October 1, 2024.
The DPFPS board will adopt a plan that complies with funding and amortization period
requirements applicable to the pension system under Chapter 802 of the Texas Government
Code and takes into consideration the independent actuary's recommendations.
The DPFPS board will provide a copy of the analysis and a summary of any rules adopted by the
DPFPS board under this section to the PRB. Not later than December 1, 2024, the PRB will
submit a report to the legislature regarding actions taken under this section. The report must
include a copy of the analysis prepared by the independent actuary and a summary of rules
adopted by the DPFPS board under this section. The legislature must approve the changes for
them to become part of the statute.
Benefit Changes
The bill makes several changes to member benefits, including (for Normal Service Retirement):
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Changing the multiplier for all members to 2.5% for future service;
Increasing the normal retirement age to 58 years for all members, and decreasing the
vesting requirement to 5 years from 10 years for Tier 3 members;
Lowering the maximum retirement annuity from 96% to 90% of final average salary; and
Changing the calculation of final average salary prospectively from the highest 36 month
period for Tiers 1 and 2 to highest 60 month period for service after September 1, 2017.

For a comprehensive list of changes, please see Appendix A.
Rulemaking to Change Benefits
The DPFPS board shall conduct an evaluation to study the impact on the pension system of
establishing one or more alternative benefit plans, including a defined contribution plan or a
hybrid plan for newly hired employees and for members who voluntarily elect to transfer to an
alternative benefit plan. This evaluation must be completed by January 1, 2018.
Based on the evaluation, if the DPFPS board considers adopting a rule to establish any plan, it
would be subject to the following:



may not cause the amortization period of the system to exceed 35 years; and
require the approval of 2/3 vote of all trustees on the board.

Additionally, any rule considered to increase benefits (obtained with 2/3 vote of all board
members) can only be made if the increase will not cause the amortization period of the UAAL
to exceed 25 years, after taking into account the impact of the increase. Any rules under this
section must be reviewed by the PRB and the PRB must find that the implementation of the rule
complies with the amortization periods prescribed by the specific subdivisions of the section.
Investment Advisory Committee
The bill requires the board to establish an investment advisory committee. The committee will
be composed of a majority of outside investment professionals, as well as sitting board
members. The committee will review investment-related matters and make recommendations
to the board.
Board Approval of Certain Alternative Investments
Any person with delegated authority to invest or reinvest pension system assets under this
article may not invest pension system assets in a single alternative investment unless the DPFPS
board votes to approve the investment by at least a two-thirds vote. The bill defines "alternative
investment" as an investment in an asset other than a traditional asset. The term includes an
investment in private equity funds, private real estate transactions, hedge funds, and
infrastructure.
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Equitable Adjustments to Benefits
The bill allows the DPFPS board by at least a 2/3 vote of all trustees to consider and adopt rules
requiring the equitable return of funds paid or credited to the benefit of a member or a
pensioner before 9/1/17, including the return of excessive interest credited to a member’s
DROP account and excessive adjustments made as disability or COLA benefits. The bill also
outlines the adjudication process for any judicial challenges to the equitable return of funds as
required by the board.
DROP Payment Options
A member who terminated service on or before 9/1/2017, or who terminates from active
service shall have their DROP account annuitized over their life expectancy as of the date of the
annuitization using mortality tables recommended by the system's actuary. Upon election by
the member, the account will be payable either monthly or annually.
The DPFPS board may adopt a shorter period for annuitizing DROP balances under this section if
the system's actuary determines doing so will not cause the system's amortization period to
exceed 25 years. The annuitization of an account under this section must reflect accrual of
interest on the amount in the DROP account as of 9/1/17. The interest rate applied must be a
rate as reasonably equivalent as practicable to the interest rate on a note issued by the U.S.
Department of the Treasury or other federal treasury note with a duration that is reasonably
comparable to the annuitization period applied to the account, as determined by the DPFPS
board.
Prohibition on Certain Distributions
Distributions from DROP accounts are immediately prohibited, except in certain cases including
hardships, those in compliance with court order, and minimum annual distributions under
current DPFPS board policy are allowed to continue until August 31, 2017. If any lump sums are
paid in violation of the bill prior to August 31, 2017, changes made under the legislation become
null and void.
The board of trustees shall provide data or other information requested to the PRB in order for
the PRB to determine whether DPFPS has violated the prohibition of certain distributions
provision by August 31, 2017. If the PRB determines that the system is in violation of the statute,
the PRB shall, before August 31, 2017, notify the board of trustees of the system and the mayor
and city council of the city of its determination under this section and publish notice of its
determination on the PRB website and a notice of its determination under this section in the
Texas Register.
Alternative Benefit Plan
The bill adds Section 810.002 to the Government Code to allow the City to establish an
alternative benefit plan by ordinance and determine the benefits, funding source and amount,
and administration of the alternative benefit plan. Also, the bill allows the municipality to

4

Pension Review Board
August 11, 2017
require an employee first hired by the municipality on or after the date the alternative benefit
plan is implemented to participate in the alternative benefit plan instead of participating in
DPFPs. Employee and employer contributions shall be determined by the City.
An alternative benefit plan may only be established by the City if the pension system’s actuary
determines that its implementation would allow the pension system to continue to comply with
funding and amortization period requirements and if the PRB conducts a review of and validates
this determination.
Houston Systems – Houston Firefighters' Relief & Retirement Fund (HFRRF), Houston Police Officers'
Pension System (HPOPS), Houston Municipal Employees Pension System (HMEPS)
SB 2190 – Huffman/Flynn
The bill was signed by the Governor on May 31, 2017 and became effective July 1, 2017.
SB 2190 amends and adds sections to Title 109, Revised Civil Statutes Articles 6243e.2(1), 6243g4, and 6243h to reduce benefits, increase employee contributions, outline funding policies,
codify certain actuarial assumptions and methods for purposes of valuing benefits, and detail an
approach to making modifications to the assumptions, methods and benefits under certain
economic scenarios with the intent of minimizing the volatility of future contributions
requirements for the affected retirement systems. The bill also requires the city to make
contributions as outlined by the risk sharing sections.
Board Composition/Governance



HPOPS – The bill requires candidates for active or retired board member positions to
receive the majority vote for that position, otherwise a runoff election shall be held.
HMEPS trustees are required to complete minimum educational training requirements
established by the PRB, and the bill allows the appointing entity to remove an appointed
trustee who does not complete the required training. Also, a member may be removed
if he or she attends less than 50% of board meetings.

Benefit Changes
The bill increases employee contributions and introduces a corridor mechanism to determine
employer contributions for each fiscal year. The bill also makes substantive changes to the three
systems' benefit formulas, DROP programs, and death and disability benefits.
For more detail on benefit changes, please refer to Appendix B1-B3.
Corridor Midpoint
The bill establishes a unique funding policy that establishes a "target" contribution rate (or
corridor midpoint) for the City, develops a minimum and maximum corridor around the City's
target contribution rate (equal to +/- 5% of the projected midpoint), and defines steps that must
be taken should the annual calculated contribution move outside this corridor. Generally, for all
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three retirement systems, the retirement system and the city must jointly determine the
expected contribution requirements for the 31-year period beginning with the fiscal year
starting July 1, 2017, consisting of the expected normal cost plus a closed 30-year amortization
of the UAAL as it exists on June 30, 2016.




For HFRRF and HPOPS, the sum of the expected normal cost, amortization payment and
a provision for administrative expenses for each of the next 31 years becomes the
"target" rate or corridor midpoint.
For HMEPS, the corridor midpoint is the sum of the normal cost and a provision for
administrative expenses. The 30-year amortization schedule of the unfunded liability as
of June 30, 2016, known as the legacy liability, is established and treated separately
from the corridor for HMEPS.

Additionally, in future years, a new base would be established to amortize gains and losses. The
losses are amortized over a closed 30-year period, while the gains are amortized over the same
period as the largest outstanding liability loss base, the gain and associated loss base are treated
as a single base for any future actions.
Once the corridor is established in the initial valuation, it will not change.
For more detail on the corridor mechanism, please refer to Appendix C1 and C2.
Preparation of the Risk Sharing Valuation Study (RSVS)
The bill requires the systems' actuary and City actuary to separately prepare a draft of an RSVS,
based on the systems' respective actuarial data. The initial RSVS must use the following
assumptions set in statute to arrive at an estimated city contribution rate:








Assumed rate of return (subject to adjustment) may not exceed 7% per year;
Ultimate entry age normal actuarial cost method;
Assets marked-to-market method applied as of June 30, 2016 (after initial RSVS, this
changes to use 5-year smoothing method over a five-year period applied prospectively
beginning on the year 2017 effective date);
Closed 30-year amortization of legacy liability;
For HMEPS, the City contribution rate is calculated without inclusion of the legacy
liability
Payroll growth rate assumption of 2.75%, not to exceed 3% in future RSVS

The RSVS must be included within an actuarial valuation. Once completed, each actuary shall
exchange their draft RSVS. If the difference between the two estimated city contribution rates
falls at or below 2%, the system's RSVS and estimated city contribution rate will be used to
determine the contribution rate for the fiscal year. If the difference is greater than 2%, the
actuaries must reconcile the rates until the difference falls below 2%. If it cannot be reconciled,
the arithmetic difference will be used.
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PRB Review of RSVS
The bill requires the systems and City to jointly submit a copy of the RSVS to the PRB for a
determination that the pension systems and City are in compliance with the articles. The PRB
shall notify the governor, lieutenant governor, the speaker of the house of representatives, and
the legislative committees having principal jurisdiction over legislation governing public
retirement systems if the PRB determines the system or city is not in compliance with the
applicable sections.
City Approval of POBs
The bill amends Chapter 107, Local Government Code to require voter approval for POBs issued
to fund the Houston pension systems.
Delivery of POBs
The bill allows HFRRF, HPOPS and HMEPS to rescind, prospectively, any or all benefit changes
made effective under the bill, and allow HPOPS and HMEPS to reestablish the deadline of the
delivery of the POB proceeds, if the city fails to deliver the proceeds of pension obligation bonds
before March 31, 2018. If HPOPS and HMEPS do not receive the proceeds from the POBs by
December 31, 2017, the initial RSVS shall be reprepared without assuming delivery of POB
proceeds.
Additional Reporting Requirements
The bill adds reporting requirements for the three systems, including the requirement to
conduct actuarial experience studies at least once every four years with the first experience
study for HFRRF no later than September 30, 2020, for HPOPS no later than September 30, 2022
and for HMEPS published no later than September 30, 2021.
The systems must also contract with an investment consultant to perform an audit on
investments at least once every three years.
Alternative Retirement Plans
The bill allows the three retirement systems' boards and the City to enter into a written
agreement to offer an alternative retirement plan or plans, including a cash balance retirement
plan or plans, if both parties consider it appropriate.
The bill also requires the respective boards to close the existing plan to new entrants and
establish a separate cash balance plan for new hires under the following circumstances:
1. For HFRRF and HPOPS, if the plan's ratio of assets to liabilities falls below 65% at any
time after June 30, 2021, and
2. For HMEPS, if the plan's ratio of assets to liabilities falls below 60% at any time after
June 30, 2027.
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The requirement to establish a separate cash balance plan for new hires will not take effect for
HMEPS if they do not receive the required POB proceeds. The requirement to establish a
separate cash balance plan for new hires will not take effect for HPOPS if they do not receive the
required POB proceeds.
University Park Firemen's Relief & Retirement System
HB 3056 – Meyer/Huffines
The bill was signed by the Governor on June 15, 2107, and becomes effective September 1,
2017.
The bill adds Section 31A to the Texas Local Fire Fighters Relief and Retirement Act (TLFFRA) to
allow the City of University Park to adopt ordinances that would concurrently:
a) exclude its fire department hired on or after the "closure effective date" under the bill
from participation in the University Park Firemen's Relief and Retirement Fund, and
b) allow those excluded employees to participate in TMRS.
Current employees of the City's fire department who are members of the Retirement Fund
would continue to participate and would retire and receive benefits under the Fund.
The bill requires that within 60 days following the date the City adopts the ordinances, the
ordinances must be approved, via election, by a majority of the participating members of the
Retirement Fund. As soon as practicable following approval, the board of the Retirement Fund
must amend the plan documents and the City must provide a notice of the election results and
copies of the amended plan documents to TMRS. The "closure effective date" is the first day of
the second month after the month TMRS receives the notice.
All actions required by the bill must occur before October 1, 2018; otherwise, any ordinances
adopted by the City to enact such changes expire on October 1, 2018. The bill also amends the
definition of "Department" in the Texas Government Code Section 851.001(7) of the TMRS Act
to include employees of the City excluded from the Retirement Fund and allowed in TMRS in
accordance with the amended Section 31A of TLFFRA.
Statewide Systems
HB 89 – King, Phil/Creighton
The bill was signed by the Governor on May 2, 2017; and becomes effective September 1,
2017.
HB 89 adds Chapter 808 to the Texas Government Code to prohibit certain state governmental
entities from investing in companies engaged in a boycott of a person or entity doing business in
Israel or in an Israeli-controlled territory. State public retirement systems that qualify under the
bill include the Employees Retirement System, Teacher Retirement System of Texas, the Texas
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Municipal Retirement System, Texas County and District Retirement System, and the Texas
Emergency Services Retirement System. The provisions of the bill could potentially impact the
investment decisions made by these governmental entities, and could cause the entities to sell
certain current investment holdings.
SB 253 – Taylor, Van/Davis, Sarah
The bill was signed by the Governor and became effective May 23, 2017.
The bill transfers and consolidates the investment prohibitions and divestment provisions of
Government Code Chapters 806 and 807 into a new Chapter 2270 of the Government Code. The
bill also adds provisions to prohibit certain governmental entities defined as investing entities
under the bill from investing in companies with business ties to designated foreign terrorist
organizations. State public retirement systems that qualify under the bill include the Employees
Retirement System of Texas and the Teacher Retirement System of Texas. The provisions of the
bill could potentially impact the investment decisions made by these investing entities, and
could cause the entities to sell certain current investment holdings.
Additionally, the bill transfers the duties of the PRB to prepare, maintain, and administer the
Texas Prohibition on Investment in Iran Scrutinized Companies List to the Office of the
Comptroller. The bill repeals Chapter 807, Government Code.
SB 500 – Taylor, Van/Geren
The bill was signed by the Governor and became effective immediately June 6, 2017.
The bill adds Section 810.002 of the Texas Government Code, which makes certain elected
officials who are convicted of a qualified felony related to the member’s performance of public
service, ineligible for retirement annuity. A qualifying felony is defined as any felony involving
bribery; embezzlement, extortion, or other theft of public money; perjury; coercion of public
servant or voter; tampering with governmental record; misuse of official information;
conspiracy or the attempt to commit any of these crimes; or abuse of official capacity. The
provisions of this bill apply to qualified offenses committed on or after the effective date of the
bill.
Employees Retirement System of Texas (ERS)
SB 301 – Watson/Flynn
The bill was signed by the Governor on June 9, 2017, and becomes effective September 1,
2017.
SB 301 is the Sunset bill for the Employees Retirement System of Texas (ERS). The legislation
focuses primarily on strengthening board oversight of alternative investments, improving
transparency of alternative investments, and ensuring the Group Benefit Program is managed
effectively to meet the needs of members and the state. The bill requires the ERS board of
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trustees to approve any individual alternative investment over $100 million and allows the
board of trustees to discuss the investment in closed session or by teleconference. A vote on the
alternative investment, however, must be taken in public.
The bill also directs the agency to develop a consistent method to collect or calculate profitsharing data for alternative investments, which are defined in the bill as a private equity fund,
private real estate fund, hedge fund, infrastructure fund, or another asset as defined by rule by
the board of trustees. ERS will also be required to conduct its experience study and adopt
actuarial assumptions once every four years, instead of its previous requirement of every five
years.
The bill also improves the insurance appeal process for state employees and other ERS members
by allowing members to participate more directly in the appeal process and providing a
precedent manual to help guide agency appeal decisions. The bill also applies Sunset's standard
across-the-board good government recommendations and sets the next Sunset review for ERS
at 2029.
Teacher Retirement System of Texas (TRS)
SB 1663 – Huffman/Flynn
The bill was signed by the Governor June 15, 2017. Chapter 825.212, as amended by the bill,
became effective immediately. The remainder of the bill becomes effective September 1,
2017.
The bill amends the Insurance Code and various sections of the Government Code to make
clarifications and updates to the Teacher Retirement System of Texas (TRS) statute. The bill
clarifies that certain student employment is not eligible for TRS service credit. The bill also
makes administrative changes, which include the protection of key employees' personal
information from public disclosure and prohibiting TRS employees from receiving "double"
benefits while working outside the country.
The bill provides that a retiree working during the first 12 months following retirement as an
independent contractor, volunteer, or who waives compensation is considered an employee of
the public school or higher education employer. The bill also allows the TRS board to go into
executive session to discuss particular investment strategies; allows TRS to charge late fees not
to exceed $1,000 for each business day and $25,000 per reporting period if employer reports
are filed after statutory deadlines; and allows TRS to send information to members
electronically. The bill removes auxiliary personnel positions from the TRS Retiree Advisory
Committee and removes the prohibition on members who do not complete a purchase of
service credit using an installment payment method from using the method for the next three
years.
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SB 1664 – Huffman/Flynn
The bill was signed by the Governor on June 15, 2017, and becomes effective September 1,
2017.
The bill amends the Education Code and Government Code to make clarifications, updates and
corrections to the TRS statute. The bill clarifies sections in the Government Code to correctly cite
the IRS Code, and updates TRS plan terms to allow rollover by TRS to a 401(a) plan. The bill
makes statutory corrections to include the removal of a previous error that included a
requirement for school districts to provide health care comparability reports to TRS. The bill also
makes administrative changes, including granting additional time for TRS members to purchase
service credit at retirement, as well as granting members additional time for purchasing sick or
personal leave credit.
SB 1665 – Huffman/Flynn
The bill was signed by the Governor and became effective immediately on June 15, 2017.
SB 1665 amends the Government Code to include in the definition of "securities" any derivative
instrument, and any other instrument commonly used by institutional investors to manage
institutional investment portfolios.
The bill allows the board to delegate discretionary investment authority to external managers to
invest and not manage more than 30 percent of the total assets held in trust by the system.
The bill repeals the temporary provision authorizing the board to buy and sell certain
investment instruments for the purpose of efficiently managing and reducing the risk of the
overall investment portfolio. The bill also extends the exemption of a contract under certain
provisions relating to the investment of TRS assets from statutory provisions relating to the
resolution of certain contract claims against the state to all contracts under provisions relating
to the investment of TRS assets.
Optional Retirement Program (ORP)
SB 1954 – Hughes/Lozano
The bill was signed by the Governor on May 26, 2017 and becomes effective September 1,
2017.
SB 1954 amends the Government Code to allow a person more time to decide to participate in
ORP if they are notified later than the day they become eligible.
The bill adds a section to the Government Code to establish procedures for correcting reporting
errors. The bill states that an employer submits a member contribution to TRS on behalf of a
person in error if the person previously elected to participate in the optional TRS retirement
program, participated in the program for at least one year, and is or was employed by a public
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institution of higher education in a position normally covered by TRS and is or was at the time of
that employment not eligible for membership in TRS. The bill requires a person's participation in
ORP to be immediately restored if an employer commits such an error and the person on whose
behalf the member contribution is erroneously made is a participant in the optional retirement
program and requires funds to be deposited in the person's participant account in the program
or otherwise remitted to the person in accordance with the bill's provisions and as soon as
practicable.
Retirement Systems – General
SB 1735 – Hughes/Springer
The bill became effective June 12, 2017.
SB 1735 is a repeal of several pension-related statutes that no longer apply to any existing
persons, programs, or funds. The bill amends current law relating to the repeal of certain
obsolete laws governing state pensions and other similar benefits.
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Appendix A –
HB 3158
Summary of Plan Changes for DPFPS
Normal Retirement Benefit
Eligibility
Current

Tier 3: Age 55 and 10 Years of Service

HB 3158

Tier 3: Age 58 and 5 Years of Service

Amount
Current

Tiers 1 & 2: 3.0% x Years of Service x Final Average Salary, no more than 96% x Final
Average Salary or less than $2,200 per month (minimum is prorated for periods of
service less than 20)
Tier 3: [Years of Service (up to 20) x 2.0% +Years of Service (>20, <=25) x 2.5% +
Years of Service (>25) x 3.0%] x Final Average Salary, not less than $110 x Years of
Service (up to 20)

HB3158

Tiers 1 & 2: [3.0% x Years of Service (prior to September 1, 2017) + Percent Multiplier
(in table below) x Years of Service (after September 1, 2017)] x Final Average Salary,
max is the greater of i. 90% or ii. the vested accrued benefit as of August 31, 2017
Age at
Retirement
57
56
55
54
53 and younger

Percent
Multiplier
2.40%
2.30%
2.20%
2.10%
2.00%

Tier 3: Years of Service x 2.5% x Final Average Salary, max 90%
Final Average Salary
Current

Tiers 1 & 2: Highest 36 month period

HB 3158

Tiers 1 & 2: Highest 36 month period for service prior to September 1, 2017 and highest
60 month period for service after September 1, 2017

Early Retirement Benefit
Eligibility
Current

Tiers 1 & 2: Age 45 and 5 Years of Service or 20 Years of Service
Tier 3: N/A
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Tiers 1 & 2: Age 45 and 5 Years of Service, if 45 years or older as of September 1, 2017,
age 53 and 5 Years of Service otherwise, or 20 Years of Service
Tier 3: Age 53 and 5 Years of Service or 20 Years of Service

Amount
Current

Tiers 1 & 2 with 20 Years of Service – replace 3% multiplier with the following based on
age at retirement:
Age at
Retirement

Multiplier

48 & 49

2.75%

47

2.50%

46

2.25%

45 or younger 2.00%
Tiers 1 & 2 with less than 20 Years of Service: Reduction equal to 2/3 of 1% per month
retirement date precedes age 50.
HB 3158

Tiers 1 & 2 with 20 Years of Service accrued as of September 1, 2017 – replace 3%
multiplier with the following based on age at retirement:
Age at
Retirement

Multiplier

48 & 49

2.75%

47

2.50%

46

2.25%

45 and younger 2.00%
All others with 20 Years of Service – replace 2.5% multiplier with the following based on
age at retirement:
Age at
Retirement

Multiplier

57

2.40%

56

2.30%

55

2.20%

54

2.10%

53 and younger 2.00%
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With less than 20 Years of Service: Reduction equal to 2/3 of 1% per month retirement
date precedes age 45 if 45 years or older as of September 1, 2017, age 53 otherwise.
Unreduced at any retirement age if a member’s pension is equal to 90% of Final Average Salary.

Supplemental Retirement Benefit
Current

The greater of $75 per month or 3% of their Normal or Early Retirement Benefit, payable
beginning at age 55

HB 3158

Payable only to those receiving the supplement as of September 1, 2017

Vesting
Current

Tier 3: 10 Year Cliff

HB 3158

Tier 3: 5 Year Cliff

Cost of Living Adjustment
Current

Tier 1: 4.0% simple

HB 3158

Ad-hoc, which may only be paid if the plan is at least 70% funded after taking into
account the COLA equal to a simple crediting rate on October 1 equal to 100% of the
average annual rate of actual investment return for the five-year period ending on the
preceding December 31 minus 5%, and not to exceed 4%, beginning at the earlier of age
62 or 3 years after retirement.

Deferred Retirement Option Plan
Active
Current

Interest credited is 6% effective October 1, 2016 dropping to 5% effective October 1,
2017 and variable based on the plans funded ratio thereafter.
Funded Ratio

Crediting Rate

>=95%

7.0%

90%-94%

6.5%

85%-89%

6.0%

65%-84%

5.0%

60%-64%

4.0%

55%-59%

3.0%

<55%

0.0%

COLA credited to account
No maximum participation period
May elect a lump sum distribution or leave up to 100% of account balance in plan at
separation of service and continue to accrue interest credit
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No interest credited to account
No COLA credited to account
10 year maximum participation period
DROP balance distributed over the life expectancy at separation of service,
DROP account balance as of September 1, 2017 will be annuitized using a rate on a
United States Treasury or other federal treasury note with a reasonable duration, as
determined by the Board.

Contributions
Employee
Current

8.5% for non-DROP active participants & 4.0% for DROP active participants

HB 3158

13.5% as of the effective date

Employer
Current

27.5% of total pay

HB 3158

A + B, as described below
A. 34.5% of computation pay

The employer contribution above will be no less than
i.

$5,173,000 for each of the pay periods beginning in 2017;

ii.

$5,344,000 for each of the pay periods beginning in 2018;

iii.

$5,571,000 for each of the pay periods beginning in 2019;

iv.

$5,724,000 for each of the pay periods beginning in 2020;

v.

$5,882,000 for each of the pay periods beginning in 2021;

vi.

$6,043,000 for each of the pay periods beginning in 2022;

vii.

$5,812,000 for each of the pay periods beginning in 2023;

viii.

$6,024,000 for each of the pay periods beginning in 2024; and

ix.

$0 thereafter
B. 1/26th of $13 million per pay period for each pay period beginning after September 1,
2017 and before December 31, 2024

The contributions outlined above will remain in force as long as the system has a UAAL. If the plan is
fully funded, contributions would be split equally between the city and members.
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Appendix B1
SB 2190
Summary of Plan Benefit Changes for HFRRF
Employee Contributions
Old
9.00%
SB 2190

10.50%

Final Average Salary
Old
Highest 78 pay periods of salary
SB 2190

Hired before the effective date: Highest 78 pay periods of salary, excluding overtime
for salary paid after the effective date
Hired on or after the effective date: Final 78 pay periods of salary, excluding
overtime

Retirement Benefit
Eligibility
Old
20 Years of Service
SB 2190

Amount
Old

SB 2190

Hired before effective date: 20 Years of Service
Hired on or after effective date: Rule of 70

Final Average Salary x [Years of Service (20 max) x 2.5% +Years of Service (>20) x
3.0%; 80% max]
Hired before effective date:
Member's accrued benefit as of the effective date + Final Average Salary x [Years of
Service after effective date (20 max) x 2.75% per year +Years of Service after
effective date (>20) x 2.0%] (The Conduent analysis notes the benefit freeze, but
uses average salary at retirement, not at the effective date, to calculate that portion of
the benefit.)
Hired on or after effective date:
Final Average Salary x [Years of Service (20 max) x 2.25% + Years of Service (>20)
x 2,0%; 80% max]

Termination Benefit
Old
Terminate with at least 10 years of service but less than 20 years of service, choice
of:
Refund of employee contributions with 5% interest or
Final Average Salary x 1.7% x Years of Service, payable at age 50
SB 2190

Members hired before the effective date will not receive interest on employee
contributions made after the effective date
Members hired after the effective date receive a refund of employee contributions
without interest only
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Cost of Living Adjustment (COLA)
Old
3.0% compounded, beginning at age 48
SB 2190

Crediting rate of 100% of the 5 year smoothed return minus 4.75%, not less than 0%
or greater than 4%, beginning at age 55 with a 3 year freeze on COLAs for members
under 70 years of age. (According to the bill language, this reduction is 5.00% for
the fiscal years ending June 30, 2018 and June 30, 2019. The Conduent analysis
assumes this is the reduction for FYE 2018, 2019 and 2020. The RHI analysis
assumes the 4.75% reduction in all years.)

Deferred Retirement Option Plan (DROP)
Old
Eligibility is 20 Years of Service
Interest credited is 100% of the 5 year average investment return, not less than 5.0%
or greater than 10.0%
COLA credited to account
Member contributions credited to account for 10 years
Participation limited to 13 years (Conduent actuarial analysis states the maximum
participation is 10 years; RHI actuarial analysis does not mention this maximum
participation period, but assumes DROP participation of no more than 9 years, so the
maximum has no effect)
Retirement annuity is increased upon exit by 2% per year of DROP participation up
to a maximum of 20%
SB 2190

Eligibility is 20 Years of Service and must be hired prior to effective date
Interest credited is 65% of the 5 year compounded average investment return, no less
than 2.5%
COLA and member contributions not credited to account after effective date
Member's unused leave pay will be contributed and credited to member's DROP
account (The Conduent analysis indicates this option is not available)
Participation limited to 13 years
Retirement annuity is increased upon exit by 2% per year of DROP participation up
to a maximum of 20% as long as accrued at least 20 years of service as of the
effective date (The Conduent analysis does not place any restriction on which DROP
participants are eligible for this increase. The RHI actuarial analysis assumes
members must be a DROP participant as of the effective date with at least 20 years
of service to receive this increase.)

Post Retirement Option Plan (PROP)
Old
Up to 100% of DROP account, $5,000 Lump Sum payment, and/or a portion of
monthly annuity may be deposited and earn the same interest credit as DROP
accounts
SB 2190

No new funds may be added to PROP accounts
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Appendix B2
SB 2190
Summary of Plan Benefit Changes for HPOPS
Employee Contributions
Old
If sworn prior to October 9, 2004 9.00%
If sworn after October 9, 2004
10.20%
SB 2190

All

10.50%

Retirement Benefit
Eligibility (if sworn after October 9, 2004)
Old
Age 55 with 10 Years of Service
SB 2190

Rule of 70

Termination Benefit (if sworn after October 9, 2004)
Eligibility
Old
None
SB 2190
Amount
Old
SB 2190

10 Years of Service

None, refund of employee contributions (without interest) only
Monthly annuity payable at age 60 equal to Years of Service x 2.25% x Final
Average Salary or refund of employee contributions (without interest)

Cost of Living Adjustment (COLA)
Old
Crediting rate of 80% increase in CPI-U, not less than 2,4% or greater than 8.0%
SB 2190

Crediting rate of 100% of the 5 year smoothed return minus 5.00%, not less than 0%
or greater than 4%
Must be 70 years of age or older as of April 1 for fiscal years ending June 30, 2018,
2019 and 2020 and 55 years of age or older for fiscal years end on or after June 30,
2021

Deferred Retirement Option Plan (DROP) (if sworn prior to October 9, 2004)
Old
Eligibility is 20 Years of Service
Interest credited is 100% of the 5 year average investment return, not less than 3.0%
or greater than 7.0%
COLA credited to account
8.75% of member contributions are credited to account
No maximum participation period
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Retirement annuity is recalculated upon exit as the greater of annuity credited to
DROP immediately prior to DROP exit (i.e. including COLA) or using service at
DROP entry and Final Average salary at DROP exit
SB 2190

No entry after June 30, 2027
Interest credited is 65% of the 5 year compounded average investment return, no less
than 2.5%
COLAs occurring after effective date not credited to account
Member contributions not credited to account
Participation limited to 20 years
No recalculation of annuity at DROP exit

Post Retirement Option Plan (PROP) (if sworn prior to October 9, 2004)
Old
Up to 100% of DROP account, $5,000 Lump Sum payment, and/or a portion of
monthly annuity may be deposited and earn the same interest credit as DROP
accounts
SB 2190

No new funds may be added to PROP accounts
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Appendix B3
SB 2190
Summary of Plan Benefit Changes for HMEPS

Employee Contributions
Old
Group A: 5.00%
Group B: 0.00%
Group D: 0.00%
SB 2190

Group A: 7.00% for FYE 2018; 8.00% thereafter
Group B: 2.00% for FYE 2018; 4.00% thereafter
Group D: 3.00% (2.00% for service benefit; 1.00% for cash balance benefit)

Post-Retirement Survivor Benefit (Groups A &B)
SB 2190
Group D: Cash Balance Benefit equal to 1.00% employee contributions credited with
the DROP interest crediting rate.
Post-Retirement Survivor Benefit (Groups A &B)
Old
100% Joint & Survivor, no actuarial reduction
SB 2190
80% Joint & Survivor, no actuarial reduction
Cost of Living Adjustment (COLA)
Old
Group A/B: 3.0% not compounded, if hired before 2005; 2.0% not compounded, if
hired after 2004.
Group D: 0%
SB 2190

50% of the rolling 5 year net investment return minus 2.00% less than the assumed
rate of return (currently 5.00%), not less than 0.00% or greater than 2.00%

Deferred Retirement Option Plan (DROP) (Groups A & B)
Old
Interest credited is 50% of the prior year investment return, not less than 2.5% or
greater than 7.5%

SB 2190

COLA credited to account
Interest credited is 50% of the rolling 5 year net investment return, not less than
2.5% or greater than 7.5%
COLA credited on or after 62 years of age
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Appendix C1
SB 2190
HFRRF – Municipal Contribution Rate When Estimated Municipal Contribution Rate Lower than
Corridor Midpoint, Authorization for Certain Adjustments (Sec 13E)
If funded ratio is less
Municipal Contribution Rate = Corridor Midpoint
than 90%
If funded ratio is equal
If municipal contribution rate is equal to or greater than the minimum
to or greater than 90%
contribution rate
Estimated contribution rate = Municipal Contribution Rate
_______________________________________________________________
If municipal contribution rate is less than the minimum contribution rate for
corresponding fiscal year
Municipal Contribution Rate = Minimum Contribution Rate Achieved in
accordance with subsection c.
SUBSECTION c (Adjustments):

If funded ratio is equal
to or greater than 100%



First, adjust AVA to = MVA, if making adjustment causes municipal
contribution rate to increase



Second, under written agreement (not later than April 30 before the
first day of the next fiscal year), reduce assumed rate of return



Third, under written agreement (not later than April 30),
prospectively restore all or part of any benefit reductions or reduce
increased employee contributions, in each case made after the year
2017 effective date



Fourth, accelerate the payoff year of the existing liability loss layers,
including the legacy liability, by accelerating the oldest liability loss
layers first, to an amortization period that is not less than 10 years
from the first day of the fiscal year beginning 12 months after the
date of the risk sharing valuation study in which the liability loss
layer is first recognized.



All existing liability layers, including the legacy liability, are
considered fully amortized and paid
The applicable fiscal year is the payoff year for the legacy liability




If funded ratio is greater
than 100%

For each fiscal year subsequent, the corridor midpoint shall be
determined as provided by Section 13C(g) of the article
In a written agreement between the municipality and the fund, the fund may
reduce member contributions or increase pension benefits if, as a result of
the action:
 the funded ratio is not less than 100 percent, and
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the municipal contribution rate is not more than the minimum
contribution rate
HPOPS – City Contribution Rate When Estimated City Contribution Rate Lower than Corridor
Midpoint, Authorization for Certain Adjustments (Sec 9D)
If funded ratio is less
City Contribution Rate = Corridor Midpoint
than 90%
If funded ratio is equal
If city contribution rate is equal to or greater than the minimum
to or greater than 90%
contribution rate
Estimated contribution rate = City Contribution Rate
_______________________________________________________________
If city contribution rate is less than the minimum contribution rate for
corresponding fiscal year
City Contribution Rate = Minimum Contribution Rate Achieved in accordance
with Subsection (c).
Subsection (c) (Adjustments):

If funded ratio is equal
to or greater than 100%

If funded ratio is greater
than 100%



First, adjust AVA to = MVA, if making adjustment causes city
contribution rate to increase



Second, under written agreement (not later than April 30 before the
first day of the next fiscal year), reduce assumed rate of return



Third, under written agreement (not later than April 30),
prospectively restore all or part of any benefit reductions or reduce
increased employee contributions, in each case made after the year
2017 effective date



Fourth, accelerate the payoff year of the existing liability loss layers,
including the legacy liability, by accelerating the oldest liability loss
layers first, to an amortization period that is not less than 10 years
from the first day of the fiscal year beginning 12 months after the
date of the RSVS in which the liability loss layer is first recognized.



All existing liability layers, including the legacy liability, are
considered fully amortized and paid
 The applicable fiscal year is the payoff year for the legacy liability
 For each fiscal year subsequent, the corridor midpoint shall be
determined as provided by Section 9B(g) of the article
In a written agreement between the city and the board, the fund may reduce
member contributions or increase pension benefits if, as a result of the
action:
 the funded ratio is not less than 100 percent, and
 the municipal contribution rate is not more than the minimum
contribution rate
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HMEPS – City Contribution Rate When Estimated City Contribution Rate Lower than Corridor
Midpoint, Authorization for Certain Adjustments (Sec 8E)
If funded ratio is
City Contribution Rate = Corridor Midpoint
less than 90%
If funded ratio is
If city contribution rate is equal to or greater than the minimum contribution rate
equal to or greater
than 90%
Estimated Contribution Rate = City Contribution Rate
_______________________________________________________________
If city contribution rate is less than the minimum contribution rate for
corresponding fiscal year
City Contribution Rate = Minimum Contribution Rate achieved in accordance with
subsection c.
Subsection (c) (Adjustments):

If funded ratio is
equal to or greater
than 100%

If funded ratio is
greater than 100%



First, adjust AVA to = MVA, if making adjustment causes city contribution
rate to increase



Second, under written agreement (not later than April 30), prospectively
restore all or part of any benefit reductions or reduce increased employee
contributions, in each case made after the year 2017 effective date



Third, accelerate the payoff year of the legacy liability by offsetting the
remaining legacy liability by the amount of the new liability loss layer,
provided that during the accelerated period the city will continue to pay
the city contribution amount as scheduled in the initial RSVS



Fourth, accelerate the payoff year of existing liability loss layers, excluding
the legacy liability, by accelerating the oldest liability loss layers first, to an
amortization period not less than 20 years from the first day of the fiscal
year beginning 12 months after the date of the RSVS in which the liability
loss layer is first recognized



Fifth, under a written agreement (not later than the 30th day before the
first day of the next fiscal year), the city and pension board may agree to
reduce the assumed rate of return



All existing liability layers, including the legacy liability, are considered fully
amortized and paid
 The city contribution amount may no longer be included in the city
contribution under 8A
 The city and the pension system may mutually agree to change
assumptions in a written agreement
In a written agreement between the city and the board, the fund may reduce
member contributions or increase pension benefits if, as a result of the action:
 the funded ratio is not less than 100 percent, and
 the city contribution rate is not more than the minimum contribution rate
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Appendix C2
SB 2190
HFRRF – Municipal Contribution Rate When Estimated Municipal Contribution Rate Equal to or
Greater than Corridor Midpoint, Authorization for Certain Adjustments (Sec 13F)
If estimated municipal
contribution rate is less
Estimated Municipal Contribution Rate = Municipal Contribution Rate
than or equal to
maximum contribution
rate
If municipal contribution
rate is greater than
maximum contribution
rate for corresponding
fiscal year

If municipal contribution
rate after adjustment by
Subsection (c) is greater
than the third quarter
line rate

If municipal contribution
rate remains greater
than corridor midpoint
in the third fiscal year
after adjustments

Municipal Contribution Rate = Corridor Midpoint Achieved in accordance
with Subsection (c).
Subsection (c) (Adjustments):


First, if payoff year of the legacy liability was accelerated previously
(falling cost scenario), extend the payoff year of existing liability loss
layers, by extending the most recent loss layers first, to a payoff year
not later than 30 years for the first day of the fiscal year beginning
12 months after the date of the RSVS in which the liability loss layer
first recognized



Second, adjust AVA to current MVA, if making the adjustment causes
the municipal contribution rate to decrease
Municipal Contribution Rate = Third Quarter Line Rate



To the extent necessary to comply with the statute, the City and
System shall enter into a written agreement to increase member
contributions and make other benefit or plan changes not otherwise
prohibited by applicable federal law or regulations
 If an agreement is not reached on/before April 30 before the first
day of the next fiscal year, before the start of the next fiscal year to
which the municipal contribution rate would apply, the board, to the
extent necessary to set the municipal contribution rate equal to the
third quarter line, shall:
o Increase member contributions and decrease cost-of-living
adjustments;
o Increase normal retirement age; or
o Any combination of the two
In third fiscal year,
Municipal Contribution Rate = Corridor Midpoint achieved in accordance
with Subsection (g).
Subsection (g):
Municipal contribution rate must be set at corridor midpoint by:
 In RSVS for third fiscal year, adjust AVA to MVA, if making the
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adjustment causes the municipal contribution rate to decrease
Under written agreement between City and board:
o Increase member contributions
o Make any other benefit or plan changes not otherwise
prohibited by applicable federal law or regulations
If an agreement is not reached on/before April 30 before the first
day of the next fiscal year, before the start of the next fiscal year, the
board, to the extent necessary to set the municipal contribution rate
equal to the corridor midpoint, shall:
o Increase member contributions and decrease cost-of-living
adjustments;
o Increase normal retirement age; or
o Any combination of the two

HPOPS – City Contribution Rate When Estimated City Contribution Rate Equal to or Greater Than
Corridor Midpoint, Authorization for Certain Adjustments (Sec 9F)
If estimated City
Estimated City Contribution Rate = City Contribution Rate
contribution rate is less
than or equal to
maximum contribution
rate
If City contribution rate
is greater than
maximum contribution
rate for corresponding
fiscal year

If city contribution rate
after adjustment by
Subsection (c) is greater
than the third quarter
line rate

City Contribution Rate = Corridor Midpoint achieved in accordance with
Subsection (c).
Subsection (c) (Adjustments):


First, if payoff year of the legacy liability was accelerated previously
(falling cost scenario), extend the payoff year of existing liability loss
layers, by extending the most recent loss layers first, to a payoff year
not later than 30 years for the first day of the fiscal year beginning
12 months after the date of the RSVS in which the liability loss layer
first recognized



Second, adjust AVA to current MVA, if making the adjustment causes
the city contribution rate to decrease
City Contribution Rate = Third Quarter Line Rate





To the extent necessary to comply with the statute, the City and
board shall enter into a written agreement to increase member
contributions and make other benefit or plan changes not otherwise
prohibited by applicable federal law or regulations
If an agreement is not reached on/before April 30 before the first
day of the next fiscal year, before the start of the next fiscal year to
which the city contribution rate would apply, the board, to the
extent necessary to set the city contribution rate equal to the third
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If city contribution rate
remains greater than
corridor midpoint in the
third fiscal year after
adjustments

quarter line, shall:
o Increase member contributions and decrease cost-of-living
adjustments;
o Increase normal retirement age; or
o Any combination of the two
In third fiscal year,
City Contribution Rate = Corridor Midpoint achieved in accordance with
Subsection (g).
Subsection (g):
City contribution rate must be set at corridor midpoint by:
 In RSVS for third fiscal year, adjust AVA to MVA, if making the
adjustment causes the city contribution rate to decrease
 Under written agreement between City and board:
o Increase member contributions
o Make any other benefit or plan changes not otherwise
prohibited by applicable federal law or regulations


If an agreement is not reached on/before April 30 before the first
day of the next fiscal year, before the start of the next fiscal year, the
board, to the extent necessary to set the city contribution rate equal
to the corridor midpoint, shall:
o Increase member contributions and decrease cost-of-living
adjustments;
o Increase normal retirement age; or
o Any combination of the two

HMEPS – City Contribution Rate When Estimated City Contribution Rate Equal to or Greater Than
Corridor Midpoint, Authorization for Certain Adjustments (Sec 8F)
If estimated City
Estimated City Contribution Rate = City Contribution Rate
contribution rate is less
than or equal to
maximum contribution
rate
If City contribution rate
is greater than
maximum contribution
rate for corresponding
fiscal year

City Contribution Rate = Corridor Midpoint achieved in accordance with
Subsection (c).
Subsection (c) (Adjustments):



First, adjust AVA to current MVA, if making the adjustment causes
the city contribution rate to decrease
Second, if payoff year of the legacy liability was accelerated
previously (falling cost scenario),
o extend the payoff year of the legacy liability by the amount
of the new liability gain layer to a maximum amount
o during extended period, the city shall continue to pay the
city contribution amount for the extended period
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If city contribution rate
after adjustment by
Subsection (c) is greater
than the third quarter
line rate

If city contribution rate
remains greater than
corridor midpoint in the
third fiscal year after
adjustments

Third, if the payoff year of a liability loss layer other than legacy
liability was previously accelerated(falling cost scenario), extend the
payoff year of existing liability loss layers, excluding legacy liability,
by extending the most recent loss layers first, to a payoff year not
later than 30 years from the first day of the fiscal year beginning 12
months after the date of the RSVS in which the liability loss layer first
recognized
City Contribution Rate = Third Quarter Line Rate



To the extent necessary to comply with the statute, the City and
board shall enter into a written agreement to increase member
contributions and make other benefit or plan changes not otherwise
prohibited by applicable federal law or regulations
 Gains resulting from adjustments made as the result of a written
agreement may not be used as a direct offset against the city
contribution amount in any fiscal year
 If an agreement is not reached on/before the 30th day before the
first day of the next fiscal year, before the start of the next fiscal year
to which the city contribution rate would apply, the board, to the
extent necessary to set the city contribution rate equal to the third
quarter line, shall:
o Increase member contributions and decrease cost-of-living
adjustments;
o Increase normal retirement age
In third fiscal year,
City Contribution Rate = Corridor Midpoint achieved in accordance with
Subsection (h).
Subsection (h):
City contribution rate must be set at corridor midpoint by:
 In RSVS for third fiscal year, adjust AVA to MVA, if making the
adjustment causes the city contribution rate to decrease
 Under written agreement between City and board:
o Increase member contributions
o Make any other benefit or plan changes not otherwise
prohibited by applicable federal law or regulations


If an agreement is not reached on/before the 30th day before the
first day of the next fiscal year, before the start of the next fiscal
year, the board, to the extent necessary to set the city contribution
rate equal to the corridor midpoint, shall:
o Increase member contributions
o decrease cost-of-living adjustments
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LEGISLATIVE BUDGET BOARD
Austin, Texas
ACTUARIAL IMPACT STATEMENT
85TH LEGISLATIVE REGULAR SESSION
May 24, 2017
TO: Honorable Joe Straus, Speaker of the House, House of Representatives
FROM: Ursula Parks, Director, Legislative Budget Board
IN RE: HB3158 by Flynn (Relating to the retirement systems for and the provision of other
benefits to police and fire fighters in certain municipalities; creating a criminal offense. ),
As Passed 2nd House

The following information was supplied by Agency 338 - Pension Review Board:
HB 3158 As passed 2 nd House would make significant changes to Article 6243a-1, Title 109 Revised Civil
Statutes (affecting the Dallas Police and Fire Pension System (DPFPS)) to increase both employee and City of
Dallas (City) contributions; modify future benefit accruals; provide a retroactive multiplier increase for certain
members; modify DROP participation and cost of living adjustments; make changes to the composition and
governance structure of the DPFPS board (board); and require the establishment of an investment advisory
committee. Article 6243a-1 establishes the basic governing structure of the DPFPS.
The proposed changes to the bill, if enacted, would significantly improve the actuarial soundness of the system.
Under the existing plan structure, the plan is expected to become insolvent within the next 10 years. While the
bill does not immediately bring the amortization period down to 40 years, which is the maximum
recommended amortization period according to PRB Guidelines for Actuarial Soundness currently in effect, it
sets the system on a path to full funding within a finite period.
The actuarial analysis provides the following details regarding the impact of the bill on projected January 1,
2017 actuarial valuation results:
Dallas Police and Fire Pension System

Current
Plan

HB 3158

27.5%
8.5%
36.0%

34.5%
13.5%
48.0%

$84

$60

Total Normal Cost as a % of Pay

22.6%

16.1%

Actuarial Accrued Liabilities (AAL)

$5,849

$4,402

Actuarial Value of Assets (AVA)

($2,153)

($2,153)

Unfunded Actuarial Accrued Liability (millions)

$3,696

$2,249

Funded Ratio

36.8%

48.9%

Estimated Impact As of 1/1/2017 ($Millions)

City Contribution*
Employee Contribution
Total Contribution
Total Normal Cost, before administrative
expenses
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Funded Ratio

36.8%

48.9%

Amortization Period**

Infinite
(never)

46

*Amount is a percentage of total pay for current plan and a percentage of computation pay for the If Bill Enacted scenarios, but
does not include additional flat dollar annual contributions or the minimum dollar floor, as outlined in the Summary of Plan
Changes.
** Takes into account the additional $13 million annual contribution for the period September 1, 2017 - December 31, 2024

The bill provides for an ad-hoc COLA that may not be paid unless the funded ratio is at least 70%. The
amortization period presented above assume that no COLA is paid until the plan is fully funded. The plan is
expected to reach a 70% funding ratio in 2047. Segal has indicated if a 2% COLA is paid beginning with the
year 2047, the UAAL would increase by approximately $51 million and amortization period would increase to
55 years. The PRB recommends that the costs of benefit changes, including any ad-hoc COLAs, should be
actuarially valued prior to adoption to ensure that additional costs will be funded adequately. The PRB
therefore recommends that as the funded ratio and amortization period of the plan improves, the board examine
the likelihood of paying any ad-hoc COLAs and include them in future valuations.
The contribution policy for the City would be a fixed percentage of pay plus a flat dollar contribution per year
through the end of 2024. However, the fixed percentage contribution would be subject to a minimum dollar
floor in each year (Employer Contributions as outlined in the Summary of Plan Changes section). In addition,
during 2024, the bill requires the system to engage an independent actuary, as selected by the PRB, to provide
recommendations regarding potential contribution or benefit changes that ensure the system remains actuarially
sound. The board is required to submit a plan to the PRB that takes into consideration the independent actuary's
recommendations outlining steps that will ensure the system remains on a path to financial solvency.
ACTUARIAL EFFECTS
The actuarial analysis provided by the plan's actuary states that although the retirement system is not projected
to reach 100% funding within 30 years, it is projected to eventually become fully funded. The plan's actuary
further states that currently the System is projected to become insolvent within the next 10 years. PRB's
actuarial review states that the bill would make the retirement system less unsound and would set it on a path to
full funding within a finite period.
Based on the results outlined in the actuarial analysis, DPFPS is likely to be immediately subject to the FSRP
requirements in Texas Government Code Section 802.2015 once the January 1, 2017 actuarial valuation is
finalized. However, based on the actuarial analysis, the changes made under the bill will be sufficient to satisfy
the Funding Soundness Restoration Plan requirements.
Furthermore, the PRB actuarial review states that it is important to recognize that even after the changes enacted
by the bill, if all assumptions are met, the UAAL is still expected to grow and the funded ratio is expected to
decline in the near term. Also, 90% or more of the City's contribution will be used to pay off the unfunded
actuarial accrued liability (UAAL) and therefore any reduction in the City contribution will increase the
expected time to fully fund the plan. The actuarial analysis also illustrates the impact or funding risk associated
with a prolonged reduction in payroll, which would have the effect of lowering the total dollar amount
contributed by the City, by assuming actual payroll is 90% of the projected payroll provided by the City. This
results in an amortization period of 59 years. However, the minimum contribution requirement under the
Employer Contribution provisions of the bill ensures this has minimal impact until after the floor and additional
dollar contribution expire at the end of 2024. During the seventh year, the bill requires the system to engage an
independent actuary, selected by the PRB, to provide recommendations regarding potential contribution or
benefit changes that ensure the system remains actuarially sound after the contribution floor, including the
additional flat dollar contribution, expires.
In addition, the board is required to adopt rules and submit a plan to the PRB to comply with any funding and
amortization period requirements contained in the Texas Government Code (Funding Soundness Restoration
Plan). This plan would be required to take into consideration the independent actuary's recommendations and
outline steps to ensure the retirement system remains on a path to financial solvency.
Below is a table of the total projected contribution amounts (City plus employee contributions) under the
current and proposed plans for the next 10 years:
Projected Total Contributions
(in millions)
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Valuation
Year

Current
Plan

HB
3158

2017

$140

$159

2018

137

201

2019

144

210

2020

149

215

2021

153

221

2022

159

227

2023

165

223

2024

171

231

2025

177

226

2026

184

234

2027

191

243

Actuarial Assumptions and Methods
The assumptions and methods are the same as used in the January 1, 2016 actuarial valuation report except as
noted in the following table.
Summary of Changes in Assumptions
Discount Rate
7.25% - same as the January 1, 2016 actuarial valuation
Investment Return
Market value returns assumed to be 5.00% in 2016, -1.74% in 2017, 5.00% in 2018, 6.50% in 2019, 7.00% in
2020, and 7.25% thereafter. Assumed rates of return were provided by the System.
Actuarial Value of Assets
Set equal to market value of assets
Administrative Expenses
The greater of $10 million or 1% of computation pay
DROP Utilization
It is assumed that there will be no future entrants into DROP
Salary Increases
Select rates added for years 2016 - 2018.
2016 and 2018 - 10% if 0 - 10 years, 7% if 11 - 12 years, and 2% if 12 years
2017 - 5% if 0 - 10 years, 2% for all others
Current salary scale applies in 2019 and beyond
Total Computation Payroll
Year

Payroll

2017

$372,000,000

2018

$364,000,000

2019

$383,000,000

2020

$396,000,000

2021

$408,000,000
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2022

$422,000,000

2023

$438,000,000

2024

$454,000,000

2025

$471,000,000

2026

$488,000,000

2027

$507,000,000

2028

$525,000,000

2029

$545,000,000

2030

$565,000,000

2031

$581,000,000

2032

$597,000,000

2033

$614,000,000

2034

$631,000,000

2035

$648,000,000

2036

$666,000,000

$684,000,000
2037
2.75% in all other years
Overtime
The City is no longer assumed to contribute an amount 11% greater than computation pay for overtime work.
This assumption does not impact benefits or liabilities.
Cost of Living Adjustment (COLA)
Future COLAs are dependent upon reaching certain financial benchmarks and Board approval therefore no
future COLAs have been included in this analysis.
Retirement Rates
Retirements are assumed to occur on January 1st.
In 2016, rates are increased by 5 percentage points for those participants who have been in DROP for six years
or more.
Beginning in 2017, the current valuation retirement rates apply, with the following exception:
Current Active DROP Participants
If at least 8 years in DROP as of 1/1/2017, 100% retirement rate in 2018
If less than 8 years in DROP as of 1/1/2017, 50% retirement rate in 2018
Retirement Rates Beginning in 2018 for those not in DROP:

Age

Tiers 1
& 2, <20
YOS
as of
9/1/2017

Tier 1, at
least 20
YOS
as of
9/1/2017

Tier
3

<50

1%

1%

1%

50

10%

20%

5%

51

5%

10%

5%

52

5%

10%

5%

Page 4 of 11

53

5%

10%

5%

54

5%

20%

10%

55

15%

40%

20%

56

10%

50%

30%

57

5%

50%

40%

58

60%

60%

50%

59

50%

60%

50%

60

50%

60%

50%

61

50%

60%

50%

62

100%

100%

100%

100% retirement assumed once total of benefit multipliers reach 90%.
Current terminated vested participants are assumed to retire at age 50.
Future terminated vested participants are assumed to retire at age 58.
DROP Distribution
Current retirees - For those who were retirees as of January 1, 2016, 57.50% of the January 1, 2016 balance
was assumed to be paid out in 2016 and 10% of the January 1, 2017 account balance is assumed to be paid out
in 2017. Beginning January 1, 2018, the remainder of the DROP accounts are assumed to be paid out over the
expected lifetime of the participant upon their retirement based on the mortality tables in effect at the time of
their retirement; the expected lifetime is currently assumed to be 23 years. It is understood that the actual date
of the change in DROP account distributions may occur prior to January 1, 2018.
Current actives - 10% of the January 1, 2017 account balances are assumed to be paid out in 2017 for
participants that retire in 2017. Beginning January 1, 2018, DROP accounts are assumed to be paid out over the
expected lifetime of the participant upon their retirement, based on the mortality tables in effect at the time of
their retirement; the expected lifetime is currently assumed to be 21 years if the Normal Retirement Age is 58. It
is understood that the actual date of the change in DROP account distributions may occur prior to January 1,
2018.
DROP Account Interest
Current retirees - 2.75%;
Current actives - 2.75%; only the DROP account balance as of September 1, 2017 receives interest upon
retirement. DROP contributions into existing DROP accounts after September 1, 2017 and future DROP
participants receive 0% interest during the DROP and upon retirement.
SYNOPSIS OF PROVISIONS
CR2H HB 3158 would amend and add sections to Title 109, Revised Civil Statutes Article 6243a-1 to reduce
benefits (summarized in the table below), increase both employee and City contributions, change the board's
composition and governance structure, and require the creation of an investment advisory committee.
Board Composition
The bill would change the board composition by establishing new requirements for trustee positions. Six of the
board trustees would be selected by the mayor in consultation with city council and five would be selected by
the pension system. The board may not take any action until there are at least 10 initial trustees have been
appointed.
Board Governance
The bill would clarify that the executive director is a fiduciary of the pension system if acting in their own
discretion, whereas currently the statute states that the “administrator” of the plan is not a fiduciary. If the
executive director is acting at the discretion of the board and not exercising their own discretion, the executive
director does not owe a fiduciary duty.
The bill would require at least a two-thirds vote of the full board (8 out of 11 trustees) for creating an alternative
benefit plan, reducing the city contribution rate, increasing the member contribution rate, lowering benefits or
otherwise reducing amounts payable to, or accrued for, the benefit of any member, or any rules requiring the
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equitable return of funds paid to or credited to the benefit of a member or pensioner. An alternative benefit plan
may only be established if the pension system's actuary determines that its implementation would allow the
pension system to continue to comply with funding and amortization period requirements, and if the PRB
conducts a review of and validates this determination.
The PRB would be entitled to all documents and other information provided by DPFPS to the public, which
would then be subject to an independent review by the PRB. Any employee or other agent acting on behalf of
DPFPS or the city must certify to the PRB that any information provided is accurate and based on realistic
assumptions.
The bill would also require the board to adopt a code of ethics and require the board members to take pensionrelated training from a manual created by the DPFPS executive director.
Actuarial Analysis
Prior to July 1, 2024 the PRB would select an actuary without conflicts to be hired by the board to perform an
analysis based on the January 1, 2024 actuarial valuation prepared by the pension system. The analysis would
include a conclusion by the actuary on whether the plan meets then-current PRB pension funding guidelines,
and the actuary would recommend changes to benefits, member or city contributions to be submitted to the
board by October 1, 2024. The board will consider the recommendations and adopt the changes it deems
necessary. The legislature must approve the changes for them to become part of the statute.
City Contributions
The bill increases both employee and City contributions. The contribution policy for the City would be a fixed
percentage of pay plus a flat dollar contribution per year through the end of 2024. However, the fixed
percentage contribution would be subject to a minimum dollar floor in each year through 2024.
Investment Advisory Committee
The bill would require the board to establish an investment advisory committee. The committee would be
composed of a majority of outside investment professionals, as well as sitting board members. The committee
would review investment-related matters and make recommendations to the board. In addition, the bill would
require at least a two-thirds vote by the board to approve each alternative investment.
Equitable Adjustments to Benefits
The bill would allow the board to consider and adopt rules requiring the equitable return of funds paid or
credited to the benefit of a member or a pensioner before 9/1/17, including the return of excessive interest
credited to a member's DROP account and excessive adjustments made as disability or COLA benefits. The bill
also outlines the adjudication process for any judicial challenges to the equitable return of funds as required by
the board.
DROP Payment Options
A member who terminated service before 9/1/2017 shall have their DROP account annuitized in either monthly
or yearly distributions based on the member's election. Additionally, a member who has a financial hardship
that was not reasonably foreseeable may obtain a distribution from the member's DROP account resulting in a
corresponding reduction in the total number or amount of annuity payments. The board shall adopt rules
regarding what constitutes an unforeseeable emergency or hardship, and in adopting the rules, the board shall
provide flexibility to members.
Prohibition on Certain Distributions
If the bill receives the required votes, distributions from DROP accounts are immediately prohibited, except in
certain cases including a minimum annual distribution until August 31, 2017. The board of trustees shall
provide data or other information requested to the PRB in order for the PRB to determine whether DPFPS has
violated the prohibition of certain distributions provision by August 31, 2017. All changes enacted by this bill
would be rescinded if the PRB determines that the board violates this restriction.
Effective Date
Except as otherwise provided by the Act, the Act takes effect on September 1, 2017.
The following table outlines the primary changes to benefit provisions included in the bill.
Summary of Plan Changes
Normal Retirement Benefit
Eligibility
Current

Tier 3: Age 55 and 10 Years of Service
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Proposed

Tier 3: Age 58 and 5 Years of Service

Amount
Current

Tiers 1 & 2: 3.0% x Years of Service x Final Average Salary, no more than 96% x Final Average
Salary or less than $2,200 per month (minimum is prorated for periods of service less than 20)
Tier 3: [Years of Service (up to 20) x 2.0% Years of Service (>20, <=25) x 2.5% Years of
Service (>25) x 3.0%] x Final Average Salary, not less than $110 x Years of Service (up to 20)
Proposed

Tiers 1 & 2: [3.0% x Years of Service (prior to September 1, 2017) Percent Multiplier (in table
below) x Years of Service (after September 1, 2017)] x Final Average Salary, max is the greater
of i. 90% or ii. the vested accrued benefit as of August 31, 2017
Age at
Percent
Retirement
Multiplier
57
2.40%
56
2.30%
55
2.20%
54
2.10%
53 and younger 2.00%
Tier 3: Years of Service x 2.5% x Final Average Salary, max 90%

Final Average Salary
Current
Tiers 1 & 2: Highest 36 month period
Proposed
Tiers 1 & 2: Highest 36 month period for service prior to September 1, 2017 and highest 60
month period for service after September 1, 2017
Early Retirement Benefit
Eligibility
Current

Tiers 1 & 2: Age 45 and 5 Years of Service or 20 Years of Service
Tier 3: N/A

Proposed

Tiers 1 & 2: Age 45 and 5 Years of Service, if 45 years or older as of September 1, 2017, age 53
and 5 Years of Service otherwise, or 20 Years of Service
Tier 3: Age 53 and 5 Years of Service or 20 Years of Service

Amount
Current

Tiers 1 & 2 with 20 Years of Service - replace 3% multiplier with the following based on age at
retirement:
Age at
Retirement

Multiplier

48 & 49

2.75%

47

2.50%

46

2.25%

45 or younger 2.00%
Tiers 1 & 2 with less than 20 Years of Service: Reduction equal to 2/3 of 1% per month retirement date
precedes age 50.
Proposed
Tiers 1 & 2 with 20 Years of Service accrued as of September 1, 2017 - replace 3% multiplier
with the following based on age at retirement:
Age at
Retirement

Multiplier
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48 & 49

2.75%

47

2.50%

46

2.25%

45 and younger
2.00%
All others with 20 Years of Service - replace 2.5% multiplier with the following based on age at retirement:
Age at
Retirement

Multiplier

57

2.40%

56

2.30%

55

2.20%

54

2.10%

53 and younger

2.00%

With less than 20 Years of Service: Reduction equal to 2/3 of 1% per month retirement date precedes age 45 if
45 years or older as of September 1, 2017, age 53 otherwise.
Unreduced at any retirement age if a member's pension is equal to 90% of Final Average Salary.
Supplemental Retirement Benefit
Current

The greater of $75 per month or 3% of their Normal or Early Retirement Benefit, payable
beginning at age 55

Proposed

Payable only to those receiving the supplement as of September 1, 2017

Vesting
Current

Tier 3: 10 Year Cliff

Proposed

Tier 3: 5 Year Cliff

Cost of Living Adjustment
Current
Tier 1: 4.0% simple
Proposed
Ad-hoc which may only be paid if the plan is at least 70% funded after taking into account the
COLA equal to a simple crediting rate on October 1 equal to 100% of the average annual rate of actual
investment return for the five-year period ending on the preceding December 31 minus 5%, and not to exceed
4%, beginning at the earlier of age 62 or 3 years after retirement.
Deferred Retirement Option Plan
Active
Current
Interest credited is 6% effective October 1, 2016 dropping to 5% effective October 1, 2017 and
variable based on the plan's funded ratio thereafter.
Funded Ratio Crediting Rate
>=95%
7.0%
90%-94%
6.5%
85%-89%
6.0%
65%-84%
5.0%
60%-64%
4.0%
55%-59%
3.0%
<55%
0.0%
COLA credited to account
No maximum participation period
May elect a lump sum distribution or leave up to 100% of account balance in plan at separation of service and
continue to accrue interest credit
Proposed

No interest credited to account
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No COLA credited to account
10 year maximum participation period
DROP balance distributed over the life expectancy at separation of service,
DROP account balance as of September 1, 2017 will be annuitized using a rate on a United States Treasury or
other federal treasury note with a reasonable duration, as determined by the Board.
Contributions
Employee
Current

8.5% for non-DROP active participants & 4.0% for DROP active participants

Proposed

13.5% as of the effective date

Employer
Current
27.5% of total pay
Proposed
A B, as described below
A. 34.5% of computation pay
The employer contribution above will be no less than
i.
$5,173,000 for each of the pay periods beginning in 2017;
ii.
$5,344,000 for each of the pay periods beginning in 2018;
iii.
$5,571,000 for each of the pay periods beginning in 2019;
iv.
$5,724,000 for each of the pay periods beginning in 2020;
v.
$5,882,000 for each of the pay periods beginning in 2021;
vi.
$6,043,000 for each of the pay periods beginning in 2022;
vii.
$5,812,000 for each of the pay periods beginning in 2023;
viii.
$6,024,000 for each of the pay periods beginning in 2024; and
ix.
$0 thereafter
B. 1/26th of $13 million per pay period for each pay period beginning after September 1, 2017 and before
December 31, 2024
The contributions outlined above would remain in force as long as the system has a UAAL. If the plan is fully
funded, contributions would be split equally between the city and members.
FINDINGS AND CONCLUSIONS
Given that the bill provisions for DPFPS would increase the total contribution rate and reduce current liabilities,
it would increase the long-term funding security for all members of the affected retirement systems. It would
impact all current and future active members because it increases the employee contributions for all groups of
members. In addition, certain classes of active and inactive members are impacted by changes in plan
provisions. Current active members would see changes to their prospective and retroactive benefit multiplier, as
well as changes to retirement eligibility requirements and contribution requirements. Limits would be placed on
the total DROP participation period and future interest accruals for current and future DROP participants. The
bill would also make changes to future cost of living adjustments (COLA) that will impact current and future
retirees and beneficiaries.
The actuarial review states that the actuarial assumptions and methods are the same as used by Segal for the
January 1, 2016 actuarial valuation, except as noted in the Summary of Changes in Assumptions table above.
The assumptions and methods used by Segal are reasonable.
Finally, based on the results outlined in the actuarial analysis, DPFPS is likely to be subject to the Funding
Soundness Restoration Plan (FSRP) requirements outlined in Texas Government Code Section 802.2015 once
the January 1, 2017 actuarial valuation is finalized. However, based on the actuarial analysis, the changes made
under the bill will be sufficient to satisfy the Funding Soundness Restoration Plan requirements.
METHODOLOGY AND STANDARDS
According to the PRB actuaries, to the best of their knowledge, no material biases exist with respect to the data,
methods or assumptions used to develop the analysis other than those specifically identified above and in the
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actuarial review. The PRB did not audit the information provided but has reviewed the information for
reasonableness and consistency with other information provided by or for the affected retirement systems. The
PRB is not responsible for the accuracy or completeness of the information provided to the agency. All
actuarial projections have a degree of uncertainty because they are based on the probability of occurrence of
future contingent events. Accordingly, actual results will be different from the results contained in the analysis
to the extent actual future experience varies from the experience implied by the assumptions. This analysis is
based on the assumption that no other legislative changes affecting the funding or benefits of DPFPS will be
adopted. It should be noted that when several proposals are adopted, the effect of each may be compounded,
resulting in a cost that is greater (or less) than the sum of each proposal considered independently.
SOURCES
Actuarial Analysis by Jeffery S. Williams, FCA, ASA, MAAA, EA, Vice President and Consulting Actuary,
Segal Consulting, May 19, 2017.
Actuarial Review by Kenneth J. Herbold, ASA, EA, MAAA, Staff Actuary, Pension Review Board, May 23,
2017.
GLOSSARY
Actuarial Accrued Liability (AAL) -The portion of the PVFB that is attributed to past service.
Actuarial Value of Assets (AVA) - The smoothed value of system's assets.
Amortization Payments - The yearly payments made to reduce the Unfunded Actuarial Accrued Liability
(UAAL).
Amortization Period - The number of years required to pay off the unfunded actuarial accrued liability. The
State Pension Review Board recommends that funding should be adequate to amortize the UAAL over a period
which should not exceed 40 years, with 15-25 years being a more preferable target. An amortization period of
0-15 years is also a more preferable target.
Actuarial Cost Method - A method used by actuaries to divide the Present Value of Future Benefits (PVFB) into
the Actuarial Accrued Liability (AAL), the Present Value of Future Normal Costs (PVFNC), and the Normal
Cost (NC).
Funded Ratio (FR) - The ratio of actuarial assets to the actuarial accrued liabilities.
Market Value of Assets (MVA) - The fair market value of the system's assets.
Normal Cost (NC) - The portion of the PVFB that is attributed to the current year of service.
Present Value of Future Benefits (PVFB) - The present value of all benefits expected to be paid from the plan to
current plan participants.
Present Value of Future Normal Costs (PVFNC) - The portion of the PVFB that will be attributed to future years
of service.
Unfunded Actuarial Accrued Liability (UAAL) - The Actuarial Accrued Liability (AAL) less the Actuarial
Value of Assets (AVA).
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Source Agencies: 338 Pension Review Board
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LEGISLATIVE BUDGET BOARD
Austin, Texas
ACTUARIAL IMPACT STATEMENT
85TH LEGISLATIVE REGULAR SESSION
May 23, 2017
TO: Honorable Dan Patrick, Lieutenant Governor, Senate
Honorable Joe Straus, Speaker of the House, House of Representatives
FROM: Ursula Parks, Director, Legislative Budget Board
IN RE: SB2190 by Huffman (Relating to the public retirement systems of certain
municipalities. ), Conference Committee Report

The following information was supplied by Agency 338 - Pension Review Board:
SB 2190, CCR, would make significant changes to Articles 6243e.2(1) (affecting the Houston Firefighters'
Relief & Retirement Fund (HFRRF)), 6243g-4 (affecting the Houston Police Officer's Retirement System
(HPOPS)), and 6243h (affecting the Houston Municipal Employees Retirement System (HMEPS)), Revised
Civil Statues, to immediately reduce benefits, increase employee contributions, outline funding policies, codify
certain actuarial assumptions and methods for purposes of valuing benefits, and detail an approach to making
modifications to the assumptions, methods and benefits under certain economic scenarios with the intent of
minimizing the volatility of future contribution requirements for the affected retirement systems. Currently, the
City of Houston's (the "City") contribution structure for HFRRF is outlined in its governing statute, and for
HMEPS and HPOPS the contributions are established through the most recent meet and confer agreements with
the City.
The proposed changes of the bill, if enacted, would help strengthen the long-term sustainability and improve
the actuarial soundness of the affected retirement systems by lowering the current and future liabilities.
Background on Actuarial Analyses
The actuarial analysis provided by HFRRF relies on assumptions, methods, and plan provisions outlined in the
draft July 1, 2016 valuation report. To remain consistent with previous reviews of this bill and in accordance
with Texas Government Code Section 802.302(h), the PRB is also including the actuarial analysis prepared by
Retirement Horizons Incorporated (RHI) at the direction of the City.
ACTUARIAL EFFECTS
PRB's actuarial review states that the affected retirement systems are currently identified as being actuarially
sound under the PRB Guidelines for Actuarial Soundness. However, the City has stated that its pension
liabilities for the three retirement systems have risen to $8.1 billion and it is facing the prospect of increasing
costs that have the potential to outpace its ability to pay. The proposed changes help strengthen the long-term
sustainability and improve the actuarial soundness of the affected retirement systems. In addition, because the
bill requires an automatic adjustment of the required contributions for HPOPS and HMEPS should the systems
not receive the planned POB proceeds; the bill would still serve to improve the actuarial soundness of these two
systems.
Further, while the bill requires voter approval for the issuance of POBs, the HPOPS and HMEPS actuarial
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analyses do not address the impact on future costs if the proceeds of the POBs are not received. However, if the
POBs are not issued, the bill would allow HFRRF, HPOPS and HMEPS to rescind, prospectively, any or all
benefit changes made effective under the bill, or allow HPOPS and HMEPS to reestablish the deadline of the
delivery of the POB proceeds, if the city fails to deliver the proceeds of the pension obligation bonds before
March 31, 2018.
Accordingly, if any or all benefit changes are rescinded for HPOPS, the corridor minimum, maximum, and
mid-point contributions would increase. The PRB does not have sufficient data to determine the magnitude of
the impact. For HMEPS, based on the actuarial analysis each payment in the Legacy Liability amortization
schedule would increase by approximately 10% and the corridor minimum, maximum, and mid-point
contributions would increase approximately 1.4%.
Baseline and If Bill Enacted Scenarios
The following tables provide the key financial impact on HFRRF, HPOPS and HMEPS as provided in the
actuarial analyses. The Baseline scenario utilizes assumptions, methods, and plan provisions described in the
latest valuation reports from the systems (July 1, 2015 valuation reports for HFRRF, prepared by RHI for the
City, and HMEPS and July 1, 2016 valuation report for HPOPS), with modifications, including a lowered 7.0%
discount rate; the change from an open to a closed 30-year amortization period; and marking the assets to
market.
Also, the Baseline scenario for HFRRF (prepared by Conduent) utilizes the assumptions, methods, and plan
provisions described in a draft copy of the July 1, 2016 Valuation Report. The assumptions, methods, and plan
provisions are substantially the same as the July 1, 2015 Valuation report but utilize a 7.00% assumed rate of
return, an updated mortality table and calculates the City contribution based on a 30-year closed amortization
period beginning July 1, 2015 (i.e. a 29-year amortization period as of July 1, 2016). Additionally, the Baseline
scenario utilizes the smoothed value of assets as of July 1, 2016 and the If Bill Enacted scenario uses the
market value of assets, as required by the bill. The If Bill Enacted scenario also makes changes to assumptions,
methods, and benefits based on the provisions of the bill as well as expected changes in participant behavior.
Please note, for HFRRF, the definition of payroll would be changed under the bill to exclude overtime.
The If Bill Enacted scenario shows the effect of the additional changes to assumptions, methods, increased
employee contributions, and the decreased benefit provisions as contained in the bill.
The following tables outline the previously mentioned scenarios.
Houston Firefighters' Relief & Retirement Fund
(Prepared by RHI at the Request of the City)
Discount Rate
Amortization Method
Actuarial Accrued Liabilities (AAL)
Actuarial Value of Assets (AVA)
Unfunded Actuarial Accrued Liability (millions)

Baseline

If Bill Enacted

7.00%
Individual
EAN

7.00%
Ultimate EAN

$5,223,159
($3,729,670)
$1,493,489

$4,249,641
($3,729,670)
$519,971

($973,518)
$0
($973,518)

71.41%

87.76%

16.35%

Funded Ratio

Change

Employer Normal Cost
34.69%
13.14%
(21.55%)
Administrative Expense
2.00%*
2.00%
0.00%
Amortization Payment**
34.28%
10.68%
(23.60%)
Total Employer Contribution for FYE 2018***
70.97%
25.82%
(45.15%)
Total Employer Contributions for FYE 2018 (as a
64.59%
23.50%
(41.09%)
percentage of gross pay)****
*The provision for administrative expenses expressed here exceeds the maximum allowable under the bill,
which is 1.25%.
**The amortization payment for the Baseline scenario has been calculated using a 30-year amortization
period in accordance with the City's interpretation of Section 13(d), Article 6243e.2(1), Title 109 Revised Civil
Statutes, which means that the retirement system's UAAL will never be completely paid off.
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***The definition of payroll would be changed under the bill to exclude overtime. The City contribution has
been calculated as a percentage of pensionable pay, excluding overtime for both the Baseline and If Bill
Enacted scenarios.
****For comparison purposes, the total employer contribution has also been calculated as a percentage of
gross pay (including overtime).
Houston Firefighters' Relief & Retirement Fund
(Prepared by Conduent at the Request of HFRRF)
Discount Rate
Amortization Method
Actuarial Accrued Liabilities (AAL)
Actuarial Value of Assets (AVA)*
Unfunded Actuarial Accrued Liability (millions)

Baseline

If Bill Enacted

7.00%
Individual
EAN

7.00%
Ultimate EAN

$5,189,396
($4,089,047)
$1,100,349

$4,551,412
($3,729,670)
$821,742

($637,984)
$359,377
($278,607)

78.80%

81.95%

3.15%

Funded Ratio

Change

Employer Normal Cost
29.90%
14.35%
(15.55%)
Administrative Expense
N/A**
1.25%
1.25%
Amortization Payment***
22.30%
18.0%
(4.30%)
Total Employer Contribution for FYE 2018
52.20%
33.60%
(18.60)%
Total Employer Contributions for FYE 2018 (as a
52.20%
30.60%****
(21.60%)
percentage of gross pay)
*Smoothed value of assets for the Baseline scenario and market value of assets for the If Bill Enacted scenario.
**The actuarial analysis does not indicate if there is an explicit assumption for administrative expenses under
the Baseline scenario.
***The amortization payment for the Baseline scenario has been calculated using a 29-year amortization
period as of July 1, 2016. The HFRRF Board of Trustees voted October 18, 2016 to interpret Section 13(d),
Article 6243e.2(1), Title 109 Revised Civil Statutes to require a finite 30-year amortization period, effective
July 1, 2015, rather than an open 30-year amortization period. The PRB is not aware of any reason to change
the existing interpretation of the statute at this time.
****The total employer contribution has been calculated as a percentage of gross pay (including overtime).
Houston Police Officer's Retirement System
Discount Rate
Amortization Method
Actuarial Accrued Liabilities (AAL)
Actuarial Value of Assets (AVA)
Unfunded Actuarial Accrued Liability (millions)

Baseline
7.0%
Individual
EAN

If Bill Enacted
7.0%
Ultimate EAN

Change

$6,894,274
($4,758,079)
$2,136,195

$6,081,391
($4,758,079)
$1,323,312

($812,883)
$0
($812,883)

69.01%

78.24%

9.23%

Funded Ratio

Employer Normal Cost
29.82%
12.86%
Administrative Expense
1.00%
1.00%
Amortization Payment
22.14%
17.91%
Total Employer Contribution for FYE 2018
52.96%
31.77%
Both scenarios include the discounted value of expected POB proceeds ($750 million).
Houston Municipal Employees Pension
System

Baseline
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If Bill Enacted

(16.96%)
0.00%
(4.23%)
(21.19%)

Change

Discount Rate
Amortization Method
Actuarial Accrued Liabilities (AAL)
Actuarial Value of Assets (AVA)
Unfunded Actuarial Accrued Liability (millions)

7.00%
Individual
EAN

7.00%
Ultimate EAN

$5,509,951
($2,400,023)
$3,109,928

$4,734,999
($2,625,896)
$2,109103

($774,952)
$225,873
($1,000,825)

43.56%

55.46%

11.90%

Funded Ratio

Normal Cost (% of payroll)
8.39%
6.98%
(1.41%)
Administrative Expenses
1.19%
1.19%
0.00%
Amortization Payment
29.64%
19.67%
(9.97%)
Total Employer Contribution for FYE 2018
39.22%
27.84%
11.38%
If Bill Enacted scenario includes the discounted value of expected POB proceeds ($250 million).
Corridor Midpoint
The bill establishes a unique funding policy that establishes a "target" contribution rate for the City, develops a
minimum and maximum corridor around the City's target contribution rate, and defines steps that must be taken
should the annual calculated contribution move outside this corridor. Generally, for all three retirement
systems, the retirement system and the city must jointly determine the expected contribution requirements for
the 31-year period beginning with the fiscal year starting July 1, 2017, consisting of the expected normal cost
plus a closed 30-year amortization of the unfunded liability as it exists on June 30, 2016. For HFRRF and
HPOPS, the sum of the expected normal cost, amortization payment and a provision for administrative
expenses for each of the next 31 years becomes the "target" rate or corridor mid-point. For HMEPS, the
corridor mid-point is the sum of the normal cost and provision for administrative expenses. The minimum and
maximum contribution "corridor" then becomes the rates equal to /-5% of the projected mid-point.
The 30-year amortization schedule of the unfunded liability as of June 30, 2016, known as the legacy liability,
is established and treated separately from the corridor for HMEPS, therefore, generally any reference in this
statement to outstanding amortization payments, as it relates to HMEPS, does not include the amortization of
the legacy liability. Without regard to the legacy liability for HMEPS, the corridor mechanisms for all three
systems are similar.
Additionally, in future years, a new base would be established to amortize gains and losses. The losses are
amortized over a closed 30-year period, while the gains are amortized over the same period as the largest
outstanding liability loss base, the gain and associated loss base are treated as a single base for any future
actions.
Once the corridor is established in the initial valuation, it will not change. The following tables outline the
estimated 31-year projections of the corridor mid-point for the three systems (and legacy liability amortization
schedule for HMEPS) as provided in the actuarial analyses. While the actuarial analysis prepared by Conduent
included an estimate of the immediate impact on the FYE 2018 cost, it did not include a projection of annual
costs after FY 2018.

Forecast of Corridor Midpoint for HFRRF
Provided by RHI at the Request of the City;

FY

City
Normal

Admin
Expenses

Amort. Of
UAAL

City Cont.
Rate
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Cost Rate
2017
2018
2019
2020
2021
2022
2023
2024
2025
2026
2027
2028
2029
2030
2031
2032
2033
2034
2035
2036
2037
2038
2039
2040
2041
2042
2043
2044
2045
2046
2047
2048

13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%
13.14%

Expenses

UAAL

Rate

2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%
2.00%

10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
10.68%
0.00%

36.48%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
25.82%
15.14%

Corridor Projection Results for HPOPS
Employer
Cont
Valuation Employer
Employer
Rate for
as of July Normal
Cont.
FY
1,
Cost
Rate
Following
Val Date
2016
13.86%
31.77%
31.35%
2017
13.89%
31.85%
31.77%
2018
13.86%
31.82%
31.85%
2019
13.88%
31.84%
31.82%
2020
13.95%
31.92%
31.84%
2021
14.00%
31.98%
31.92%
2022
14.04%
32.03%
31.98%
2023
14.07%
32.07%
32.03%
2024
14.09%
32.10%
32.07%
2025
14.10%
32.12%
32.10%
2026
14.11%
32.13%
32.12%

Comp (in
Millions)

Employer
Cont (in
Millions)

424.3
436
448
460.3
472.9
485.9
499.3
513
527.1
541.6
556.5

133
138.5
142.7
146.5
150.6
155.1
159.7
164.3
169.1
173.9
178.8
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2027
2028
2029
2030
2031
2032
2033
2034
2035
2036
2037
2038
2039
2040
2041
2042
2043
2044
2045
2046
2047

14.11%
14.11%
14.12%
14.12%
14.12%
14.13%
14.13%
14.13%
14.14%
14.14%
14.14%
14.15%
14.15%
14.15%
14.16%
14.16%
14.16%
14.17%
14.17%
14.17%
14.18%

32.13%
32.13%
32.14%
32.14%
32.14%
32.15%
32.14%
32.14%
32.14%
32.14%
32.13%
32.14%
32.13%
32.13%
32.13%
32.13%
32.13%
32.13%
32.13%
14.17%
14.18%

32.13%
32.13%
32.13%
32.14%
32.14%
32.14%
32.15%
32.14%
32.14%
32.14%
32.14%
32.13%
32.14%
32.13%
32.13%
32.13%
32.13%
32.13%
32.13%
32.13%
14.17%

571.8
587.5
603.7
620.3
637.4
654.9
672.9
691.4
710.4
730
750.1
770.7
791.9
813.6
836
859
882.6
906.9
931.9
957.5
983.8

183.7
188.8
194
199.4
204.8
210.5
216.3
222.2
228.3
234.6
241.1
247.6
254.5
261.5
268.6
276
283.6
291.4
299.4
307.7
139.4

Corridor Projection Results for HMEPS
Normal
Cost/Employer
Employer
Legacy
Valuation Contribution
Comp
Employer
Contribution
Liability
as of July Rate for Fiscal
(in
Contributions
Rate for
Contributions
1,
year Following
Millions)
(in Millions)
Fiscal Year
(in Millions)
Valuation
Date
2016
8.17%
29.36%
613.8
180.2
2017
8.21%
8.17%
630.7
124
175.5
2018
8.25%
8.21%
648
127.4
180.6
2019
8.29%
8.25%
665.8
130.9
185.8
2020
8.34%
8.29%
684.1
134.5
191.3
2021
8.37%
8.34%
702.9
138.2
196.9
2022
8.41%
8.37%
722.3
142
202.4
2023
8.44%
8.41%
742.1
145.9
208.4
2024
8.47%
8.44%
762.5
149.9
214.2
2025
8.50%
8.47%
783.5
154.1
220.4
2026
8.52%
8.50%
805.1
158.3
226.8
2027
8.54%
8.52%
827.2
162.7
233.1
2028
8.56%
8.54%
849.9
167.1
239.6
2029
8.58%
8.56%
873.3
171.7
246.4
2030
8.60%
8.58%
897.3
176.4
253.3
2031
8.62%
8.60%
922
181.3
260.5
2032
8.63%
8.62%
947.4
186.3
267.9
2033
8.64%
8.63%
973.4
191.4
275.4
2034
8.64%
8.64%
1,000.20
196.7
283.1
2035
8.65%
8.64%
1,027.70
202.1
290.8
2036
8.65%
8.65%
1,056.00
207.6
299
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2037
2038
2039
2040
2041
2042
2043
2044
2045
2046
2047

8.66%
8.66%
8.67%
8.67%
8.68%
8.68%
8.69%
8.69%
8.70%
8.70%
8.71%

8.65%
8.66%
8.66%
8.67%
8.67%
8.68%
8.68%
8.69%
8.69%
8.70%
8.70%

1,085.00
1,114.80
1,145.50
1,177.00
1,209.40
1,242.60
1,276.80
1,311.90
1,348.00
1,385.00
1,423.10

213.3
219.2
225.2
231.4
237.8
244.3
251.1
258
265.1
272.3
-

307.1
315.8
324.5
333.5
342.6
352.1
361.9
372
382.2
392.9
123.9

Actuarial Assumptions and Methods
PRB actuarial review notes that the non-prescribed assumptions and methods used in the analyses from
HMEPS, HPOPS and the City for HFRRF are reasonable.
The actuarial review also notes that the HFRRF analysis prepared by Conduent relies on assumptions and
methods outlined in the draft July 1, 2016 actuarial valuation report. The PRB has not had an opportunity to
completely review the assumptions and methods underlying the actuarial analysis and is therefore unable to
speak to their reasonableness.
Additionally, the bill mandates the use of the Ultimate Entry Age Normal (UEAN) cost method and a 7.00%
assumed rate of investment return, rather than what the systems used in the most recently published actuarial
valuations.
The Entry Age Normal (EAN) level percent of payroll cost method is a mathematical construct designed to
spread the costs of a participant's total benefit as a level amount over their entire career. This is done by
calculating an annual amount that will remain relatively constant when expressed as a percentage of pay, and
be sufficient to fully fund the anticipated benefits when the participant separates service. This results in a
relatively stable normal cost contribution requirement from year to year.
The PRB actuarial review further states that the UEAN cost method is a variation of the Entry Age Normal
(EAN) cost method. The UEAN cost method calculates the total anticipated benefits, or Present Value of Future
Benefits (PVFB), based on a member's actual benefit provisions, but calculates the future accruals or Present
Value of Future Normal Costs (PVFFNC) using the benefit provisions for new hires. The Actuarial Accrued
Liability (AAL) is the difference between the PVFB and PVFNC. The purpose of this approach is to produce a
stable normal cost calculation over the anticipated careers of the entire population, not just over the individual
participant's career. When comparing results between these two variations, the UEAN cost method will result in
a higher AAL than EAN. However, this is offset by lower expected future normal costs. Both cost methods
converge to the same values at the time the participant is expected to separate service.
The following tables show the changes to assumptions and methods for each system.
Summary of Changes in Assumptions for HFRRF
(For the Valuation Prepared by RHI)

Cost Method
Discount Rate
Inflation
Payroll Growth
Individual Pay Increase Rate

Cost of Living Adjustment

Baseline
If Bill Enacted
July 1, 2015 Val
Individual EAN
Ultimate EAN
Ultimate EAN
8.50%
7.00%
7.00%
3.00%
2.75%
2.75%
3.00%
2.75%
2.75%
Nominal rate = Real rate inflation. No changes were made
to the real rate so all nominal rates decreased in
accordance with the change in inflation.
3.00%
3.00%
2.00%
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DROP Interest Crediting
Rate
DROP Duration

8.50%

7.00%

4.75%

5% 3 years
30% 8

9 years

9 years

years

Payment of DROP balances

Development of Valuation
Pay

Load of Nature of Average
Monthly Salaries

65% 10
years
Unknown

Installments over
15 years for
active members
and 10 years for
inactive
members.

A factor of
0.8654 was
applied to active
DROP balances
and a factor of
0.9105 was
applied to
inactive DROP
balances to
account for the
4.75% DROP
interest crediting
rate.
Valuation pay is Historical
Based on input
projected by
valuation pay was from the City of
increasing the
regressed with the Houston and the
prior year's pay
nominal
HFRRF actuary,
with the nominal individual pay
the valuation pay
individual pay
increase rate.
was reduced 9%
increase rate.
for future years
to account for the
removal of
overtime.
5% load applied to active liabilities
5% load was
and normal cost for differences
removed for
between the definition of avg
members with
monthly salary (average of the
under 20 years of
highest 78 pay periods), and the
service.
average of the final 78 pay periods.

Summary of Changes in Assumptions for HFRRF
(For the Valuation Prepared by Conduent)

Cost Method
Discount Rate
Active Participant and NonDisabled Pensioner Mortality

Retirement Rates prior to 20
Years of Service
Cost of Living Adjustment

July 1, 2015 Val
Individual EAN
8.50%
RP-2000 Table
projected to year
2025 using Scale
AA
N/A

3.00%
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Baseline
If Bill Enacted
Ultimate EAN
Ultimate EAN
7.00%
7.00%
RP-2000 Table projected to year
2026 using Scale AA

Members eligible to retire prior to
20 years of service would enter at a
rate equal to 1%
3.00%
2.25% for FYE
2018, 2019, and
2020, 2.00%
thereafter

DROP Interest Crediting Rate
Development of Valuation Pay

8.50%
7.00%
Valuation pay is projected by
increasing the prior year's pay with
the nominal individual pay increase
rate.

Load of Nature of Average
Monthly Salaries

5% load applied to active liabilities
and normal cost for differences
between the definition of avg
monthly salary (average of the
highest 78 pay periods), and the
average of the final 78 pay periods
Smoothed Value of Assets

Asset Valuation Method

4.55%
Overtime is
assumed to
represent 9% of
eligible
compensation
5% load was
removed for
calculating
average monthly
salary for future
normal cost
Market Value of
Assets

Summary of Changes in Assumptions for HPOPS
July 1, 2016
Val
PUC

Cost Method

8.00%
3.00%
2.00%
2.70%
6.40%

Discount Rate
Payroll Growth
Ultimate Salary Increase Rate
Cost of Living Adjustment
DROP Interest Crediting Rate
Retirement Rates

See
age/service
table in
valuation

Baseline
If Bill Enacted
Individual
Ultimate EAN
EAN
7.00%
7.00%
2.75%
2.75%
2.75%
2.75%
2.70%
2.00%
6.40%
5.10%
For members hired after
October 9, 2004, 3% per year
the member's first retirement
eligibility exceeds 45 is added
to the retirement rate at first
eligibility up to a maximum
increase of 30% at age 55. For
members in DROP as of July 1,
2016, retirement rates are
multiplied by 110% to reflect
that future employee
contributions are no longer
credited to the DROP balance.

Summary of Changes in Assumptions for HMEPS

Discount Rate
Inflation
Payroll Growth
Ultimate Salary Increase
Rate

July 1, 2015 Val

Baseline

If Bill Enacted

8.00%
2.50%
3.00%

7.00%
2.25%
2.75%

7.00%
2.25%
2.75%

3.25%

3.00%

3.00%

Pre-2005 hires: 3.00%

Pre-2005 hires: 3.00%
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Cost of Living Adjustment
DROP Interest Crediting
Rate

Post-2004 hires: 2.00%

Post-2004 hires:
2.00%

4.65%

4.65%

1.00%

4.00%

SYNOPSIS OF PROVISIONS
SB 2190, CCR, would amend and add sections to Title 109, Revised Civil Statutes Articles 6243e.2(1), 6243g4, and 6243h to reduce benefits (summarized in tables below), increase employee contributions (summarized in
tables below), outline funding policies, codify certain actuarial assumptions and methods for purposes of
valuing benefits, and detail an approach to making modifications to the assumptions, methods and benefits
under certain economic scenarios with the intent of minimizing the volatility of future contributions
requirements for the affected retirement systems. The bill would also require the city to make contributions as
outlined by the risk sharing sections.
Risk Sharing Corridor
The bill would set baseline assumptions in statute to implement the risk sharing corridor. The corridor sets a
minimum and maximum city contribution rate. In a falling-cost environment, gains are used to accelerate the
payoff of unfunded liabilities or reduce the interest rate. In a rising-cost environment, adjustments are made to
the amortization period, employee contributions, or benefits to reduce the city contribution rate.
Additional Reporting Requirements
The bill would add reporting requirements for the three systems, including the requirement to conduct actuarial
experience studies at least once every four years with the first experience study for HFRRF no later than
September 30, 2020 and for HPOPS no later than September 30, 2022 and for HMEPS published no later than
September 30, 2021. The systems must also contract with an investment consultant to perform an audit on
investments at least once every three years.
PRB Review of Risk Sharing Valuation Study (RSVS)
The bill would require the systems and City to jointly submit a copy of the RSVS to the PRB for a
determination that the pension systems and city are in compliance with the articles. The PRB shall notify the
governor, lieutenant governor, the speaker of the house of representatives, and the legislative committees
having principal jurisdiction over legislation governing public retirement systems if the PRB determines the
system or city is not in compliance with the applicable sections.
City Approval of POBs
The bill would amend Chapter 107, Local Government Code to require voter approval for POBs issued to fund
the Houston pension systems.
Delivery of POBs
The bill would allow HFRRF, HPOPS and HMEPS to rescind, prospectively, any or all benefit changes made
effective under the bill, or and allow HPOPS and HMEPS to reestablish the deadline of the delivery of the POB
proceeds, if the city fails to deliver the proceeds of pension obligation bonds before March 31, 2018. If HPOPS
and HMEPS do not receive the proceeds from the POBs by December 31, 2017, the initial RSVS shall be reprepared without assuming delivery of POB proceeds.
Alternative Retirement Plans
The bill would allow the three retirement systems' boards and the City to enter into a written agreement to offer
an alternative retirement plan or plans, including a cash balance retirement plan or plans, if both parties
consider it appropriate.
The bill would also require the respective boards to close the existing plan to new entrants and establish a
separate cash balance plan for new hires under the following circumstances:
1) For HFRRF and HPOPS, if the plan's ratio of assets to liabilities falls below 65% at any time after June
30, 2021, and
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2) For HMEPS, if the plan's ratio of assets to liabilities falls below 60% at any time after June 30, 2027.
The requirement to establish a separate cash balance plan for new hires will not take effect for HMEPS if they
do not receive the required POB proceeds. The requirement to establish a separate cash balance plan for new
hires will not take effect for HPOPS if HPOPS does not receive the required POB proceeds.
Effective Date
Except as otherwise provided by the Act, the Act takes effect July 1, 2017 if it receives a vote of two-thirds of
all the members elected to each house, or September 1, 2017.

Summary of Plan Benefit Changes for HFRRF
Employee Contributions
Current
9.00%
Proposed
10.50%
Final Average Salary
Current
Highest 78 pay periods of salary
Proposed
Hired before the effective date: Highest 78 pay periods of salary, excluding
overtime for salary paid after the effective date
Hired on or after the effective date: Final 78 pay periods of salary, excluding
overtime
Retirement Benefit
Eligibility
Current
20 Years of Service
Proposed
Hired before effective date: 20 Years of Service
Hired on or after effective date: Rule of 70
Amount
Current
Proposed

Final Average Salary x [Years of Service (20 max) x 2.5% Years of Service
(>20) x 3.0%; 80% max]
Hired before effective date:
Member's accrued benefit as of the effective date Final Average Salary x
[Years of Service after effective date (20 max) x 2.75% per year Years of
Service after effective date (>20) x 2.0%] (The Conduent analysis notes the
benefit freeze, but uses average salary at retirement, not at the effective date,
to calculate that portion of the benefit.)
Hired on or after effective date:
Final Average Salary x [Years of Service (20 max) x 2.25% Years of Service
(>20) x 2,0%; 80% max]

Termination Benefit
Current
Terminate with at least 10 years of service but less than 20 years of service,
choice of:
Refund of employee contributions with 5% interest or
Final Average Salary x 1.7% x Years of Service, payable at age 50
Proposed
Members hired before the effective date will not receive interest on employee
contributions made after the effective date
Members hired after the effective date receive a refund of employee
contributions without interest only
Cost of Living Adjustment (COLA)
Current
3.0% compounded, beginning at age 48
Proposed
Crediting rate of 100% of the 5 year smoothed return minus 4.75%, not less
than 0% or greater than 4%, beginning at age 55 with a 3 year freeze on
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COLAs for members under 70 years of age. (According to the bill language,
this reduction is 5.00% for the fiscal years ending June 30, 2018 and June 30,
2019. The Conduent analysis assumes this is the reduction for FYE 2018,
2019 and 2020. The RHI analysis assumes the 4.75% reduction in all years.)

Deferred Retirement Option Plan (DROP)
Current
Eligibility is 20 Years of Service
Interest credited is 100% of the 5 year average investment return, not less than
5.0% or greater than 10.0%
COLA credited to account
Member contributions credited to account for 10 years

Proposed

Participation limited to 13 years (Conduent actuarial analysis states the
maximum participation is 10 years; RHI actuarial analysis does not mention
this maximum participation period, but assumes DROP participation of no
more than 9 years, so the maximum has no effect)
Retirement annuity is increased upon exit by 2% per year of DROP
participation up to a maximum of 20%
Eligibility is 20 Years of Service and must be hired prior to effective date
Interest credited is 65% of the 5 year compounded average investment return,
no less than 2.5%
COLA and member contributions not credited to account after effective date
Member's unused leave pay will be contributed and credited to member's
DROP account (The Conduent analysis indicates this option is not available)
Participation limited to 13 years
Retirement annuity is increased upon exit by 2% per year of DROP
participation up to a maximum of 20% as long as accrued at least 20 years of
service as of the effective date (The Conduent analysis does not place any
restriction on which DROP participants are eligible for this increase. The RHI
actuarial analysis assumes members must be a DROP participant as of the
effective date with at least 20 years of service to receive this increase.)

Post Retirement Option Plan (PROP)
Current
Up to 100% of DROP account, $5,000 Lump Sum payment, and/or a portion
of monthly annuity may be deposited and earn the same interest credit as
DROP accounts
Proposed
No new funds may be added to PROP accounts

Summary of Plan Benefit Changes for HPOPS
Employee Contributions
Current
If sworn prior to October 9, 2004 9.00%
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Proposed

If sworn after October 9, 2004 10.20%
All
10.50%

Retirement Benefit
Eligibility (if sworn after October 9, 2004)
Current
Age 55 with 10 Years of Service
Proposed
Rule of 70
Proposed
Termination Benefit (if sworn after October 9, 2004) (The actuarial analysis does not include
this change.)
Eligibility
Current
None
Proposed
10 Years of Service
Amount
Current
Proposed

None, refund of employee contributions (without interest) only
Monthly annuity payable at age 60 equal to Years of Service x 2.25% x Final
Average Salary or refund of employee contributions (without interest)

Cost of Living Adjustment (COLA)
Current
Crediting rate of 80% increase in CPI-U, not less than 2,4% or greater than
8.0%
Proposed
Crediting rate of 100% of the 5 year smoothed return minus 5.00%, not less
than 0% or greater than 4%
Must be 70 years of age or older as of April 1 for fiscal years ending June 30,
2018, 2019 and 2020 and 55 years of age or older for fiscal years end on or
after June 30, 2021
Deferred Retirement Option Plan (DROP) (if sworn prior to October 9, 2004)
Current
Eligibility is 20 Years of Service
Interest credited is 100% of the 5 year average investment return, not less than
3.0% or greater than 7.0%
COLA credited to account
8.75% of member contributions are credited to account
No maximum participation period
Retirement annuity is recalculated upon exit as the greater of annuity credited
to DROP immediately prior to DROP exit (i.e. including COLA) or using
service at DROP entry and Final Average salary at DROP exit
Proposed

No entry after June 30, 2027
Interest credited is 65% of the 5 year compounded average investment return,
no less than 2.5%
COLAs occurring after effective date not credited to account
Member contributions not credited to account
Participation limited to 20 years
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No recalculation of annuity at DROP exit
Post Retirement Option Plan (PROP) (if sworn prior to October 9, 2004)
Current
Up to 100% of DROP account, $5,000 Lump Sum payment, and/or a portion
of monthly annuity may be deposited and earn the same interest credit as
DROP accounts
Proposed
No new funds may be added to PROP accounts

Summary of Plan Benefit Changes for HMEPS
Employee Contributions
Current
Group A: 5.00%
Group B: 0.00%
Group D: 0.00%
Proposed
Group A: 7.00% for FYE 2018; 8.00% thereafter
Group B: 2.00% for FYE 2018; 4.00% thereafter
Group D: 3.00% (2.00% for service benefit; 1.00% for cash balance benefit)
Post-Retirement Survivor Benefit (Groups A &B)
Proposed
Group D: Cash Balance Benefit equal to 1.00% employee contributions
credited with the DROP interest crediting rate.
Post-Retirement Survivor Benefit (Groups A &B)
Current
100% Joint & Survivor, no actuarial reduction
Proposed
80% Joint & Survivor, no actuarial reduction
Cost of Living Adjustment (COLA)
Current
Group A/B: 3.0% not compounded, if hired before 2005; 2.0% not
compounded, if hired after 2004.
Group D: 0%
Proposed
50% of the rolling 5 year net investment return minus 2.00% less than the
assumed rate of return (currently 5.00%), not less than 0.00% or greater than
2.00%
Deferred Retirement Option Plan (DROP) (Groups A & B)
Current
Interest credited is 50% of the prior year investment return, not less than 2.5%
or greater than 7.5%
Proposed

COLA credited to account
Interest credited is 50% of the rolling 5 year net investment return, not less
than 2.5% or greater than 7.5%
COLA credited on or after 62 years of age

FINDINGS AND CONCLUSIONS
Given that the bill provisions for the three retirement systems would strengthen the funding policy and reduce
current liabilities, it increases the long-term funding security for all members of the affected retirement systems.
It impacts all current and future active members because it increases the employee contributions for all three
affected systems. In addition, certain classes of active and inactive members are impacted by changes in plan
provisions.
The actuarial review states that each of the affected retirement systems use different actuarial methods and
assumptions to determine the annual required contribution. The bill mandates the use of the Ultimate Entry Age
Normal cost method and a 7.00% assumed rate of investment return for purposes of determining the annual
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required contributions. The baseline scenarios in all 4 analyses use an assumed rate of return on assets of
7.00%. The baseline scenario of both HFRRF analyses and the HPOPS analysis use the Individual Entry Age
Normal cost method, while HMEPS uses the Ultimate Entry Age Normal cost method.
The bill also requires the starting Actuarial Value of Assets be marked-to-market and recognize the discounted
value of the proceeds for the anticipated POBs. The baseline scenario for HFRRF prepared by Conduent uses
the smoothed value of assets, while the other 3 analyses use the market value of assets. In addition the analysis
for HPOPS includes the discounted value of the POBs in the baseline scenario, while the HMEPS analysis does
not. No POB proceeds are anticipated for HFRRF.
There are additional considerations to note for both HFRRF actuarial analyses:
The HFRRF analysis prepared by RHI relies on grouped census data for retirees, disabled members,
beneficiaries, and members with deferred benefits, as well as aggregate DROP balances for inactive members
as of from the July 1, 2015, provided by the HFRRF actuary. RHI also did not receive a formal actuarial
communication from the HFRRF actuary to confirm the plan provisions or actuarial assumptions and methods
being used. Given these issues, the actual costs and savings could be materially different from the results
provided in the actuarial analysis provided by the City.
The HFRRF analysis prepared by Conduent relies on assumptions, methods, and plan provisions outlined in the
draft July 1, 2016 actuarial valuation report. The PRB has not had an opportunity to completely review the
assumptions and methods underlying the actuarial analysis, we are therefore unable to speak to the
reasonableness of the calculations.
The HFRRF analysis prepared by Conduent under the If Bill Enacted scenario shows a total contribution
requirement of 33.60% vs 25.82% for the RHI analysis. The majority of this difference is driven by the
difference in AAL and the resulting amortization of the UAAL. The PRB has noted some areas of concern with
both analysis (RHI relies on grouped census data) but did not have sufficient time to discuss these areas of
concern or the cause of the differences in calculations with the respective actuaries. Therefore, the PRB have
been unable to reconcile the differences for this review.
Based on the benefit provisions as provided in the analyses from HMEPS, HPOPS and the City for HFRRF, the
establishment of the Baseline scenarios, and assuming the issues raised specifically with the HFRRF analysis
prepared by RHI would not result in a material difference in results, the actuarial analyses prepared by GRS and
RHI provide a reasonable estimate of the changes due to the bill.
Additionally, the actuarial review notes that the bill would require each of the systems to close the existing plan
to new entrants and establish a separate cash balance plan for new hires if the funded ratio falls below a
specified level in the future. The analysis for HMEPS indicates there is a 55—60% probability that they will fall
below the threshold at some point after 2027 and therefore there is a higher probability of the trigger occurring
than not occurring. However, the analysis notes that if the funds are comingled for cash flow purposes,
establishing a cash balance plan should not impact the analysis. The other analyses did not include an estimate
of the respective systems falling below the stated thresholds.
GASB EFFECTS
All three actuarial analyses from HMEPS, HPOPS and the City for HFRRF include data showing impact on
accounting information. The passage of SB 2190, CCR, with the assumption and benefit changes (lower
discount rate, strengthened funding policy, employee contribution increases, and benefit reductions) is likely to
have a positive impact on the retirement systems and the City under the Governmental Accounting Standards
Board (GASB) reporting standards (GASB 67 & 68).
Houston Firefighters' Relief & Retirement Fund
(Prepared by RHI at the Request of the City)
($ amount in 000s)
Total Pension Liability (TPL)
Plan Fiduciary Net Position (FNP)
Net Pension Liability (NPL)

Baseline

If Bill Enacted

$5,317,821
$3,729,670
$1,588,151

$4,164,952
$3,729,670
$435,282
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Houston Police Officer's Pension System
($ amount in 000s)
Total Pension Liability (TPL)
Plan Fiduciary Net Position (FNP)
Net Pension Liability (NPL)

Houston Municipal Employees Pension System
($ amount in 000s)
Total Pension Liability (TPL)
Plan Fiduciary Net Position (FNP)
Net Pension Liability (NPL)

Baseline

If Bill Enacted

$7,400,000
$4,080,000
$3,320,000

$6,394,000
$4,080,000
$2,314,000

Baseline

If Bill Enacted

$5,584,635
$2,400,023
$3,184,612

$4,859,952
$2,400,023
$2,459,929

METHODOLOGY AND STANDARDS
According to the PRB actuaries, to the best of their knowledge, no material biases exist with respect to the data,
methods or assumptions used to develop the analyses other than those specifically identified above and in the
actuarial review. The PRB did not audit the information provided but has reviewed the information for
reasonableness and consistency with other information provided by or for the affected retirement systems. The
PRB is not responsible for the accuracy or completeness of the information provided to the agency. All
actuarial projections have a degree of uncertainty because they are based on the probability of occurrence of
future contingent events. Accordingly, actual results will be different from the results contained in the analysis
to the extent actual future experience varies from the experience implied by the assumptions. This analysis is
based on the assumption that no other legislative changes affecting the funding or benefits of HFRRF, HPOPS,
or HMEPS will be adopted. It should be noted that when several proposals are adopted, the effect of each may
be compounded, resulting in a cost that is greater (or less) than the sum of each proposal considered
independently.
SOURCES
City of Houston Cost Analysis for HFRRF by David A Sawyer, FSA, EA, MAAA; and Carly A. Nichols, FSA,
EA, MAAA, Retirement Horizons Incorporated, March 15, 2017.
HFRRF Actuarial Analysis by David L. Driscoll, FSA, EA, MAAA, FCA, Conduent Business Services, LLC,
May 2, 2017
HPOPS Actuarial Analysis by Mark R. Randall, FCA, MAAA, EA; and Joseph P. Newton, FSA, EA, MAAA,
Gabriel Roeder Smith & Company, March 7, 2017.
HMEPS Actuarial Analysis by Lewis Ward; and Joseph P. Newton, FSA, EA, MAAA, Gabriel Roeder Smith &
Company, May 3, 2017.
Actuarial Review by Kenneth J. Herbold, ASA, EA, MAAA, Staff Actuary, Pension Review Board, May 3,
2017.
GLOSSARY
Actuarial Accrued Liability (AAL) -The portion of the PVFB that is attributed to past service.
Actuarial Value of Assets (AVA) - The smoothed value of system's assets.
Amortization Payments - The yearly payments made to reduce the Unfunded Actuarial Accrued Liability
(UAAL).
Amortization Period - The number of years required to pay off the unfunded actuarial accrued liability. The
State Pension Review Board recommends that funding should be adequate to amortize the UAAL over a period
which should not exceed 40 years, with 15-25 years being a more preferable target. An amortization period of
0-15 years is also a more preferable target.
Actuarial Cost Method - A method used by actuaries to divide the Present Value of Future Benefits (PVFB) into
the Actuarial Accrued Liability (AAL), the Present Value of Future Normal Costs (PVFNC), and the Normal
Cost (NC).
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Funded Ratio (FR) - The ratio of actuarial assets to the actuarial accrued liabilities.
Net Pension Liability (NPL) - The liability of employers and non-employer contributing entities for pension
benefits shown on the entity's balance sheet for FYE 6/30/2015 and later. The NPL equals the TPL minus the
market value of plan assets. (If plan assets exceed the TPL, there is a Net Pension Asset.)
Total Pension Liability (TPL) - The portion of the actuarial present value of projected benefit payments
attributed to past periods of employee service under the Entry Age Normal valuation method.
Discount Rate - A single rate used to discount and calculate the TPL which is equivalent to discounting future
payments reflected in the TPL at the long-term expected rate of return until plan assets are projected to be
exhausted, and discounting at the municipal bond rate for subsequent payments reflected in the TPL.
Market Value of Assets (MVA) - The fair market value of the system's assets.
Normal Cost (NC) - The portion of the PVFB that is attributed to the current year of service.
Present Value of Future Benefits (PVFB) - The present value of all benefits expected to be paid from the plan to
current plan participants.
Present Value of Future Normal Costs (PVFNC) - The portion of the PVFB that will be attributed to future years
of service.
Unfunded Actuarial Accrued Liability (UAAL) - The Actuarial Accrued Liability (AAL) less the Actuarial
Value of Assets (AVA).

Source Agencies: 338 Pension Review Board
LBB Staff: UP
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TAB 2B

PENSION REVIEW BOARD
For the Years Ending
August 31,
August 31,
2018
2019
Method of Financing:

General Revenue Fund

$

1,023,769

$

933,769

Total, Method of Financing

$

1,023,769

$

933,769

This bill pattern represents an estimated 100%
of this agency's estimated total available
funds for the biennium.
Number of Full-Time-Equivalents (FTE):
Number of FTEs in Riders:

14.0
1.0

14.0
1.0

$112,750

$112,750

Schedule of Exempt Positions:

Executive Director, Group 2
Items of Appropriation:
A. Goal: SOUND RETIREMENT SYSTEMS

Provide Info to Help Ensure Actuarially Sound Retirement
Systems.
A.1.1. Strategy: RETIREMENT SYSTEM REVIEWS
Conduct Reviews of Texas Public Retirement
Systems.
A.2.1. Strategy: TECHNICAL ASSISTANCE AND

$

380,120

$

380,120

$

643,649

$

553,649

$

1,023,769

$

933,769

$

1,023,769

$

933,769

$

75,000

$

75,000

Salaries and Wages
Other Personnel Costs
Professional Fees and Services
Consumable Supplies
Travel
Rent - Building
Rent - Machine and Other
Other Operating Expense

$

905,978
19,600
92,500
3,500
26,000
1,000
15,000
35,191

$

905,978
19,600
12,500
3,500
26,000
1,000
15,000
25,191

Total, Object-of-Expense Informational Listing

$

1,098,769

$

1,008,769

$

68,297
203,955
57,149

$

68,297
218,021
57,149

Subtotal, Employee Benefits

$

329,401

$

343,467

Total, Estimated Allocations for Employee
Benefits and Debt Service Appropriations Made
Elsewhere in this Act

$

329,401

$

343,467

EDUCATION

Provide Technical Assistance; Issue Impact
Statements; Educate.
Total, Goal A: SOUND RETIREMENT SYSTEMS
Grand Total, PENSION REVIEW BOARD
Supplemental Appropriations Made in Riders:
Object-of-Expense Informational Listing:

Estimated Allocations for Employee Benefits and Debt
Service Appropriations Made Elsewhere in this Act:

Employee Benefits
Retirement
Group Insurance
Social Security

1.

Performance Measure Targets. The following is a listing of the key performance target levels
for the Pension Review Board. It is the intent of the Legislature that appropriations made by this
Act be utilized in the most efficient and effective manner possible to achieve the intended mission
of the Pension Review Board. In order to achieve the objectives and service standards established
by this Act, the Pension Review Board shall make every effort to attain the following designated
key performance target levels associated with each item of appropriation.
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PENSION REVIEW BOARD
(Continued)
2018

2019

A. Goal: SOUND RETIREMENT SYSTEMS
Outcome (Results/Impact):
Percent of Actuarially Funded Defined Benefit Texas
Public Retirement Systems That Are Actuarially Sound
Percent of All Constituents Satisfied with PRB
Educational Services

98%

98%

94%

94%

300

300

150

200

A.1.1. Strategy: RETIREMENT SYSTEM REVIEWS
Output (Volume):
Number of Reviews Completed

A.2.1. Strategy: TECHNICAL ASSISTANCE AND
EDUCATION

Output (Volume):
Number of Technical Assistance Reports Provided by
Staff

2.

Contingency for Senate Bill 509. Contingent on enactment of Senate Bill 509, or similar
legislation relating to the evaluation and reporting of investment practices and performance of
certain public retirement systems, by the Eighty-Fifth Legislature, Regular Session, the Pension
Review Board is appropriated in Strategy A.1.1, Retirement System Reviews, $75,000 for each
fiscal year of the 2018-19 biennium from General Revenue to implement the provisions of the
legislation. In addition, the “Number of Full-Time-Equivalents (FTE)” is increased by 1.0 in each
fiscal year of the 2018-19 biennium.

PRESERVATION BOARD
For the Years Ending
August 31,
August 31,
2018
2019
Method of Financing:

General Revenue Fund

$

Other Funds
Appropriated Receipts
Interagency Contracts

16,638,663

$

17,376
4,000

11,088,394

17,376
4,000

Subtotal, Other Funds

$

21,376

$

21,376

Total, Method of Financing

$

16,660,039

$

11,109,770

This bill pattern represents an estimated 34.4%
of this agency's estimated total available
funds for the biennium.
Number of Full-Time-Equivalents (FTE):

120.0

120.0

$175,990

$175,990

Schedule of Exempt Positions:

Executive Director, Group 5
Items of Appropriation:
A. Goal: MANAGE CAPITOL AND OTHER BUILDINGS

Manage Capitol and Other Buildings/Grounds and Promote Texas
History.
A.1.1. Strategy: PRESERVE BUILDINGS AND CONTENTS
Preserve State Capitol and Other Designated
Buildings and Grounds.
A.1.2. Strategy: BUILDING MAINTENANCE
Maintain State Capitol and Other Designated
Buildings and Grounds.
A.1.3. Strategy: STATE CEMETERY
Operate and Maintain the Texas State Cemetery
and Grounds.
A.2.1. Strategy: MANAGE EDUCATIONAL PROGRAM
Manage Educational Program for State Capitol
and Visitors Center.
A.2.2. Strategy: MANAGE STATE HISTORY MUSEUM
Manage and Operate the Bob Bullock Texas State
History Museum.
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$

321,906

$

318,905

$

7,901,063

$

3,201,063

$

862,292

$

862,292

$

588,409

$

588,142

$

5,544,417

$

4,697,417
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TAB 2C

PENSION BILLS
Bill Status Report
08-04-2017 - 10:39:00
- Action in the date range

- Link to Related Information

( ) - Priority

State Pension Review Board
HB 80

Darby, Drew(R)

Track Code(s):
Bill History:

HB 101

Stephenson, Phil(R)

Track Code(s):
Bill History:

Relating to a cost-of-living adjustment
applicable to certain benefits paid by the
Teacher Retirement System of Texas.
TRS
07-10-17 H Filed
07-20-17 H Introduced and referred to
committee on House Appropriations
07-25-17 H Meeting set for 10:00 A.M., E1.030
- House Appropriations
07-25-17 H Committee action pending House
Appropriations
07-27-17 H Voted favorably from committee
on House Appropriations
07-28-17 H Reported favorably from
committee on House Appropriations
08-01-17 H Set on the House Calendar
08-01-17 H Laid out for consideration in the
House at 11:46am
08-01-17 H 2 Floor amendment(s) adopted
08-01-17 H Passed to third reading (Vote:
Y:139/N: 2)
08-02-17 H Laid out for consideration in the
House at 10:50am
08-02-17 H Passed (Vote: Y:147/N: 1)
08-03-17 S Received in the Senate
Relating to authorizing public retirement
systems to study the cost-effectiveness and
feasibility of implementing certain pension
revenue enhancement strategies.
PERS
07-11-17 H Filed
07-20-17 H Introduced and referred to
committee on House Pensions

HB 213

Fallon, Pat(R)

Relating to the maximum service retirement
annuity for members of public retirement
systems.

Companions:
HB 632

Track Code(s):
Bill History:

HB 246

Hernandez, Ana(D)

Track Code(s):
Bill History:

HB 260

Martinez, Armando(D)

Track Code(s):
Bill History:

HB 292

Fallon, Pat(R)

Fallon, Pat

PERS
07-18-17 H Filed
07-20-17 H Introduced and referred to
committee on House Pensions
Relating to a cost-of-living increase applicable
to benefits paid by the Teacher Retirement
System of Texas.
TRS
07-20-17 H Filed
07-21-17 H Introduced and referred to
committee on House Pensions
Relating to a cost-of-living increase applicable
to benefits paid by the Teacher Retirement
System of Texas.
TRS
07-20-17 H Filed
07-24-17 H Introduced and referred to
committee on House Pensions
Relating to the suspension of annuity
payments for certain former legislators
engaged in lobbying activities.

Companions:
HB 3380

Track Code(s):
Bill History:

(Refiled
from
85R
Session)

Fallon, Pat

(Refiled
from
85R
Session)

ERS
07-24-17 H Filed
07-25-17 H Introduced and referred to
committee on House General Investigating and
Ethics

SJR 12

Taylor, Van(R)

Proposing a constitutional amendment
providing for certain excess revenue to be
dedicated toward contributions to state
retirement systems, the health benefit plan
for retired education employees and their
dependents.

Companions:
SJR 24

Track Code(s):
Bill History:

Taylor, Van

(Refiled
from
85R
Session)

ERS, TRS
07-26-17 S Filed
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TAB 3A

Pension Review Board
Pension Funding Guidelines
(Adopted 01/26/17; Effective 06/30/17)
The purpose of the Pension Review Board’s Pension Funding Guidelines is to provide guidance to public
retirement systems and their sponsoring governmental entities in meeting their long-term pension
obligations. The Guidelines are intended to foster communication between plans and their sponsors as
they determine a reasonable approach to responsible funding, whether the contribution rate is fixed or
actuarially determined.
Public retirement systems should develop a funding policy, the primary objective of which is to fund the
obligations over a time frame that ensures benefit security while balancing the additional, and
sometimes competing, goals of intergenerational equity and a stable contribution rate.
1. The funding of a pension plan should reflect all plan obligations and assets.
2. The allocation of the normal cost portion of the contributions should be level or declining as a
percentage of payroll over all generations of taxpayers, and should be calculated under applicable
actuarial standards.
3. Funding of the unfunded actuarial accrued liability should be level or declining as a percentage of
payroll over the amortization period.
4. Actual contributions made to the plan should be sufficient to cover the normal cost and to amortize
the unfunded actuarial accrued liability over as brief a period as possible, but not to exceed 30
years, with 10 - 25 years being a more the preferable target range.* For plans that use multiple
amortization layers, the weighted average of all amortization periods should not exceed 30 years.*
Benefit increases should not be adopted if all plan changes being considered cause a material
increase in the amortization period and if the resulting amortization period exceeds 25 years.
5. The choice of assumptions should be reasonable, and should comply with applicable
actuarial standards.
6. Retirement systems should monitor, review, and report the impact of actual plan experience on
actuarial assumptions at least once every five years.

*Plans with amortization periods that exceed 30 years as of 06/30/2017 should seek to reduce their amortization
period to 30 years or less as soon as practicable, but not later than 06/30/2025.

TAB 3B

Actuarial Valuation Report
August 11, 2017
Summary of Key Statistics
Assets and Liabilities

Funded Ratio
Market Value of Assets (MVA)
Actuarial Value of Assets (AVA)
Actuarial Accrued Liability (AAL)
Unfunded Actuarial Accrued
Liability (UAAL = AAL - AVA)

Current Effective Date
79.4%
$
243,134,072,362
$
253,260,630,740
$
318,889,951,408

Prior Effective Date
79.8%
$
235,583,647,291
$
242,618,347,898
$
304,050,376,636

$

$

65,629,320,668

61,432,028,738

Plan Amortization Periods

Infinite
>= 40 years, but not infinite
> 30 years, < 40 years
> 25 years, <= 30 years
>= 10 years, <= 25 years
> 0 years, < 10 years
0 years
Total Plans Registered

Current Effective Date
4
13
18
19
29
7
3
93

Prior Effective Date
8
14
12
17
31
5
4
91

Plan Discount Rates

> 8.00%
8.00%
> 7.50%, < 8.00%
7.50%
> 7.00%, < 7.50%
7.00%
< 7.00%
Total Plans Registered

Current Effective Date
3
22
25
16
11
7
9
93

Prior Effective Date
6
29
16
15
9
10
6
91

Mean
Standard Deviation
Median
Liabliity Weighted Mean
Liability Weighted Median

Current Effective Date
7.55%
0.49%
7.75%
7.84%
8.00%

Prior Effective Date
7.62%
0.49%
7.75%
7.85%
8.00%
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Actuarial Valuation Report
August 11, 2017
Current Actuarial Valuation

Plan Name

Plan
Status
(1)

Effective
Date

Dallas Employees' Retirement Fund (3)

Active

Law Enforcement & Custodial Officer Sup. Ret. Fund

Active

Odessa Firemen's Relief & Retirement Fund
Harlingen Firemen's Relief & Retirement Fund

Market Value
of Assets
(MVA)

Prior Actuarial Valuation

Effective
Date

Prior
Effective
Amort
Period (2)

Funded
Ratio %

205.24%

12/31/2015

Infinite

80.4

21.73%

8/31/2015

Infinite

72.0

557.28%

1/1/2015

Infinite

49.8

246.71%

12/31/2013

66.6

71.0

1,398,326,670

345.86%

12/31/2014

55.7

62.2

14,021,709

368.49%

12/31/2012

Infinite

47.4

$

3,674,028

246.28%

12/31/2012

Infinite

69.5

$

6,961,980

303.74%

12/31/2012

82.3

57.3

9,440,082

$

11,158,279

358.48%

12/31/2012

81.3

44.3

49,802,579

$

29,905,176

265.13%

1/1/2016

43.7

64.4

Discount
Rate

Effective
Amort
Period (2)

Actuarial Value
of Assets
(AVA)

Unfunded Actuarial
Accrued Liability
(UAAL = AAL - AVA)

UAAL
as % of
Payroll

Funded
Ratio %

12/31/2016

7.75%

Infinite

80.4

$

3,327,681,000

$

3,451,463,000

$

8/31/2016

8.00%

Infinite

71.1

$

860,049,223

$

933,534,062

$

840,339,000
378,858,439

Active

1/1/2016

7.75%

Infinite

43.1

$

43,672,644

$

48,030,050

Active

12/31/2015

8.00%

Infinite

63.1

$

27,704,447

$

27,704,447

$

63,351,393

$

16,187,406

Fort Worth Employees' Retirement Fund

Active

12/31/2015

7.75%

72.5

60.7

$

2,019,197,584

$

Greenville Firemen's Relief & Retirement Fund

Active

12/31/2014

8.25%

70.4

48.9

$

13,597,202

$

2,154,874,311

$

13,440,264

$

Sweetwater Firemen's Relief & Retirement Fund

Active

12/31/2014

8.00%

58.8

69.0

$

8,264,183

Orange Firemen's Relief & Retirement Fund

Active

1/1/2015

7.75%

58.2

57.4

$

9,309,315

$

8,180,692

$

9,383,309

University Park Firemen's Relief & Retirement Fund

Active

1/1/2015

8.00%

53.7

45.8

$

9,515,461

Wichita Falls Firemen's Relief & Retirement Fund

Active

1/1/2017

8.00%

49.4

62.5

$

46,915,744

$
$

Judicial Retirement System of Texas Plan Two

Active

8/31/2016

8.00%

49.0

92.9

$

381,119,508

$

395,457,335

$

30,407,972

38.87%

8/31/2015

Infinite

92.2

Galveston Employees' Retirement Plan for Police

Active

1/1/2017

8.00%

48.7

42.1

$

19,784,817

$

21,208,169

$

29,145,290

278.91%

1/1/2016

47.1

44.7

Galveston Firefighter's Relief & Retirement Fund (4)

Active

12/31/2015

8.00%

47.0

68.1

$

39,026,491

$

42,427,731

$

19,876,908

275.05%

1/1/2014

50.2

69.7

Midland Firemen's Relief & Retirement Fund

Active

12/31/2015

8.00%

44.7

65.8

$

80,942,385

$

87,000,390

$

45,268,692

264.77%

1/1/2014

59.1

66.8

Dallas Police & Fire Pension System-Combined Plan

Active

1/1/2017

7.25%

44.0

49.4

$

2,149,836,260

$

2,157,799,730

$

2,209,380,724

618.16%

1/1/2016

Infinite

45.1

Marshall Firemen's Relief & Retirement Fund

Active

12/31/2014

7.75%

43.2

46.4

$

8,003,545

$

8,003,545

$

9,249,845

375.08%

12/31/2012

38.6

44.2

Lufkin Firemen's Relief & Retirement Fund

Active

12/31/2014

7.50%

40.6

43.5

$

14,264,481

$

14,203,277

$

18,437,274

371.24%

12/31/2012

89.6

38.8

Beaumont Firemen's Relief & Retirement Fund

Active

12/31/2014

8.00%

39.1

72.7

$

102,800,572

$

105,072,038

$

39,407,909

214.07%

12/31/2012

49.6

68.3

San Angelo Firemen's Relief & Retirement Fund

Active

12/31/2015

7.90%

38.5

65.7

$

58,272,932

$

61,469,721

$

32,163,039

280.71%

12/31/2013

40.9

65.0

Longview Firemen's Relief & Retirement Fund

Active

12/31/2015

8.00%

37.9

47.3

$

41,659,783

$

41,659,783

$

46,342,282

406.09%

12/31/2014

41.4

53.7

Atlanta Firemen's Relief & Retirement Fund

Active

12/31/2014

7.50%

36.2

81.9

$

3,614,929

$

3,549,153

$

785,889

130.44%

12/31/2012

Infinite

73.0

Brownwood Firemen's Relief & Retirement Fund

Active

12/31/2015

7.40%

36.1

44.6

$

3,397,474

$

3,678,228

$

4,563,878

257.78%

12/31/2013

37.0

43.8

Employees Retirement System of Texas

Active

8/31/2016

8.00%

35.0

75.2

$

24,465,580,124

$

26,557,130,705

$

8,746,034,657

128.50%

8/31/2015

33.0

76.3

Amarillo Firemen's Relief & Retirement Fund

Active

12/31/2015

8.00%

34.5

81.8

$

144,657,881

$

149,121,213

$

33,128,756

172.47%

1/1/2014

28.8

83.0

Teacher Retirement System of Texas

Active

8/31/2016

8.00%

33.6

79.7

$

134,008,637,473

$

138,786,120,728

$

35,452,606,074

83.66%

8/31/2015

33.3

80.2

Austin Employees' Retirement System

Active

12/31/2015

7.50%

33.0

68.1

$

2,144,804,122

$

2,308,087,140

$

1,083,708,976

193.58%

12/31/2014

24.0

70.9

El Paso Police Pension Fund

Active

1/1/2016

7.75%

33.0

81.1

$

740,006,100

$

772,732,458

$

179,938,283

257.75%

1/1/2014

32.0

78.2

Irving Firemen's Relief & Retirement Fund (5)

Active

12/31/2015

8.25%

33.0

74.9

$

174,037,587

$

184,782,020

$

61,873,333

228.54%

1/1/2014

63.4

73.1

Houston Municipal Employees Pension System (6)

Active

7/1/2015

8.00%

32.0

54.2

$

2,456,544,000

$

2,582,510,000

$

2,183,209,000

373.82%

7/1/2014

33.0

58.1

Denton Firemen's Relief & Retirement Fund

Active

12/31/2015

6.75%

31.6

80.8

$

67,976,717

$

72,693,078

$

17,249,607

115.26%

12/31/2013

24.0

77.1

This report is a compilation of pension data reported by retirement systems in their most recent AVs, sorted by amortization period.
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Actuarial Valuation Report
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Current Actuarial Valuation

Plan Name

Plan
Status
(1)

Effective
Date

Texas City Firemen's Relief & Retirement Fund

Active

Plainview Firemen's Relief & Retirement Fund
Abilene Firemen's Relief & Retirement Fund

Market Value
of Assets
(MVA)

Prior Actuarial Valuation

Discount
Rate

Effective
Amort
Period (2)

Actuarial Value
of Assets
(AVA)

Funded
Ratio %

12/31/2014

7.75%

31.6

54.4

$

Active

12/31/2015

7.75%

31.6

37.3

Active

10/1/2015

8.00%

31.5

56.6

Conroe Fire Fighters' Retirement Fund

Active

12/31/2015

7.75%

31.4

61.5

Austin Police Retirement System

Active

12/31/2015

7.80%

31.3

66.6

Houston Firefighters' Relief & Retirement Fund

Active

7/1/2015

8.50%

30.0

CPS Energy Pension Plan (7)

Active

1/1/2015

7.50%

30.0

Port of Houston Authority Retirement Plan

Closed

8/1/2016

7.00%

Texas Emergency Services Retirement System

Active

8/31/2016

7.75%

Laredo Firefighters Retirement System

Active

9/30/2014

8.00%

29.8

59.7

$

118,339,638

$

116,056,855

University Health System Pension Plan

Active

1/1/2015

7.50%

29.0

68.9

$

256,134,060

$

258,321,652

McAllen Firemen's Relief & Retirement Fund

Active

10/1/2014

7.75%

29.0

70.8

$

42,720,352

$

44,684,917

Big Spring Firemen's Relief & Retirement Fund

Active

1/1/2015

8.00%

28.7

54.8

$

11,157,022

$

10,962,120

Temple Firemen's Relief & Retirement Fund

Active

9/30/2016

7.75%

28.4

75.1

$

39,838,918

$

Dallas Co. Hospital Dist. Retirement Income Plan

Active

1/1/2016

7.75%

28.0

74.9

$

761,391,131

Lubbock Fire Pension Fund

Active

1/1/2015

7.75%

27.6

75.5

$

185,255,012

Cleburne Firemen's Relief & Retirement Fund

Active

12/31/2014

7.50%

27.3

65.3

$

Denison Firemen's Relief & Retirement Fund

Active

12/31/2015

7.75%

27.1

74.4

$

Paris Firefighters' Relief & Retirement Fund

Active

12/31/2014

8.00%

26.1

42.7

El Paso Firemen's Pension Fund

Active

1/1/2016

7.75%

26.0

79.2

15,837,081

$

$

5,296,898

$

52,343,510

$

20,275,833

$

644,174,137

89.4

$

84.2

$

30.0

92.4

30.0

80.2

Unfunded Actuarial
Accrued Liability
(UAAL = AAL - AVA)

Effective
Date

Prior
Effective
Amort
Period (2)

Funded
Ratio %

289.35%

12/31/2012

33.6

53.0

UAAL
as % of
Payroll

13,646,051

16,274,374

$

$

5,826,588

$

9,781,866

453.72%

12/31/2013

31.4

39.0

$

56,624,807

$

43,412,430

316.19%

10/1/2013

33.5

57.5

$

21,841,180

$

13,667,395

167.60%

12/31/2013

37.4

61.8

$

689,767,838

$

346,350,300

228.51%

12/31/2014

28.6

67.5

3,877,650,516

$

3,929,988,000

$

467,019,000

159.67%

7/1/2013

30.0

86.6

1,403,119,018

$

1,403,534,394

$

263,610,957

112.00%

1/1/2014

30.0

83.4

$

163,311,014

$

163,311,014

$

13,355,623

44.21%

8/1/2015

30.0

97.5

$

93,964,008

$

98,652,794

$

24,439,317

N/A

8/31/2014

30.0

76.3

$

78,288,944

251.04%

9/30/2012

29.8

54.1

$

116,857,054

40.11%

1/1/2014

20.6

75.7

$

18,439,743

165.11%

9/30/2012

43.9

66.2

$

9,034,313

248.61%

1/1/2013

30.8

56.7

42,274,104

$

14,003,032

164.97%

9/30/2014

23.0

77.2

$

802,919,520

$

268,858,463

46.82%

1/1/2015

29.0

76.4

$

186,077,176

$

60,285,672

212.72%

1/1/2013

24.3

74.5

20,983,672

$

20,349,833

$

10,815,772

269.25%

12/31/2012

34.1

57.4

15,214,736

$

16,377,196

$

5,643,588

182.33%

1/1/2014

29.1

71.6

$

5,461,762

$

5,980,762

$

8,011,136

311.01%

1/1/2013

29.2

44.9

$

505,209,625

$

528,803,372

$

138,989,515

249.89%

1/1/2014

23.0

80.7

Houston MTA Workers Union Pension Plan

Closed

1/1/2017

6.75%

26.0

65.2

$

240,688,461

$

252,586,471

$

134,748,608

145.70%

1/1/2016

27.0

62.5

San Antonio Metropolitan Transit Retirement Plan

Active

10/1/2015

7.50%

26.0

60.4

$

227,114,300

$

226,562,392

$

148,491,537

213.71%

10/1/2014

27.0

59.2

Houston MTA Non-Union Pension Plan

Active

1/1/2017

6.75%

26.0

63.8

$

153,103,411

$

162,634,498

$

92,301,121

212.28%

1/1/2016

27.0

62.6

Waxahachie Firemen's Relief & Retirement Fund

Active

10/1/2016

7.00%

25.4

66.9

$

14,201,159

$

14,201,159

$

7,039,421

164.84%

10/1/2014

24.3

68.9

Corsicana Firemen's Relief & Retirement Fund

Active

12/31/2014

7.50%

24.2

53.5

$

8,161,618

$

8,427,052

$

7,313,979

194.46%

12/31/2012

28.6

47.9

Galveston Wharves Pension Plan

Closed

1/1/2017

7.25%

24.0

73.3

$

11,839,852

$

11,839,852

$

4,320,705

162.45%

1/1/2016

25.0

78.9

Corpus Christi Fire Fighters' Retirement System

Active

12/31/2014

7.90%

23.1

61.4

$

130,814,419

$

126,273,629

$

79,515,975

269.69%

12/31/2012

26.7

55.0

Capital MTA Retirement Plan for Bargaining Unit Employees

Frozen

1/1/2016

7.50%

23.0

49.5

$

28,341,276

$

29,280,142

$

29,916,618

N/A

1/1/2015

24.0

46.6

Irving Supplemental Benefit Plan

Active

1/1/2016

6.75%

22.9

72.4

$

50,871,636

$

53,674,601

$

20,428,037

21.26%

1/1/2015

25.0

80.9

Killeen Firemen's Relief & Retirement Fund

Active

9/30/2016

7.75%

22.8

69.7

$

35,342,830

$

37,418,102

$

16,234,675

114.49%

9/30/2014

29.5

66.5

This report is a compilation of pension data reported by retirement systems in their most recent AVs, sorted by amortization period.
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Current Actuarial Valuation

Plan Name

Plan
Status
(1)

Discount
Rate

Effective
Amort
Period (2)

Effective
Date

San Benito Firemen Relief & Retirement Fund

Active

Tyler Firemen's Relief & Retirement Fund
Houston Police Officers' Pension System

Market Value
of Assets
(MVA)

Funded
Ratio %

12/31/2015

7.50%

21.7

60.5

$

Active

12/31/2015

7.65%

21.6

75.9

Active

7/1/2016

8.00%

20.0

77.5

Lower Colorado River Authority Retirement Plan

Closed

4/1/2017

7.25%

20.0

Capital MTA Retirement Plan for Administrative Employees (7)

Active

1/1/2016

7.00%

20.0

Texas Municipal Retirement System (8)

Active

12/31/2016

6.75%

Harris County Hospital District Pension Plan (3)

Closed

1/1/2016

7.50%

Prior Actuarial Valuation

Actuarial Value
of Assets
(AVA)

3,301,643

$

$

59,949,406

$

4,080,460,000

73.8

$

77.1

$

19.7

86.3

19.1

70.2

Unfunded Actuarial
Accrued Liability
(UAAL = AAL - AVA)

Effective
Date

Prior
Effective
Amort
Period (2)

Funded
Ratio %

156.71%

12/31/2013

21.7

60.8

UAAL
as % of
Payroll

2,154,088

3,301,643

$

$

64,892,871

$

20,639,623

178.30%

12/31/2013

22.9

73.6

$

4,662,115,000

$

1,350,934,000

323.00%

7/1/2015

23.0

79.8

403,845,152

$

427,393,454

$

152,094,284

129.50%

4/1/2016

21.0

76.4

20,993,038

$

21,564,118

$

6,395,769

35.84%

1/1/2015

20.0

80.8

$

25,233,205,773

$

25,843,567,417

$

4,119,186,906

67.28%

12/31/2015

20.6

85.8

$

565,273,878

$

579,800,249

$

245,665,910

126.04%

1/1/2015

20.0

69.8

0.73%

12/31/2013

0.0

100.3

160.73%

1/1/2014

17.0

77.4

Plano Retirement Security Plan

Active

12/31/2015

7.50%

19.0

99.2

$

120,921,693

$

120,044,321

$

947,842

Port Arthur Firemen's Relief & Retirement Fund

Active

12/31/2015

8.00%

18.3

78.0

$

43,469,930

$

45,290,253

$

12,792,922

Dallas/Fort Worth Airport Board Retirement Plan

Active

1/1/2017

7.25%

18.0

80.3

$

439,738,246

$

449,005,876

$

110,292,889

197.48%

1/1/2016

19.0

78.3

Dallas/Fort Worth Airport Board DPS Retirement Plan

Active

1/1/2017

7.25%

18.0

75.6

$

160,944,839

$

164,361,976

$

53,048,974

190.55%

1/1/2016

19.0

74.8

El Paso City Employees' Pension Fund

Active

9/1/2016

7.50%

17.0

79.2

$

723,103,443

$

749,026,818

$

196,745,280

125.85%

9/1/2014

11.0

77.1

Texarkana Firemen's Relief & Retirement Fund

Active

12/31/2015

7.75%

16.3

87.4

$

31,019,529

$

33,102,650

$

4,786,718

118.93%

12/31/2013

19.6

84.6

Austin Fire Fighters Relief & Retirement Fund

Active

12/31/2016

7.70%

16.2

88.3

$

829,610,196

$

866,512,111

$

115,259,156

136.40%

12/31/2015

12.3

89.9

Brazos River Authority Retirement Plan

Frozen

3/1/2016

6.50%

16.0

69.8

$

18,726,771

$

21,199,575

$

9,182,803

N/A

3/1/2015

17.0

71.3

Weslaco Firemen's Relief & Retirement Fund

Active

9/30/2014

7.25%

15.9

69.2

$

8,510,261

$

8,355,918

$

3,714,087

122.02%

9/30/2012

26.8

63.3

Texas County & District Retirement System (9)

Active

12/31/2015

8.00%

13.8

88.7

$

24,529,677,668

$

25,398,762,155

$

3,233,687,724

52.82%

12/31/2014

9.2

90.5

Galveston Employees' Retirement Fund

Active

12/31/2016

7.25%

13.4

78.5

$

45,640,192

$

47,932,212

$

13,157,428

56.65%

12/31/2015

13.7

78.0

San Antonio Fire & Police Pension Fund

Active

1/1/2017

7.25%

13.1

87.9

$

2,834,548,425

$

2,976,885,674

$

408,920,749

129.88%

10/1/2015

11.1

88.8

DART Employees' Defined Benefit Retirement Plan & Trust

Closed

10/1/2016

6.75%

12.4

76.5

$

168,333,813

$

168,727,902

$

51,734,500

279.10%

10/1/2015

11.2

75.2

Fort Worth Employees' Retirement Fund Staff Plan

Active

12/31/2015

7.75%

10.3

73.7

$

3,097,410

$

3,363,797

$

1,199,669

73.18%

N/A

N/A

N/A

Dallas Police & Fire Pension System-Supplemental (7)

Active

1/1/2017

7.25%

10.0

52.9

$

17,663,539

$

17,663,539

$

15,720,295

2994.07%

1/1/2016

10.0

45.8

Northeast Medical Center Hospital Retirement Plan (7)

Frozen

7/1/2016

7.50%

10.0

78.2

$

9,128,174

$

9,128,174

$

2,540,993

N/A

7/1/2015

10.0

84.2

Nacogdoches County Hospital District Retirement Plan

Active

7/1/2015

7.25%

9.8

84.3

$

45,399,274

$

45,060,230

$

8,399,156

27.94%

7/1/2014

20.0

82.7

Colorado River Municipal Water Dist. Pension Trust (3)

Active

1/1/2016

6.75%

9.4

93.5

$

9,173,226

$

9,173,226

$

635,852

22.30%

1/1/2015

10.0

96.5

Corpus Christi Regional Transportation Authority

Active

1/1/2015

7.50%

9.0

97.7

$

31,162,434

$

31,162,434

$

732,975

8.31%

1/1/2014

0.0

102.1

Guadalupe-Blanco River Authority

Closed

1/1/2016

7.00%

8.8

85.7

$

25,768,160

$

27,741,520

$

4,614,683

62.42%

1/1/2015

7.9

86.3

Northwest Texas Healthcare System Retirement Plan

Frozen

10/1/2015

7.50%

6.0

69.2

$

18,948,023

$

19,637,073

$

8,733,063

N/A

10/1/2013

7.4

61.4

Travis County ESD #6 Firefighter's Relief & Retirement Fund

Active

12/31/2015

7.00%

5.8

71.6

$

12,260,151

$

12,605,736

$

4,998,174

87.70%

1/1/2014

7.5

61.8

The Woodlands Firefighters' Retirement System

Active

1/1/2017

7.00%

2.7

98.6

$

26,198,326

$

26,198,326

$

371,142

3.26%

1/1/2016

0.0

100.5

This report is a compilation of pension data reported by retirement systems in their most recent AVs, sorted by amortization period.
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Actuarial Valuation Report
August 11, 2017
Current Actuarial Valuation

Plan Name

Plan
Status
(1)

Effective
Date

Arlington Employees Deferred Income Plan

Active

Refugio County Memorial Hospital District Retirement Plan
El Paso Firemen & Policemen's Pension Staff Plan and Trust

Discount
Rate

Effective
Amort
Period (2)

Funded
Ratio %

7/1/2016

5.00%

0.0

107.9

$

2,727,969

$

2,727,969

$

Frozen

11/1/2015

7.00%

0.0

102.2

$

2,078,030

$

2,078,030

$

Active

1/1/2016

7.75%

0.0

282.9

$

162,861

$

162,861

$

79.4%

$

243,134,072,362

$

253,260,630,740

$

Grand Totals:

Market Value
of Assets
(MVA)

Prior Actuarial Valuation

Actuarial Value
of Assets
(AVA)

Effective
Date

Prior
Effective
Amort
Period (2)

Funded
Ratio %

-5.81%

7/1/2015

0.0

116.0

(44,315)

-1.34%

11/1/2014

1.0

99.9

(105,289)

-20.83%

N/A

N/A

Unfunded Actuarial
Accrued Liability
(UAAL = AAL - AVA)
(200,697)

65,629,320,668

UAAL
as % of
Payroll

N/A
79.8%

Notes
(1) Plan status indicates whether a plan is active (admitting new hires), closed to new hires (but still accruing benefits), or frozen (not accruing benefits).
(2) The effective amortization period is the time it would take to theoretically eliminate the UAAL assuming no future gains or losses and taking into account both the plan's stated and historical contribution policy.
(3) Amortization period is calculated by the PRB.
(4) Current amortization period reflects additional employees hired after the valuation date.
(5) Current amortization period reflects an employer contribution increase of 1.10% effective January 1, 2017, additional employees hired after the valuation date, and member contribution increases of 0.50% effective February 1, 2017 and January 1, 2018. The prior
amortization period is calculated by the PRB in consultation with the plan actuary, reflecting an employer contribution rate increase of 0.65% effective January 1, 2015.
(6) The prior amortization period was calculated by the PRB in consultation with the system.
(7) Reported amortization period is based on an open amortization funding policy. The PRB is working with the plan to calculate an effective amortization period.
(8) Amortization period is calculated using system wide aggregate UAAL and payroll amounts.
(9) Amortization period is calculated using system wide aggregate UAAL and payroll amounts. The prior amortization period is an unweighted average amortization period of member employers.

This report is a compilation of pension data reported by retirement systems in their most recent AVs, sorted by amortization period.
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AV Supplemental Report
August 11, 2017

Plan Name

Fiscal Year
End

Discount
Rate

(a)

(b)

(a) - (b)

(b) / (a)

Total Pension
Liability (TPL)
(1)

Fiduciary
Net Position
(2)

Net Pension
Liability (NPL)
(3)

Asset to
Liability
Ratio %

NPL at Discount
Rate -1%
(4)

Asset to
Liability
Ratio %

10 Year
Net Return
(5)

Abilene Firemen's Relief and Retirement Fund

9/30/2016

8.00%

$

104,288,742

$

55,018,029

$

49,270,713

52.8

$

60,138,904

47.8

4.96%

Amarillo Firemen's Relief and Retirement Fund

12/31/2015

8.25%

$

172,738,694

$

144,657,881

$

28,080,813

83.7

$

47,567,282

75.3

7.04%

Arlington Employees Deferred Income Plan

6/30/2016

5.00%

$

2,527,272

$

2,727,969

$

107.9

$

48,676

98.2

3.92%

Atlanta Firemen's Relief and Retirement Fund

12/31/2015

7.50%

$

4,600,938

$

3,513,956

$

1,086,982

76.4

$

1,671,378

67.8

4.84%

Austin Employees' Retirement Fund

12/31/2015

7.50%

$

3,391,796,116

$

2,144,804,122

$

1,246,991,994

63.2

$

1,654,882,675

56.4

5.57%

(200,697)

Austin Fire Fighters Relief and Retirement Fund

12/31/2015

7.70%

$

913,618,039

$

785,211,061

$

128,406,978

85.9

$

224,759,685

77.7

5.30%

Austin Police Officers' Retirement Fund

12/31/2015

7.80%

$

1,028,909,430

$

644,174,137

$

384,735,293

62.6

$

500,406,758

56.3

4.21%

Beaumont Firemen's Relief and Retirement Fund

12/31/2015

6.17%

$

176,631,107

$

98,377,549

$

78,253,558

55.7

$

94,758,349

50.9

4.87%

Big Spring Firemen's Relief and Retirement Fund

12/31/2016

8.00%

$

20,112,377

$

10,399,250

$

9,713,127

51.7

$

12,089,526

46.2

4.26%

Brazos River Authority Retirement Plan

2/29/2016

6.50%

$

30,382,378

$

18,726,771

$

11,655,607

61.6

$

15,033,711

55.5

3.23%

Brownwood Firemen's Relief and Retirement Fund

12/31/2015

7.50%

$

8,197,107

$

3,397,474

$

4,799,633

41.4

$

5,806,388

36.9

4.10%

Capital Metro Retirement Plan for Admin Employees

12/31/2015

5.75%

$

32,891,828

$

20,993,038

$

11,898,790

63.8

$

16,792,454

55.6

5.67%

Capital Metro Retirement Plan for Bargaining Units

12/31/2015

7.50%

$

57,857,983

$

28,341,276

$

29,516,707

49.0

$

33,799,873

45.6

7.68%

Cleburne Firemen's Relief and Retirement Fund

12/31/2016

7.50%

$

33,686,376

$

21,323,149

$

12,363,227

63.3

$

15,895,910

57.3

N/A(6)

Colorado River Municipal Water Dist. Pension Trust

12/31/2015

6.75%

$

9,569,114

$

9,173,226

$

395,888

95.9

$

1,243,629

88.1

N/A(6)

Conroe Fire Fighters' Retirement Fund

12/31/2015

7.75%

$

38,540,912

$

20,347,345

$

18,193,567

52.8

$

23,659,891

46.2

2.60%

Corpus Christi Fire Fighters' Retirement System

12/31/2016

7.90%

$

225,572,960

$

133,901,631

$

91,671,329

59.4

$

115,086,686

53.8

5.53%

Corpus Christi Regional Transportation Authority

12/31/2015

7.50%

$

33,530,870

$

30,210,461

$

3,320,409

90.1

$

7,338,602

80.5

6.23%

Corsicana Firemen's Relief and Retirement Fund

12/31/2015

7.50%

$

16,528,138

$

8,121,618

$

8,406,520

49.1

$

10,440,257

43.8

4.91%

CPS Energy Pension Plan

12/31/2016

7.50%

$

1,778,953,451

$

1,450,150,734

$

328,802,717

81.5

$

549,267,748

72.5

6.16%

Dallas Co. Hospital Dist. Retirement Income Plan

12/31/2015

7.00%

$

1,169,576,202

$

760,899,000

$

408,677,202

65.1

$

562,765,000

57.5

5.35%(7)

Dallas Employees' Retirement Fund

12/31/2016

7.75%

$

4,291,802,000

$

3,352,043,000

$

939,759,000

78.1

$

1,450,563,000

69.8

8.84%

Dallas Police and Fire Pension System-Combined Plan

12/31/2015

3.95%

$

9,536,840,000

$

2,680,124,000

$

6,856,716,000

28.1

$

8,471,987,000

24.0

2.70%

Dallas Police and Fire Pension System-Supplemental

12/31/2015

7.19%

$

43,389,000

$

19,457,000

$

23,932,000

44.8

$

28,199,000

40.8

2.70%

Dallas/Ft. Worth Airport Board DPS Retirement Plan

12/31/2016

7.25%

$

217,411,000

$

160,945,000

$

56,466,000

74.0

$

89,568,000

64.2

5.50%

Dallas/Ft. Worth Airport Board Retirement Plan

12/31/2016

7.25%

$

559,299,000

$

439,738,000

$

119,561,000

78.6

$

199,006,000

68.8

5.50%

DART Employees' Defined Benefit Retirement Plan

9/30/2016

6.75%

$

220,462,000

$

168,334,000

$

52,128,000

76.4

$

74,908,000

69.2

4.97%

Denison Firemen's Relief and Retirement Fund

12/31/2015

7.75%

$

22,166,934

$

15,214,736

$

6,952,198

68.6

$

9,425,740

61.7

4.64%

Denton Firemen's Relief and Retirement Fund

12/31/2016

6.75%

$

94,898,178

$

75,304,750

$

19,593,428

79.4

$

31,679,502

70.4

6.52%

El Paso City Employees' Pension Fund

8/31/2016

7.50%

$

945,772,098

$

723,103,443

$

222,668,655

76.5

$

334,907,282

68.3

6.56%(7)

El Paso Firemen & Policemen's Pension Staff Plan and Trust12/31/2015

7.75%

$

57,572

$

162,861

$

282.9

$

261.9

N/A(6)

(105,289)

(100,688)

El Paso Firemen's Pension Fund

12/31/2015

7.75%

$

652,863,658

$

505,209,625

$

147,654,033

77.4

$

237,218,478

68.0

6.12%

El Paso Police Pension Fund

12/31/2015

7.75%

$

987,219,263

$

740,006,100

$

247,213,163

75.0

$

385,645,840

65.7

6.12%

Employees Retirement System of Texas

8/31/2016

5.73%

$ 44,222,560,000

$ 24,465,580,000

$ 19,756,980,000

55.3

$ 25,445,340,000

49.0

5.70%

Fort Worth Employees' Retirement Fund

9/30/2016

4.71%

$

5,318,307,112

$

2,097,716,741

$

3,220,590,371

39.4

$

4,062,433,401

34.1

4.16%

Fort Worth Employees' Retirement Fund Staff Plan

9/30/2016

7.75%

$

5,218,030

$

3,715,866

$

1,502,164

71.2

$

2,442,946

60.3

4.16%

Galveston Employees' Retirement Fund

12/31/2015

7.50%

$

58,689,316

$

42,942,348

$

15,746,968

73.2

$

22,168,503

66.0

4.78%

This report is a compilation of pension data reported by retirement systems to the PRB in their most recently published Annual Financial Report and PRB-1000.
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AV Supplemental Report
August 11, 2017

Plan Name

Fiscal Year
End

Discount
Rate

(a)

(b)

(a) - (b)

(b) / (a)

Total Pension
Liability (TPL)
(1)

Fiduciary
Net Position
(2)

Net Pension
Liability (NPL)
(3)

Asset to
Liability
Ratio %

NPL at Discount
Rate -1%
(4)

Asset to
Liability
Ratio %

10 Year
Net Return
(5)

Galveston Employees Retirement Plan for Police

12/31/2015

8.00%

$

48,991,311

$

20,228,442

$

28,762,869

41.3

$

34,473,510

37.0

4.05%

Galveston Firefighter's Relief & Retirement Fund

12/31/2015

8.00%

$

61,914,833

$

39,026,491

$

22,888,342

63.0

$

30,086,706

56.5

4.13%

Galveston Wharves Pension Plan

12/31/2015

7.50%

$

14,902,739

$

11,810,195

$

3,092,544

79.2

$

4,504,696

72.4

4.95%

Greenville Firemen's Relief and Retirement Fund

12/31/2015

8.25%

$

28,310,961

$

12,477,620

$

15,833,341

44.1

$

18,606,229

40.1

5.00%

Guadalupe-Blanco River Authority

12/31/2015

7.25%

$

31,325,282

$

25,768,160

$

5,557,122

82.3

$

9,100,495

73.9

4.36%

Harlingen Firemen's Relief and Retirement Fund

9/30/2014

8.00%

$

41,906,574

$

28,959,824

$

12,946,750

69.1

$

15,813,038

64.7

7.40%

Harris County Hospital District Pension Plan

12/31/2015

7.50%

$

806,323,000

$

564,717,000

$

241,606,000

70.0

$

338,477,000

62.5

6.40%

Houston Firefighter's Relief and Retirement Fund

6/30/2016

8.50%

$

4,629,654,000

$

3,729,670,000

$

899,984,000

80.6

$

1,352,150,000

73.4

6.09%

Houston MTA Non-Union Pension Plan

12/31/2015

6.75%

$

235,381,436

$

142,551,820

$

92,829,616

60.6

$

109,830,684

56.5

4.90%

Houston MTA Workers Union Pension Plan

12/31/2015

6.75%

$

383,569,323

$

224,361,146

$

159,208,177

58.5

$

204,048,793

52.4

5.00%

Houston Municipal Employees Pension System

6/30/2016

8.00%

$

5,034,389,959

$

2,400,023,240

$

2,634,366,719

47.7

$

3,213,661,872

42.8

6.36%

Houston Police Officers Pension System

6/30/2016

8.00%

$

6,621,290,000

$

4,080,460,000

$

2,540,830,000

61.6

$

3,282,145,000

55.4

5.40%

Irving Firemen's Relief and Retirement Fund

12/31/2015

8.25%

$

245,607,176

$

174,037,587

$

71,569,589

70.9

$

88,737,410

66.2

5.58%

Irving Supplemental Benefit Plan

12/31/2015

6.75%

$

74,102,638

$

50,538,106

$

23,564,532

68.2

$

34,271,902

59.6

N/A(6)

Judicial Retirement System of Texas Plan Two

8/31/2016

6.53%

$

486,482,000

$

381,119,000

$

105,363,000

78.3

$

155,040,000

71.1

5.70%

Killeen Firemen's Relief and Retirement Fund

9/30/2016

7.75%

$

56,453,533

$

35,342,830

$

21,110,703

62.6

$

29,208,185

54.8

4.01%

Laredo Firefighters Retirement System

9/30/2016

8.00%

$

219,905,569

$

126,305,204

$

93,600,365

57.4

$

121,601,258

50.9

4.33%

Law Enforcement and Custodial Officer Sup. Ret. Fund

8/31/2016

3.69%

$

2,213,802,000

$

860,049,000

$

1,353,753,000

38.8

$

1,723,380,000

33.3

5.70%

Longview Firemen's Relief and Retirement Fund

12/31/2015

8.00%

$

86,844,626

$

41,812,699

$

45,031,927

48.1

$

54,945,531

43.2

3.94%

Lower Colorado River Auth. Retirement Plan and Trust

3/31/2016

7.25%

$

551,241,101

$

400,034,926

$

151,206,175

72.6

$

206,788,774

65.9

5.50%

Lubbock Fire Pension Fund

12/31/2015

7.75%

$

256,629,244

$

172,836,186

$

83,793,058

67.3

$

102,451,526

62.8

5.02%

Lufkin Firemen's Relief and Retirement Fund

12/31/2015

7.50%

$

33,736,368

$

13,723,045

$

20,013,323

40.7

$

23,913,746

36.5

4.27%

Marshall Firemen's Relief and Retirement Fund

12/31/2015

7.75%

$

17,837,266

$

7,513,973

$

10,323,293

42.1

$

12,417,387

37.7

N/A(6)

McAllen Firemen's Relief and Retirement Fund

9/30/2016

7.50%

$

72,587,208

$

44,759,055

$

27,828,153

61.7

$

36,722,681

54.9

4.31%

Midland Firemen's Relief and Retirement Fund

12/31/2015

8.00%

$

131,769,757

$

80,942,385

$

50,827,372

61.4

$

65,102,051

55.4

4.48%

Nacogdoches County Hosp. District Retirement Plan

6/30/2016

7.25%

$

54,032,779

$

43,662,691

$

10,370,088

80.8

$

17,084,017

71.9

5.22%

Northeast Medical Center Hospital Retirement Plan

6/30/2015

7.40%

$

11,803,958

$

9,853,521

$

1,950,437

83.5

$

2,976,467

76.8

4.60%(8)

Northwest Texas Healthcare System Retirement Plan

9/30/2016

7.50%

$

27,746,302

$

19,960,895

$

7,785,407

71.9

$

10,183,436

66.2

5.25%

Odessa Firemen's Relief & Retirement Fund

12/31/2016

5.05%

$

143,186,193

$

43,672,644

$

99,513,549

30.5

$

119,493,171

26.8

2.58%

Orange Firemen's Relief and Retirement Fund

12/31/2015

7.66%

$

16,683,530

$

8,313,179

$

8,370,351

49.8

$

10,109,551

45.1

4.31%

Paris Firefighters' Relief and Retirement Fund

12/31/2015

8.00%

$

14,175,476

$

4,876,171

$

9,299,305

34.4

$

10,753,297

31.2

3.69%

Plainview Firemen's Relief and Retirement Fund

12/31/2016

7.75%

$

16,174,783

$

5,427,943

$

10,746,840

33.6

$

12,583,859

30.1

1.95%

Plano Retirement Security Plan

12/31/2015

7.50%

$

122,992,163

$

120,921,693

$

2,070,470

98.3

$

19,410,747

86.2

6.51%

Port Arthur Firemen's Relief and Retirement Fund

12/31/2015

8.00%

$

59,400,953

$

43,469,930

$

15,931,023

73.2

$

17,887,807

70.8

5.57%

Port of Houston Authority Retirement Plan

7/31/2016

7.00%

$

176,783,358

$

163,311,014

$

13,472,344

92.4

$

34,448,065

82.6

6.51%

Refugio Co. Memorial Hosp. Dist. Retirement Plan

10/31/2016

7.00%

$

2,004,995

$

2,051,124

$

102.3

$

225,648

90.1

4.09%

52.9

6.50%(7)

San Angelo Firemen's Relief and Retirement Fund

12/31/2015

7.90%

$

97,817,251

$

58,272,932

$

(46,129)
39,544,319

59.6

$

51,908,647

This report is a compilation of pension data reported by retirement systems to the PRB in their most recently published Annual Financial Report and PRB-1000.
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Fiscal Year
End

Plan Name

Discount
Rate

(a)

(b)

(a) - (b)

(b) / (a)

Total Pension
Liability (TPL)
(1)

Fiduciary
Net Position
(2)

Net Pension
Liability (NPL)
(3)

Asset to
Liability
Ratio %

NPL at Discount
Rate -1%
(4)

Asset to
Liability
Ratio %

10 Year
Net Return
(5)

San Antonio Fire and Police Pension Fund

9/30/2015

7.25%

$

3,261,708,637

$

2,595,910,683

$

665,797,954

79.6

$

1,136,904,550

69.5

4.77%

San Antonio Metro. Transit Retirement Plan (VIA)

9/30/2016

7.50%

$

390,852,971

$

246,002,425

$

144,850,546

62.9

$

186,823,423

56.8

6.12%(7)

San Benito Firemen's Pension Fund

12/31/2015

7.50%

$

5,455,731

$

3,301,643

$

2,154,088

60.5

$

2,910,378

53.1

2.59%

Sweetwater Firemen's Relief and Retirement Fund

12/31/2016

8.00%

$

12,792,573

$

7,826,879

$

4,965,694

61.2

$

6,520,745

54.6

4.38%

Teacher Retirement System of Texas

8/31/2016

8.00%

$ 171,797,150,487

$ 134,008,637,473

$ 37,788,513,014

78.0

$ 58,483,888,620

69.6

5.08%

Temple Firemen's Relief and Retirement Fund

9/30/2016

7.75%

$

$

$

70.8

$

63.5

5.00%

56,277,136

39,862,402

Texarkana Firemen's Relief and Retirement Fund

12/31/2015

7.75%

$

37,889,368

$

31,019,529

Texas City Firemen's Relief and Retirement Fund

12/31/2015

7.75%

$

30,595,932

$

14,536,061

Texas County & District Retirement System (9)

12/31/2016

N/A

Texas Emergency Services Retirement System

8/31/2016

7.75%

$

123,092,111

Texas Municipal Retirement System (9)

12/31/2015

N/A

The Woodlands Firefighters' Retirement System

12/31/2015

7.00%

$

21,902,613

$

22,184,111

$

Travis Cty ESD #6 Firemen's Relief & Retirement Fund

12/31/2016

7.00%

$

19,975,426

$

15,043,500

$

N/A

$

N/A
$

N/A

93,964,008

$

N/A

16,414,734

22,886,713

N/A

N/A

$

10,910,129

N/A

8.37%

16,059,871

47.5

$

17,398,144

45.5

4.22%

N/A

N/A

4.91%

49,314,321

65.6

6.06%

N/A

N/A

5.35%

N/A

N/A

29,128,103

76.3

N/A

N/A

$

101.3

$

3,572,240

86.1

-4.56%(10)

4,931,926

75.3

$

9,102,715

62.3

6.50%(11)

(281,498)

Tyler Firemen's Relief and Retirement Fund

12/31/2015

7.75%

$

84,526,143

$

59,949,406

$

24,576,737

70.9

$

33,453,987

64.2

5.11%

University Health System Pension Plan

12/31/2015

7.50%

$

407,490,138

$

267,492,612

$

139,997,526

65.6

$

193,977,132

58.0

5.49%

University Park Firemen's Relief and Retirement Fund

12/31/2015

8.00%

$

21,626,390

$

9,067,543

$

12,558,847

41.9

$

14,953,173

37.7

4.12%

Waxahachie Firemen's Relief and Retirement Fund

9/30/2016

7.00%

$

21,240,580

$

14,201,159

$

7,039,421

66.9

$

9,868,238

59.0

4.90%

Weslaco Firemen's Relief and Retirement Fund

9/30/2016

7.25%

$

13,775,101

$

9,186,148

$

4,588,953

66.7

$

6,730,390

57.7

2.71%

Wichita Falls Firemen's Relief and Retirement Fund

12/31/2015

8.00%

$

72,410,174

$

46,396,915

$

26,013,259

64.1

$

34,867,081

57.1

5.78%

Grand Totals:

$ 275,933,986,351

$ 193,561,511,315

$ 82,365,605,197

70.1%

$ 116,597,470,551

Notes:
(1) Total Pension Liability is the actuarial accrued liability calculated in accordance with GASB 67, as reported in the system's Annual Financial Report.
(2) Fiduciary Net Position is the market value of assets as of the Fiscal Year End, as reported in the system's Annual Finaicial Report.
(3) Net Pension Liability is measured as the Total Pension Liability less the amount of the pension plan’s Fiduciary Net Position.
(4) Net Pension Liability measured using a discount rate 1% lower than the stated discount rate.
(5) 10 Year Net Return (gross return net of investment expenses) as reported for the Fiscal Year on the PRB-1000 Investment Returns and Assumptions Report.
(6) A 10 Year Return was not available from this plan.
(7) A 10 Year Net Return was not available from this plan, so a Gross Return was used.
(8) Information not available.
(8) Net Returns reported in the most recent PRB-1000 do not match fiscal year end returns. The PRB will most likely revise this number in the future.
(9) Plan is an Agent Multiple Employer Defined Benefit Plan and is not subject to the majority of GASB 67 reporting requirements.
(10) The plan has only been active for one year so the Net Return listed is based on a one year time period.
(11) The plan has only been active for eight years so the Net Return listed is based on an eight year time period.

This report is a compilation of pension data reported by retirement systems to the PRB in their most recently published Annual Financial Report and PRB-1000.

3

62.4%

THIS PAGE INTENTIONALLY LEFT BLANK

Contribution Report
August 11, 2017

(a)

(b)

(c) = (a) - (b)

Total NC
(% of Pay)
(2)

EE Cont
(% of Pay)
(2)

ER Normal
Cost
(% of Pay)
(2)

(d)

(e) = (c) + (d)

(f)

Amort Pmt
(% of Pay)
(2)

ER Rec Cont
(% of Pay)
(2), (3)

Actual
ER Cont
(% of Pay)
(4)

(f) / (e)

Actual ER
Cont Type

Plan Name

Plan
Status
(1)

Abilene Firemen's Relief & Retirement Fund

Active

9/30/2016

$

13,030,036

15.62%

13.20%

2.42%

17.27%

19.69%

19.25%

Fixed

98%

Amarillo Firemen's Relief & Retirement Fund

Active

12/31/2015

$

18,902,215

22.46%

13.00%

9.46%

9.37%

18.83%

18.83%

Fixed

100%

Fiscal Year
End

Covered
Payroll

Percent of
Rec Cont
Paid

Arlington Employees Deferred Income Plan

Active

6/30/2016

$

3,352,500

4.94%

3.00%

1.94%

0.00%

1.94%

1.60%

Actuarial

83%

Atlanta Firemen's Relief & Retirement Fund

Active

12/31/2015

$

586,100

19.55%

13.00%

6.55%

7.09%

13.64%

14.78%

Fixed

108%

Austin Employees' Retirement System

Active

12/31/2016

$

579,293,294

18.49%

8.00%

10.49%

9.35%

19.84%

18.04%

Fixed

91%

Austin Fire Fighters Relief & Retirement Fund

Active

12/31/2015

$

87,836,040

28.27%

17.83%

10.44%

9.18%

19.62%

21.88%

Fixed

112%

Austin Police Retirement System

Active

12/31/2015

$

154,243,493

21.60%

13.00%

8.60%

12.95%

21.55%

21.55%

Fixed

100%

Beaumont Firemen's Relief & Retirement Fund

Active

12/31/2015

$

17,546,787

18.57%

15.00%

3.57%

12.86%

16.43%

15.00%

Fixed

91%

Big Spring Firemen's Relief & Retirement Fund

Active

12/31/2016

$

3,766,262

13.85%

13.00%

0.85%

11.69%

12.54%

13.80%

Fixed

110%

Brazos River Authority Retirement Plan

Frozen

2/29/2016

$

7,989,938

0.00%

0.00%

0.00%

11.41%

11.41%

10.34%

Actuarial

91%

Brownwood Firemen's Relief & Retirement Fund

Active

12/31/2015

$

1,700,450

14.69%

8.00%

6.69%

14.77%

21.46%

20.00%

Fixed

93%

$

18,663,437

8.58%

0.00%

8.58%

1.82%

10.40%

10.09%

Actuarial

97%

N/A

N/A

N/A

N/A

N/A

N/A

Actuarial

164%

Capital MTA Retirement Plan for Administrative Employees

Active

12/31/2015

Capital MTA Retirement Plan for Bargaining Unit Employees (5)

Frozen

12/31/2015

Cleburne Firemen's Relief & Retirement Fund

Active

12/31/2016

$

4,104,246

20.38%

13.00%

7.38%

16.12%

23.50%

24.40%

Fixed

104%

Colorado River Municipal Water Dist. Pension Trust

Active

12/31/2015

$

2,828,309

9.29%

0.00%

9.29%

2.20%

11.49%

17.18%

Actuarial

150%

Conroe Fire Fighters' Retirement Fund

Active

12/31/2015

$

7,390,921

18.48%

13.24%

5.24%

10.94%

16.18%

15.63%

Fixed

97%

Corpus Christi Fire Fighters' Retirement System

Active

12/31/2016

$

31,583,219

15.73%

13.10%

2.63%

18.15%

20.78%

20.78%

Fixed

100%

Corpus Christi Regional Transportation Authority (6)

Active

12/31/2015

$

8,818,232

N/A

N/A

N/A

N/A

11.16%

11.17%

Actuarial

100%

Corsicana Firemen's Relief & Retirement Fund

Active

12/31/2015

$

3,966,657

15.50%

14.00%

1.50%

12.50%

14.00%

14.00%

Fixed

100%

CPS Energy Pension Plan

Active

12/31/2016

$

229,622,866

14.03%

5.00%

9.03%

8.98%

18.01%

19.52%

Actuarial

108%

Dallas Co. Hospital Dist. Retirement Income Plan

Active

12/31/2015

$

574,215,000

6.41%

4.50%

1.91%

2.52%

4.43%

4.27%

Actuarial

96%

Dallas Employees' Retirement Fund

Active

12/31/2016

$

409,433,000

21.53%

13.32%

8.21%

12.66%

20.87%

13.71%

Other

66%

Dallas Police & Fire Pension System-Combined Plan

Active

12/31/2016

$

365,210,000

25.31%

7.08%

18.23%

60.80%

79.03%

32.68%

Fixed

41%

Dallas Police & Fire Pension System-Supplemental

Active

12/31/2016

$

725,000

31.89%

5.13%

26.76%

396.09%

422.85%

422.56%

Actuarial

100%

Dallas/Fort Worth Airport Board DPS Retirement Plan

Active

12/31/2016

$

26,883,000

23.45%

7.00%

16.45%

14.26%

30.71%

30.71%

Actuarial

100%

Dallas/Fort Worth Airport Board Retirement Plan

Active

12/31/2016

$

59,467,000

18.02%

0.00%

18.02%

19.47%

37.49%

37.49%

Actuarial

100%

DART Employees' Defined Benefit Retirement Plan & Trust

Closed

9/30/2016

$

18,914,000

11.79%

0.02%

11.77%

37.87%

49.64%

48.73%

Actuarial

98%

Denison Firemen's Relief & Retirement Fund

Active

12/31/2015

$

3,287,080

16.11%

12.00%

4.11%

10.89%

15.00%

15.00%

Fixed

100%

N/A

This report is a compilation of pension data reported by retirement systems to the PRB in their most recently published Annual Financial Report and Actuarial Valuations.
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(a)

(b)

(c) = (a) - (b)

Total NC
(% of Pay)
(2)

EE Cont
(% of Pay)
(2)

ER Normal
Cost
(% of Pay)
(2)

12.60%

9.31%

(d)

(e) = (c) + (d)

(f)

Amort Pmt
(% of Pay)
(2)

ER Rec Cont
(% of Pay)
(2), (3)

Actual
ER Cont
(% of Pay)
(4)

(f) / (e)

Actual ER
Cont Type

Percent of
Rec Cont
Paid

9.02%

18.33%

17.41%

Fixed

95%

Plan Name

Plan
Status
(1)

Fiscal Year
End

Denton Firemen's Relief & Retirement Fund

Active

12/31/2016

$

15,850,437

21.91%

El Paso City Employees' Pension Fund

Active

8/31/2016

$

156,336,028

14.20%

8.95%

5.25%

8.80%

14.05%

14.95%

Fixed

106%

El Paso Firemen's Pension Fund

Active

12/31/2016

$

60,098,560

25.13%

15.28%

9.85%

11.96%

21.81%

18.79%

Fixed

86%

El Paso Police Pension Fund

Active

12/31/2016

$

79,781,483

25.54%

13.89%

11.65%

14.80%

26.45%

18.16%

Fixed

69%

Employees Retirement System of Texas (7)

Active

8/31/2016

$

6,742,143,036

12.27%

9.50%

2.77%

7.35%

10.12%

10.19%

Fixed

101%

Fort Worth Employees' Retirement Fund

Active

9/30/2016

$

424,371,512

11.22%

7.94%

3.28%

20.60%

23.88%

20.09%

Fixed

84%

Galveston Employees' Retirement Fund

Active

12/31/2015

$

21,925,267

10.71%

6.00%

4.71%

4.38%

9.09%

8.98%

Fixed

99%

Galveston Employees' Retirement Plan for Police

Active

12/31/2015

$

10,455,308

12.04%

12.00%

0.04%

15.89%

15.93%

12.03%

Fixed

76%

Covered
Payroll

Galveston Firefighter's Relief & Retirement Fund

Active

12/31/2015

$

7,118,164

18.59%

16.00%

2.59%

14.69%

17.28%

14.00%

Fixed

81%

Galveston Wharves Pension Plan

Closed

12/31/2016

$

3,174,196

4.34%

0.00%

4.34%

8.76%

13.10%

13.23%

Actuarial

101%

Greenville Firemen's Relief & Retirement Fund

Active

12/31/2015

$

4,061,020

15.74%

15.30%

0.44%

21.76%

22.20%

15.83%

Fixed

71%

Guadalupe-Blanco River Authority

Closed

12/31/2016

$

7,095,581

5.26%

0.00%

5.26%

9.37%

14.63%

18.86%

Other

129%

Harlingen Firemen's Relief & Retirement Fund

Active

9/30/2016

$

6,482,292

18.06%

13.00%

5.06%

10.54%

15.60%

12.66%

Fixed

81%

Harris County Hospital District Pension Plan

Closed

12/31/2015

$

197,360,000

3.94%

0.00%

3.94%

12.06%

16.00%

16.09%

Actuarial

101%

Houston Firefighters' Relief & Retirement Fund

Active

6/30/2016

$

280,436,000

28.40%

9.00%

19.40%

11.40%

30.80%

33.62%

Other

109%

Houston MTA Non-Union Pension Plan

Active

12/31/2016

$

46,853,004

7.47%

0.00%

7.47%

16.27%

23.74%

23.86%

Actuarial

101%

Houston MTA Workers Union Pension Plan

Closed

12/31/2016

$

106,574,630

4.90%

0.00%

4.90%

12.87%

17.77%

15.54%

Actuarial

87%

Houston Municipal Employees Pension System

Active

6/30/2016

$

640,528,652

5.85%

2.99%

2.86%

24.52%

27.38%

24.97%

Other

91%

Houston Police Officer's Pension System

Active

6/30/2016

$

407,058,000

30.91%

9.37%

21.54%

16.64%

38.18%

33.75%

Other

88%

Irving Firemen's Relief & Retirement Fund

Active

12/31/2015

$

27,306,626

18.44%

12.00%

6.44%

13.44%

19.88%

15.65%

Fixed

79%

Irving Supplemental Benefit Plan

Active

12/31/2015

$

93,289,972

3.22%

2.50%

0.72%

0.69%

1.41%

1.49%

Fixed

106%

Judicial Retirement System of Texas Plan Two

Active

8/31/2016

$

78,261,000

21.03%

7.15%

13.88%

2.72%

16.60%

15.81%

Fixed

95%

Killeen Firemen's Relief & Retirement Fund

Active

9/30/2016

$

13,490,655

16.24%

11.00%

5.24%

7.76%

13.00%

13.13%

Fixed

101%

Laredo Firefighters Retirement System

Active

9/30/2016

$

33,836,000

19.96%

15.00%

4.96%

15.14%

20.10%

20.10%

Fixed

100%

Law Enforcement & Custodial Officer Sup. Ret. Fund

Active

8/31/2016

$

1,725,880,000

1.77%

0.50%

1.27%

1.33%

2.60%

1.59%

Fixed

61%

Longview Firemen's Relief & Retirement Fund

Active

12/31/2016

$

12,308,076

13.69%

16.25%

0.00%

26.84%

26.84%

17.11%

Fixed

64%

Lower Colorado River Authority Retirement Plan

Closed

3/31/2016

$

122,108,329

6.14%

0.33%

5.81%

8.44%

14.25%

22.31%

Actuarial

121%

Lubbock Fire Pension Fund

Active

12/31/2015

$

29,897,052

22.30%

12.43%

9.87%

12.38%

22.25%

22.25%

Fixed

100%

Lufkin Firemen's Relief & Retirement Fund

Active

12/31/2016

$

5,061,704

16.60%

13.20%

3.40%

22.32%

25.72%

21.98%

Fixed

85%

Marshall Firemen's Relief & Retirement Fund

Active

12/31/2015

$

2,553,521

15.74%

14.00%

1.74%

20.76%

22.50%

19.05%

Fixed

85%

This report is a compilation of pension data reported by retirement systems to the PRB in their most recently published Annual Financial Report and Actuarial Valuations.
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(a)

(b)

(c) = (a) - (b)

Total NC
(% of Pay)
(2)

EE Cont
(% of Pay)
(2)

ER Normal
Cost
(% of Pay)
(2)

(d)

(e) = (c) + (d)

(f)

Amort Pmt
(% of Pay)
(2)

ER Rec Cont
(% of Pay)
(2), (3)

Actual
ER Cont
(% of Pay)
(4)

(f) / (e)

Actual ER
Cont Type

Percent of
Rec Cont
Paid

Fixed

104%

Plan Name

Plan
Status
(1)

Fiscal Year
End

McAllen Firemen's Relief & Retirement Fund

Active

9/30/2016

$

11,515,311

15.05%

11.00%

4.05%

8.95%

13.00%

13.50%

Midland Firemen's Relief & Retirement Fund

Active

12/31/2015

$

17,089,837

24.81%

13.20%

11.61%

13.77%

25.38%

21.83%

Fixed

86%

Nacogdoches County Hospital District Retirement Plan

Active

6/30/2016

$

30,057,297

4.56%

2.91%

1.65%

2.66%

4.31%

5.66%

Actuarial

131%

Northeast Medical Center Hospital Retirement Plan (5)

Frozen

6/30/2015

N/A

N/A

N/A

N/A

N/A

N/A

N/A

Actuarial

100%

Northwest Texas Healthcare System Retirement Plan (5)

Frozen

9/30/2016

N/A

N/A

N/A

N/A

N/A

N/A

N/A

Other

100%

Odessa Firemen's Relief & Retirement Fund

Active

12/31/2016

$

12,635,373

21.36%

15.00%

6.36%

29.24%

35.60%

16.12%

Fixed

45%

Orange Firemen's Relief & Retirement Fund

Active

12/31/2015

$

2,195,029

12.89%

11.00%

1.89%

17.97%

19.86%

14.00%

Fixed

70%

Paris Firefighters' Relief & Retirement Fund

Active

12/31/2015

$

2,587,358

8.13%

15.00%

0.00%

12.00%

12.00%

12.00%

Fixed

100%

Plainview Firemen's Relief & Retirement Fund

Active

12/31/2016

$

1,970,007

12.84%

14.00%

0.00%

28.12%

28.12%

24.68%

Fixed

88%

Plano Retirement Security Plan

Active

12/31/2016

$

132,482,794

3.56%

0.00%

3.56%

0.06%

3.62%

3.12%

Actuarial

86%

Port Arthur Firemen's Relief & Retirement Fund

Active

12/31/2015

$

8,243,010

14.91%

13.00%

1.91%

12.54%

14.45%

14.45%

Fixed

100%

Port of Houston Authority Retirement Plan

Closed

7/31/2016

$

30,412,207

13.08%

0.00%

13.08%

1.65%

14.73%

14.80%

Actuarial

100%

Refugio County Memorial Hospital District Retirement Plan (5)

Frozen

10/31/2016

N/A

N/A

N/A

N/A

N/A

N/A

Other

1406%

San Angelo Firemen's Relief & Retirement Fund

Active

12/31/2015

$

10,302,155

20.89%

14.20%

6.69%

15.74%

22.43%

20.25%

Fixed

90%

San Antonio Fire & Police Pension Fund

Active

12/31/2016

$

308,263,000

24.15%

12.32%

11.83%

6.39%

18.22%

24.64%

Fixed

135%

San Antonio Metropolitan Transit Retirement Plan

Active

9/30/2016

$

69,482,896

9.39%

4.60%

4.79%

10.11%

14.90%

18.58%

Actuarial

125%

San Benito Firemen Relief & Retirement Fund

Active

12/31/2015

$

1,448,850

13.28%

12.00%

1.28%

9.68%

10.96%

12.00%

Fixed

109%

Sweetwater Firemen's Relief & Retirement Fund

Active

12/31/2016

$

1,554,689

21.93%

16.00%

5.93%

13.83%

19.76%

16.52%

Fixed

84%

Teacher Retirement System of Texas

Active

8/31/2016

$ 40,742,826,333

10.03%

7.20%

2.83%

5.09%

7.92%

7.90%

Fixed

100%

Temple Firemen's Relief & Retirement Fund

Active

9/30/2016

$

8,290,160

19.70%

15.00%

4.70%

10.54%

15.24%

15.04%

Fixed

99%

Texarkana Firemen's Relief & Retirement Fund

Active

12/31/2015

$

4,080,926

22.79%

13.50%

9.29%

10.21%

19.50%

19.50%

Fixed

100%

Texas City Firemen's Relief & Retirement Fund

Active

12/31/2015

$

4,824,150

14.53%

16.00%

0.00%

16.43%

16.43%

16.00%

Fixed

97%

Texas County & District Retirement System

Active

12/31/2016

$

6,378,374,324

14.04%

6.99%

7.05%

4.14%

11.19%

12.10%

Actuarial

108%

Texas Emergency Services Retirement System (5)

Active

8/31/2016

N/A

N/A

N/A

N/A

N/A

N/A

Other

102%

Texas Municipal Retirement System

Active

12/31/2016

$

5,884,788,962

14.47%

6.61%

7.86%

4.77%

12.63%

13.05%

Actuarial

103%

The Woodlands Firefighters' Retirement System

Active

12/31/2016

$

10,687,680

22.76%

12.00%

10.76%

0.00%

10.76%

12.00%

Fixed

112%

Travis County ESD # 6 Firefighter's Relief & Retirement Fund

Active

12/31/2016

$

5,610,292

21.84%

20.00%

1.84%

17.36%

19.20%

19.20%

Fixed

100%

Tyler Firemen's Relief & Retirement Fund

Active

12/31/2015

$

11,519,867

20.64%

13.50%

7.14%

12.36%

19.50%

21.29%

Other

109%

Covered
Payroll

N/A

N/A

This report is a compilation of pension data reported by retirement systems to the PRB in their most recently published Annual Financial Report and Actuarial Valuations.
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(a)

(b)

(c) = (a) - (b)

Total NC
(% of Pay)
(2)

EE Cont
(% of Pay)
(2)

ER Normal
Cost
(% of Pay)
(2)

(d)

(e) = (c) + (d)

(f)

Amort Pmt
(% of Pay)
(2)

ER Rec Cont
(% of Pay)
(2), (3)

Actual
ER Cont
(% of Pay)
(4)

(f) / (e)

Actual ER
Cont Type

Percent of
Rec Cont
Paid
102%

Plan Name

Plan
Status
(1)

Fiscal Year
End

University Health System Pension Plan

Active

12/31/2016

$

307,617,260

3.99%

2.00%

1.99%

4.15%

6.14%

6.27%

Actuarial

University Park Firemen's Relief & Retirement Fund

Active

12/31/2015

$

3,356,465

16.71%

13.00%

3.71%

18.96%

22.67%

17.54%

Fixed

77%

Waxahachie Firemen's Relief & Retirement Fund

Active

9/30/2016

$

4,049,400

18.42%

12.00%

6.42%

8.50%

14.92%

15.33%

Fixed

103%

Weslaco Firemen's Relief & Retirement Fund

Active

9/30/2016

$

3,545,525

13.52%

12.00%

1.52%

7.00%

8.52%

12.41%

Fixed

146%

Wichita Falls Firemen's Relief & Retirement Fund

Active

12/31/2015

$

10,182,717

15.80%

12.00%

3.80%

13.47%

17.27%

12.51%

Fixed

72%

Covered
Payroll

Notes:
(1) Plan status indicates whether plan is active (admitting new hires), closed to new hires (but still accruing benefits), or frozen (not accruing benefits).
(2) Values may differ from that reported by the system due to differences in timing and/or rounding. For systems that do not indicate the fiscal year associated with this value (or the requisite valuation has not been provided to the PRB), they are based on
the most recently reported valuation date on or before the beginning of the fiscal year.
(3) Recommended Contribution needed for the system to achieve and maintain an amortization period that does not exceed 30 years, in accordance with Texas Code §802.101(a).
(4) Actual contribution rate is determined as the employer contributions made to the plan during the fiscal year divided by the covered payroll shown. This may differ from the plan's stated contribution rate due to differences between actual and assumed
covered payroll.
(5) Covered payroll is not reported for this plan.
(6) Associated funding valuation has not been provided to the PRB.
(7) Plan calculates a recommended contribution based on a 31-year amortization period

This report is a compilation of pension data reported by retirement systems to the PRB in their most recently published Annual Financial Report and Actuarial Valuations.
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FSRP Progress Report
The following plans have previously formulated a Funding Soundness Restoration Plan. The information below outlines the progress they are
making towards the required 40 year amortization period by the goal year.

FSRP (Old)
Am Period

FSRP (Old)
AV Date

Latest Am
Period1

Latest Am
Period Date1

Goal
Year

Galveston Employees' Retirement Plan for Police

55.1

1/1/2014

48.7

1/1/2017

2026

Galveston Firefighter's Relief & Retirement Fund

50.2

1/1/2014

47

12/31/2015

2026

Greenville Firemen's Relief & Retirement Fund

70.4

12/31/2014

51.2

12/31/2014

2026

Harlingen Firemen's Relief & Retirement Fund

Infinite

12/31/2015

48.4

12/31/2016

2026

63.4

1/1/2014

33.0

12/31/2015

2026

Lufkin Firemen's Relief & Retirement Fund

40.6

12/31/2014

40.6

12/31/2014

2026

Midland Firemen’s Relief & Retirement Fund

59.1

1/1/2014

44.7

12/31/2015

2026

Odessa Firemen's Relief & Retirement Fund

Infinite

1/1/2016

48.63

1/1/2017

2026

Orange Firemen's Relief & Retirement Fund

58.2

1/1/2015

47.4

1/1/2015

2026

Sweetwater Firemen's Relief & Retirement Fund

58.8

12/31/2014

32.8

12/31/2014

2026

University Park Firemen's Relief & Retirement Fund

53.7

1/1/2015

53.74

1/1/2015

2026

Wichita Falls Firemen's Relief & Retirement Fund

105.9

1/1/2015

49.4

1/1/2017

2026

Plan Name

Irving Firemen's Relief & Retirement Fund

2

1

Based on the most recent valuation, or the FSRP analysis if no post-FSRP valuation has been completed.
Amortization periods calculated by the PRB in consultation with the plan actuary.
3
This amortization period calculation is currently under review.
4
Based on the plan design changes made by HB 3056, the projected amortization period as of 1/1/2015 would be 88.4 years.
2

1

Pension Review Board
August 11, 2017

Summary of Submitted FSRPs
This is a summary of the FSRPs from systems that have submitted a plan since the last PRB meeting.
Retirement
System

Dallas Police & Fire
Pension System Combined Plan

AV
Effective
Date

Am
Period

1/1/2017

44.0

1

Plan Changes
Employee
Contributions

Employer
Contributions

Old: 8.5%

Old: 27.5%

New 13.5%

New: 34.5% +
$13 million
annually with a
floor until 2024

1

Other
 Ended DROP interest & COLA credit,
instated maximum DROP period of 10
years, & annuitized DROP balances as
of 9/1/2017
 Decreased normal retirement benefit
multiplier, increased retirement age &
increased final average salary period
for service after 9/1/2017
 Increased age of early retirement &
decreased benefit multiplier for service
after 9/1/2017
 Ended supplemental retirement
benefit for retirees not receiving it
before 9/1/2017
 Decreased vesting period of members
hired on or after 3/1/2011
 Decreased maximum benefit from 96%
to 90% of computational pay for
members hired before 3/1/2011
 Suspended COLA until plan is at least
70% funded

The plan had an infinite amortization period in its two previous actuarial valuations, dated 1/1/2015 and 1/1/2016.

2

Comments

All changes listed are
from H.B. 3158, signed
by the Governor on
May 31, 2017.
The bill goes into effect
on September 1, 2017.

Pension Review Board
August 11, 2017

Systems Immediately Subject to FSRP Formulation Requirement – In Progress
This is a list of retirement systems that have had amortization periods over 40 years for three consecutive annual actuarial valuations, or two
consecutive actuarial valuations if the systems conduct the valuations every two or three years.
Plan Name

Dallas Employees' Retirement Fund
Fort Worth Employees' Retirement Fund

1

Amort
Period

Date of
AV

Amort
Period

Date of
AV

Amort
Period

Date of
AV

FSRP
AV Date

Infinite

12/31/2016

Infinite

12/31/2015

Infinite

12/31/2014

12/31/2015

72.5

12/31/2015

55.7

12/31/2014

49.3

1/1/2014

12/31/2015

Systems at Risk of FSRP Formulation Requirement
This is a list of retirement systems that have had an amortization period that exceeds 40 years as of their most recent actuarial valuation. These
systems are not immediately subject to the FSRP.
Plan Name

Amort Period

Date of AV

Longview Firemen's Relief & Retirement Fund

50.7

12/31/2016

Marshall Firemen's Relief & Retirement Fund

43.2

12/31/2014
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AGREEMENT FOR CONSULTING SERVICES
BETWEEN
THE CITY OF FORT WORTH
AND
PFM GROUP CONSULTING LLC
PFM FINANCIAL ADVISORS LLC
PFM ASSET MANAGEMENT LLC
AGREEMENT FOR CONSULTING SERVICES (“AGREEMENT”)
This Agreement, made and entered into this ___ day of ____________, 2017 by and
between The City of Fort Worth (the “City”) and PFM Group Consulting LLC, (the “Contractor”
or “PFM Consulting”), together with its affiliates, PFM Financial Advisors LLC (“Financial
Advisors”) and PFM Asset Management LLC (“Investment Advisors”) collectively, (the
“Affiliates”), and sets forth the terms and conditions under which Contractor and its Affiliates shall
provide services under this Agreement, as applicable.
Contractor and Affiliates shall be bound to the terms and conditions of this Agreement;
provided, however, that Contractor and each Affiliate shall provide its services pursuant to a
separate “Work Order” which shall include such entity’s scope of services, compensation, and any
other applicable regulatory and/or requirements.
City and Contractor and each Affiliate agree to the following:
I.

SCOPE OF SERVICES

Contractor and Affiliates shall provide professional consulting services related to the
Employees’ Retirement Plan as further detailed in Exhibit B; provided, however, that Contractor
and each Affiliate shall perform its respective portion of the services pursuant to its separate scope
of services set forth in its work order.
II.

WORK SCHEDULE

The services hereunder are to commence as soon as practicable after the execution of this
Agreement and a request by the City for such service. Work performed under this Agreement shall
be completed according to the following schedule:
Work Task
Task 1: Project Kick-Off, Data Collection,
and Initial Stakeholder Engagement (as
appropriate)
Task 2: Comparability Analysis
Task 3: Develop Specific Plan Design
Options for Actuarial Analysis

Agreement for Consulting Service CFW and PFM Entities

Expected Timeframe of Task
May-July

June-July
July-August
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Task 4: Actuarial Analysis of Reform
Proposals and Alternative Actuarial
Assumptions
Task 5: Develop Pension Funding Model
Task 6: Develop Recommendations
(includes Draft Final Report)
Task 7: Stakeholder Engagement and
Implementation Support (and Final Report)
III.

July-September

June-September
September-TBD*
September – TBD*

COMPENSATION

For the services provided under this Agreement, Contractor’s and the Affiliates’ professional
fees shall be paid as set forth in each Work Order, as applicable, and City shall pay fees for other
services not set forth in such Work Orders as provided below. Notwithstanding the foregoing, the
total project fee, inclusive of any fees to Affiliates, shall be $285,106. Contractor will issue monthly
invoices to the City of Fort Worth, which shall include the separately stated fees for any
Affiliate(s). Invoices will be issued for the hours accrued in the prior month and shall include details
regarding hours expended compared to the project plan associated with each task. The final invoice
shall be issued after successful completion of the project work and delivery to the City.
1.

Project Fees

The total project fees, inclusive of any fees to Affiliates, shall be a total of $285,106, based
on the performance of the services provided by Contractor and any Affiliates as set out below:
Services to be Provided
Develop Specific Plan Design Options for Actuarial Analysis
Actuarial Analysis of Reform Proposals & Alternative Assumptions
Develop Pension Funding Model
Final Report and Presentation & Implementation Support
Total

2.

Not to exceed
$57,021.20
$95,035.33
$57,021.20
$76,028.27
$285,106.00

Other Services

Any services which are not included in the Work Orders per the project fees specified above
will be subject to separate, mutually acceptable fee structures. In addition, as stated in PFM’s
proposal to the City dated January 31, 2017, the project is anticipated to involve roughly six on-site
working meetings and/or presentation trips, and additional remote working discussions and status
updates. To the extent the Contractor determines accomplishing the City’s objectives as reiterated
in Exhibit B may require significantly more than this number of on-site meetings and presentations,
Contractor will discuss how and whether to modify the fee structure with the City provided however
that any modification must be in writing and signed by all involved parties. If additional services are
agreed upon based on hourly billing, Contractor’s hourly rates will be as follows:

Agreement for Consulting Service CFW and PFM Entities
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PFM Title

IV.

Hourly Rate

Managing Director

$325

Director/Sr. Managing Consultant

$275

Senior Analyst/Analyst

$225

TERMS AND TERMINATION

This Agreement shall commence on execution by all parties and remain in effect for an
initial term of one year unless canceled in writing by either party upon thirty (30) days written notice
to the other party. This Agreement may be renewed by written mutual consent of the parties for up
to four additional terms of one year each.
V.

ASSIGNMENT

Contractor shall not assign any interest in this Agreement or subcontract any of the work
performed under the Agreement without the prior written consent of the City.
VI.

DATA

All information, data, reports, and records (“Data”) in the possession of the City or any third
party necessary for carrying out any services to be performed under this Agreement shall be
furnished to Contractor or to the Affiliates, as applicable, and the City shall, and shall cause its
agent(s) to, cooperate with Contractor or the Affiliates, as applicable, in their conduct of reasonable
due diligence in performing the services, including with respect to ascertaining facts that are
necessary in Contractor’s or Affiliates’ recommendation(s) to the City in connection with the
services and/or relevant to City’s determination whether to proceed with a course of action. To the
extent City requests that Contractor or any Affiliate, as applicable, provide advice with regard to any
recommendation made by a third party, City will provide to Contractor, or the Affiliates, as
applicable, written direction to do so as well as any Data it has received from such third party
relating to its recommendation. City acknowledges and agrees that while Contractor or the
Affiliates, as applicable, are relying on the Data in connection with the provision of the services
under this Agreement, neither Contractor nor the Affiliates, as applicable, make any representation
with respect to and shall not be responsible for the accuracy or completeness of such Data.
VII.

NOTICES

All notices given under this Agreement shall be in writing, sent by registered United States
mail, with return receipt requested, addressed to the party for whom it is intended, at the designated
below. The parties designate the following as the respective places for giving notice, to-wit:
THE CITY OF FORT WORTH
200 Texas Street
Fort Worth, Texas 76102
Attention: Susan Alanis
Agreement for Consulting Service CFW and PFM Entities

Page 3 of 16

PFM GROUP CONSULTING LLC
1735 Market Street
43rd Floor
Philadelphia, PA 19103
Attention: ___________________
PFM FINANCIAL ADVISORS LLC
1735 Market Street
43rd Floor
Philadelphia, PA 19103
Attention: ___________________
PFM ASSET MANAGEMENT LLC
1735 Market Street
43rd Floor
Philadelphia, PA 19103
Attention: ___________________
VIII. TITLE TRANSFER
All materials, except functioning or dynamic financial models, prepared by Contractor or the
Affiliates, as applicable, pursuant exclusively to this Agreement shall be the property of the City.
Subject to the exception described above, upon termination of this Agreement, Contractor or the
Affiliates, as applicable, shall deliver to the City copies of any and all material pertaining to this
Agreement.
IX.

INSURANCE

The Contractor’s and Affiliates’ insurance coverage with policy limits not less than as stated
in Exhibit A shall apply to this Agreement.

X.

LIMITATION OF LIABILITY

CONTRACTOR AND AFFILIATES SHALL BE LIABLE AND RESPONSIBLE FOR ALL DAMAGES THAT
THE CITY INCURS AND THAT RELATE TO, ARISE OUT OF, OR ARE OCCASIONED BY A BREACH OF
THIS AGREEMENT AND/OR PERFORMANCE OF SERVICES UNDER THIS AGREEMENT BY
CONTRACTOR OR AFFILIATES AND/OR THEIR RESPECTIVE OFFICERS, AGENTS, SERVANTS OR
EMPLOYEES. THE CITY, ITS OFFICERS, AGENTS, SERVANTS AND EMPLOYEES, SHALL NOT BE
LIABLE FOR ANY DAMAGES THAT CONTRACTOR OR AN AFFILIATE INCURS AS A RESULT OF THE
CITY'S ACTIONS ON ACCOUNT OF ANY BREACH OF THIS AGREEMENT BY CONTRACTOR OR
AFFILIATES AND/OR THEIR RESPECTIVE OFFICERS, AGENTS, SERVANTS OR EMPLOYEES. IN
ADDITION, CONTRACTOR AND AFFILIATES SHALL BE LIABLE AND RESPONSIBLE FOR ANY AND ALL
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EXHIBIT B
Summary of Work Plan
The following objectives were specified in the Request for Proposal (“RFP”) letter from the City:
1. Evaluate options to move new General employees to a cash-balance, hybrid, or statewide
municipal plan.
a. Consider comparative data to ensure plan design achieves portability and
recruitment/ retention competitiveness
b. Evaluate annual employer cost to support new plan over a 30-year horizon
c. Meet with Texas Municipal Retirement System to identify migration plan and/ or
legislative changes and cost scenarios required to join
d. Confirm actuarial analysis of impact to legacy plan(s) and resources required to
maintain or improve funded status.
2. Analyze pros and cons of separating legacy plan among employee groups, resulting fund
metrics and the cost to restore funding soundness.
3. Conduct data match to Fund's December 31, 2016 valuation when available to confirm
scenario analysis.
4. Evaluate options for combinations of contribution increases /benefit decreases for members
of legacy plan(s). Specifically, appropriateness of contribution increases for newer members
with a lower normal cost should be considered. Both benefit and contribution levels should
be considered in the context of employee recruitment and retention.
Contractor and any Affiliates or subcontractor will conduct the following series of activities in order
to address the above objectives for the City of Fort Worth. The activities are described sequentially
and do not necessarily follow the order of the objectives, but fully address them.
Task 1: Project Kick-Off and Data Collection
The first step would be a series of meetings with the key project leaders designated by the City’s staff
to discuss the project, goals and expectations, key contacts, and results of past reform efforts.
During the course of these meetings, Contractor and any Affiliates would finalize a data request for
the City, the Fund, and the actuaries. The data request will potentially include:


Recent actuarial valuation reports, Fund annual financial reports, experience studies, and any
ad hoc plan design alternative or other costing studies prepared by the actuaries for the Plan
(as well as the City’s advisors).



Meeting minutes, work product summary, or other materials prepared by the City Manager’s
task force on pension reform



Recent City Comprehensive Annual Financial Reports (“CAFR”).



Annual budget documents or other budget reports containing information on the budgeted
and actual employer contributions for pensions, in sufficient detail to track contributions by
fund, employee group, plan, and year.

Agreement for Consulting Service CFW and PFM Entities
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Plan governing documents and statutes.



Written adopted funding policies, as available.



Detailed unpublished actuarial information maintained by the actuaries or to be generated
from their models, such as projected cash flows, accrued liability, normal cost rates, etc. for
each employee group and benefit Tier, segmented by active/inactive status and hire
data/years of experience, as available.

Contractor and any Affiliates anticipate an on-site visit to complete this task. At the City’s option,
we could expand the stakeholder outreach described in Task 7 to encompass additional engagement
and background on priorities and objectives at the beginning of the project, but we did not include it
as standard based on our interpretation of the City’s scope.
Task 2: Comparability Analysis
Contractor will review key terms of up to five jurisdictions of similar size as previously collected by
the City as well as neighboring jurisdictions and/or the other major Texas cities based on current
engagements, such as:






Service retirement eligibility
Vesting requirements
Employee contributions/deposit rate
Employer contribution/matching/crediting rate
Final Average Earnings (FAE) calculation (including FAE period and compensation
included in FAE, such as how overtime is included in the Fort Worth Fund)
 Cost of Living Adjustment (“COLA”) formulas
 Pension plan funded ratios
 Deferred Retirement Option Plan (“DROP”) program features
Based on Contractor’s meeting with the City on 3/13/17, Contractor’s review will include General
Employees as well as Police and Fire.
In addition, Contractor and any Affiliates will provide supplemental information regarding national
plans with innovative risk management and other best practice design features.
For any entity under review, Contractor will provide an overview of the retirement benefit program,
a description of the benefit structure, and comparisons to the peer groups for key features, including
tabular or graphic comparisons of specific terms.
Task 3: Develop Specific Plan Design Options for Actuarial Analysis
Contractor and any Affiliates will work with the City to develop several potential options for new
General Employees for consideration by the City, including a cash balance plan, hybrid, or statewide municipal plan, based on our industry experience, the comparability analysis, comparison to the
City’s current Tier II benefit terms, and the City’s strategic input. Contractor and any Affiliates will
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work collaboratively with the City to define the specific terms of one to three options for reform for
new General hires, evaluating options based on:
 Potential short- and long-term cost of the plan, measured by employer contributions,
normal cost, etc.
 Comparability analysis
 Industry experience and understanding of trends
 The goals of the City for outcomes of the new plan, as they relate to:
o Affordability
o Sustainability
o Risk management
o Retirement security
o Recruitment and retention
Contractor will also work with the City’s team, including legal staff, to identify potential options for
existing Tier I and Tier II employees, and will work collaboratively with the City to define the
specific terms of several benefit reform options for current active employees.
Contractor anticipates a working session on-site and a presentation document deliverable to review
the benchmarking findings and define potential reform scenarios.
Task 4: Actuarial Analysis of Reform Proposals and Alternative Actuarial Assumptions
Contractor’s actuarial subcontractor Pension Trustee Advisors, Inc. (“PTA”) will work with the
data collected, including information supplied by the Plan actuary, to:
 Analyze potential impacts of reform proposals on the currently unified Plan including
resulting contribution gap to achieve 30 and 40 year amortizations
 Prepare hypothetical allocation of Fund assets and liabilities between General and Police
and Fire employees, based on objective to achieve an equivalent funded status among the
two plans before implementation of the reform proposal
 Analyze potential impacts of reform proposals on the resulting Police/Fire Plan including
resulting contribution gap to achieve 30 and 40 year amortization
 Analyze potential impacts of reform proposals on the legacy General Plan including the
contribution gap as a percentage of payroll for both existing General employees and an
equivalent for New General Employees (assumes reform proposal will allow diversion of
some equivalent employer contributions for New employees to the legacy General plan)
 In lieu of contribution increases, provide equivalent prospective multiplier reduction
requirement for both legacy plans to achieve 30 and 40 year amortization
Contractor and any Affiliates will conduct a limited review of the methods and assumptions used in
the most recent actuarial valuation by the Plan’s actuary and will advise the City of any identified
significant items of concern. If a scope of work is required as the result of an identified concern,
Contractor (and Affiliates) will work to amend the Agreement and revise the scope of work in a
mutually agreeable manner, including any adjustment to fees. Assumptions to be analyzed include
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the investment return rate, inflation rate, individual salary increases, payroll growth, and
demographic assumptions analyzed in the latest experience study.
Task 5: Develop Pension Funding Model
In order to compare the potential impact of reform alternatives, evaluate the short- and long-term
employer costs to the City, and evaluate potential Plan and Fund restructuring concepts, Contractor
will customize its pension funding model to model these impacts for the City.
 Develop high-level funding model including City budget information and estimates
based on actuarial data
 Facilitate transition process
 Review actuarial estimates of plan design alternatives, model multiple funding scenarios
 Potential annual funding and City General Fund budgetary impact
 Overall asset, liability and funded ratio levels over time for the current Fund and
potential Legacy/New Fund structures
 Employer/employee contributions
 Potential savings/additional costs from the various options, based on a range of
potential market outcomes
Task 6: Develop Recommendations
Contractor and any Affiliates will review the results of the analyses with the City’s team and develop
recommended structures. Based on these recommendations, Contractor and any Affiliates will
prepare a draft final report and presentation materials.
Task 7: Stakeholder Engagement and Implementation Support
In this task, Contractor and any Affiliates will support the City in presenting draft final
recommendations and analyses to relevant stakeholder groups, including City Council, the
Employees’ Retirement Fund Board of Trustees, and the Texas Municipal Retirement System
(“TMRS”). Contractor and any Affiliates will work with the TMRS to develop a transition plan, as
appropriate, and modify the plan design and funding model outputs as needed in response.
Contractor and any Affiliates would similarly incorporate feedback from stakeholders into the
recommendations and report if appropriate at the direction of the City.
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Public Retirement System Compliance and Reporting
As of August 4, 2017
Compliance

Non-Compliant Plans
Compliant Plans
Total Plans Registered

Previous Board Meeting

Current Board Meeting

2
91
93

46
47
93

Summary of Plans Non-Compliant over 60 Days

Plan Type
Defined Benefit

Previous Board Meeting

Current Board Meeting

2

1

Total Net Assets – Based on most recent financial reports
Previous Board Meeting
$241,383,797,944.00

Total Net Assets

Current Board Meeting
$245,601,634,661.00

Amortization Periods
Plan Amortization Periods
Infinite
>= 40 years, but not infinite
> 30 years < 40 years
> 25 years <= 30 years
>= 10 years <= 25 years
> 0 Years < 10 years
0 years
Total Plans Registered

Previous Board Meeting

Current Board Meeting

5
11
20
18
27
6
5
92

4
13
18
19
29
7
3
93

1
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Plans Non-Compliant over 60 Days
In accordance with 801.209(b) of the Texas Government Code, this list includes all plans who have not
submitted one or more of the following reports to the Texas Pension Review Board by the 60th day
after the date the reports are due: annual financial, membership, and investment returns and
assumptions report (PRB-1000).

Fiscal Year

Retirement System

2014/2015/2016 Northeast Medical Center Hospital Retirement Plan

Due Date
1/27/2017
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Total Net Assets
List of the total net assets of all active plans based on the most recent financial report received.
Plan Name
Report Date
Net Assets
Teacher Retirement System of Texas

8/31/2016

$134,008,637,473.00

Texas County & District Retirement System

12/31/2016

$26,287,148,901.00

Texas Municipal Retirement System

12/31/2016

$25,233,205,773.00

Employees Retirement System of Texas

8/31/2016

$24,465,580,124.00

Houston Police Officers' Pension System

6/30/2016

$4,080,460,000.00

Houston Firefighters' Relief & Retirement Fund

6/30/2016

$3,729,670,009.00

Dallas Employees' Retirement Fund

12/31/2016

$3,352,043,000.00

San Antonio Fire & Police Pension Fund

12/31/2016

$2,834,548,000.00

Dallas Police & Fire Pension System‐Combined Plan

12/31/2015

$2,680,124,303.00

Houston Municipal Employees Pension System

6/30/2016

$2,400,023,240.00

Austin Employees' Retirement System

12/31/2016

$2,299,708,386.00

Fort Worth Employees' Retirement Fund

9/30/2016

$2,097,716,741.00

CPS Energy Pension Plan

12/31/2016

$1,450,150,734.00

Law Enforcement & Custodial Officer Supplemental Retirement Fund 8/31/2016

$860,049,223.00

Austin Fire Fighters Relief & Retirement Fund

12/31/2015

$785,211,061.00

El Paso Police Pension Fund

12/31/2016

$769,097,564.00

Dallas County Hospital District Retirement Income Plan

12/31/2015

$760,899,000.00

El Paso City Employees' Pension Fund

8/31/2016

$723,103,443.00

Austin Police Retirement System

12/31/2015

$644,174,137.00

Harris County Hospital District Pension Plan

12/31/2015

$564,716,739.00

El Paso Firemen's Pension Fund

12/31/2016

$526,344,624.00

Dallas/Fort Worth Airport Board Retirement Plan

12/31/2016

$439,738,000.00

Lower Colorado River Authority Retirement Plan

3/31/2016

$400,034,926.00

Judicial Retirement System of Texas Plan Two

8/31/2016

$381,119,508.00

Wednesday, August 02, 2017

Page 1 of 4

Plan Name

Report Date

Net Assets

University Health System Pension Plan

12/31/2016

$312,610,523.00

San Antonio Metropolitan Transit Retirement Plan

9/30/2016

$246,002,425.00

Houston MTA Workers Union Pension Plan

12/31/2016

$240,688,461.00

Irving Firemen's Relief & Retirement Fund

12/31/2015

$174,037,587.00

Lubbock Fire Pension Fund

12/31/2015

$172,836,186.00

DART Employees' Defined Benefit Retirement Plan & Trust

9/30/2016

$168,334,000.00

Port of Houston Authority Retirement Plan

7/31/2016

$163,311,014.00

Dallas/Fort Worth Airport Board DPS Retirement Plan

12/31/2016

$160,945,000.00

Houston MTA Non‐Union Pension Plan

12/31/2016

$153,103,411.00

Amarillo Firemen's Relief & Retirement Fund

12/31/2015

$144,657,881.00

Corpus Christi Fire Fighters' Retirement System

12/31/2016

$133,901,631.00

Plano Retirement Security Plan

12/31/2016

$126,698,362.00

Laredo Firefighters Retirement System

9/30/2016

$126,305,204.00

Beaumont Firemen's Relief & Retirement Fund

12/31/2015

$98,349,084.00

Texas Emergency Services Retirement System

8/31/2016

$93,964,008.00

Midland Firemen's Relief & Retirement Fund

12/31/2015

$80,942,385.00

Denton Firemen's Relief & Retirement Fund

12/31/2015

$67,976,717.00

Tyler Firemen's Relief & Retirement Fund

12/31/2015

$59,949,406.00

San Angelo Firemen's Relief & Retirement Fund

12/31/2015

$58,272,932.00

Abilene Firemen's Relief & Retirement Fund

9/30/2016

$55,018,029.00

Irving Supplemental Benefit Plan

12/31/2015

$50,538,106.00

Wichita Falls Firemen's Relief & Retirement Fund

12/31/2015

$46,396,915.00

McAllen Firemen's Relief & Retirement Fund

9/30/2016

$44,759,055.00

Odessa Firemen's Relief & Retirement Fund

12/31/2016

$44,257,040.00

Nacogdoches County Hospital District Retirement Plan

6/30/2016

$43,662,691.00

Port Arthur Firemen's Relief & Retirement Fund

12/31/2015

$43,469,930.00

Galveston Employees' Retirement Fund

12/31/2015

$42,942,348.00

Longview Firemen's Relief & Retirement Fund

12/31/2016

$41,056,538.00

Temple Firemen's Relief & Retirement Fund

9/30/2016

$39,862,402.00

Galveston Firefighter's Relief & Retirement Fund

12/31/2015

$39,026,491.00

Killeen Firemen's Relief & Retirement Fund

9/30/2016

$35,342,830.00

Texarkana Firemen's Relief & Retirement Fund

12/31/2015

$31,019,529.00
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Plan Name

Report Date

Net Assets

Corpus Christi Regional Transportation Authority

12/31/2015

$30,210,461.00

Capital MTA Retirement Plan for Bargaining Unit Employees

12/31/2014

$29,608,577.00

Harlingen Firemen's Relief & Retirement Fund

9/30/2016

$28,747,083.00

Guadalupe‐Blanco River Authority

12/31/2016

$26,632,375.00

The Woodlands Firefighters' Retirement System

12/31/2016

$26,188,804.00

Cleburne Firemen's Relief & Retirement Fund

12/31/2016

$21,323,149.00

Capital MTA Retirement Plan for Administrative Employees

12/31/2015

$20,993,038.00

Conroe Fire Fighters' Retirement Fund

12/31/2015

$20,347,345.00

Galveston Employees' Retirement Plan for Police

12/31/2015

$20,228,442.00

Northwest Texas Healthcare System Retirement Plan

9/30/2016

$19,960,895.00

Dallas Police & Fire Pension System‐Supplemental

12/31/2015

$19,456,706.00

Brazos River Authority Retirement Plan

2/29/2016

$18,726,771.00

Denison Firemen's Relief & Retirement Fund

12/31/2015

$15,214,736.00

Travis County ESD #6 Firefighter's Relief & Retirement Fund

12/31/2016

$15,043,500.00

Texas City Firemen's Relief & Retirement Fund

12/31/2015

$14,536,061.00

Lufkin Firemen's Relief & Retirement Fund

12/31/2016

$14,335,797.00

Waxahachie Firemen's Relief & Retirement Fund

9/30/2016

$14,201,159.00

Greenville Firemen's Relief & Retirement Fund

12/31/2015

$12,477,621.00

Galveston Wharves Pension Plan

12/31/2016

$11,895,228.00

Big Spring Firemen's Relief & Retirement Fund

12/31/2016

$10,387,399.00

Northeast Medical Center Hospital Retirement Plan

7/1/2013

$9,321,452.00

Weslaco Firemen's Relief & Retirement Fund

9/30/2016

$9,186,148.00

Colorado River Municipal Water District Defined Benefit Retirement P 12/31/2015

$9,173,226.00

University Park Firemen's Relief & Retirement Fund

12/31/2015

$9,067,543.00

Orange Firemen's Relief & Retirement Fund

12/31/2015

$8,313,179.00

Corsicana Firemen's Relief & Retirement Fund

12/31/2015

$8,121,618.00

Sweetwater Firemen's Relief & Retirement Fund

12/31/2015

$7,580,734.00

Marshall Firemen's Relief & Retirement Fund

12/31/2015

$7,513,973.00

Plainview Firemen's Relief & Retirement Fund

12/31/2016

$5,427,943.00

Paris Firefighters' Relief & Retirement Fund

12/31/2015

$4,876,169.00

Fort Worth Employees' Retirement Fund Staff Plan

9/30/2016

$3,715,866.00

Atlanta Firemen's Relief & Retirement Fund

12/31/2015

$3,513,956.00
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Plan Name

Report Date

Net Assets

Brownwood Firemen's Relief & Retirement Fund

12/31/2015

$3,397,474.00

San Benito Firemen Relief & Retirement Fund

9/30/2015

$3,225,249.00

Arlington Employees Deferred Income Plan

6/30/2016

$2,727,969.00

Refugio County Memorial Hospital District Retirement Plan

10/31/2016

$2,051,124.00

El Paso Firemen & Policemen's Pension Staff Plan and Trust

12/31/2015

$162,861.00

TOTAL

$245,601,634,661.00
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TAB 3E

Policy for Determination of System Actuarial Review
(Adopted May 5, 2016)
1. In accordance with Government Code, Section 801.202, the Pension Review Board (PRB or
Board) staff will review all actuarial reports submitted by public retirement systems. Staff will
determine whether or not the public retirement system’s actuarial valuation (“Valuation”)
shows that the system’s actual contributions are sufficient to amortize the unfunded actuarial
accrued liability within 40 years, as specified in Texas Government Code, Sections 802.2015 and
802.2016. As part of its review of a system's actuarial reports, the PRB staff may calculate an
amortization period that is different from what is reported in the Valuation.
2. If the staff determines a system’s actual contributions are not sufficient to amortize the
unfunded

actuarial

accrued

liability

within

40

years

(“Over-40-Year-Amortization-

Determination”), the executive director will notify the Board.
3. If the Board actuary concurs with the Over-40-Year-Amortization-Determination, the executive
director will notify the system of this determination in writing and provide the system a 30-day
period in which to voluntarily respond to staff. If the PRB does not receive any response from
the system within the designated time period, the system’s Over-40-Year-AmortizationDetermination will be confirmed. The system will also be informed of the requirement that the
system provide its associated governmental entity the notice required under Sections
802.2015(c) and 802.2016(c) of the Texas Government Code.
4. If the system in its response, if any, does not agree with staff’s Over-40-Year-AmortizationDetermination, the staff will present staff’s review and the system’s response to the Board’s
actuarial committee. The actuarial committee will confirm, deny, or amend the staff’s Over-40Year-Amortization-Determination and will recommend its findings to the Board. The Board will
make the final decision regarding the Over-40-Year-Amortization-Determination. The Board’s
decision and the system’s disagreement, if any, will be included in the PRB’s actuarial and
financial reports and in the funding soundness restoration plan (FSRP) lists staff presents at each
PRB meeting.
5. A system with a confirmed Over-40-Year-Amortization-Determination will be placed under staff
review for further risk assessment. The staff will notify the system and the Board in advance of
the review to provide the system with details of the review, including the scope and time period

1

of the review. The executive director will report preliminary findings to the Board’s actuarial
committee.
6. If a system receives a confirmed Over-40-Year-Amortization-Determination based on three
consecutive annual Valuations, or two consecutive Valuations for a system that conducts the
Valuations every two or three years, the executive director will notify the system and its
associated governmental entity regarding the statutory requirement to formulate an FSRP in
accordance with Texas Government Code Section 802.2015.1
7. At each PRB meeting, staff will provide a list of systems subject to the FSRP formulation
requirement. The staff will also provide a list of systems that are at risk of becoming subject to
the requirement because the system has a confirmed Over-40-Year-AmortizationDetermination, based on the most recent Valuation.
8. The Board may refer a system that is subject to the FSRP formulation requirement to be placed
under the review of the Board’s actuarial committee. If a system is referred as such, the findings
and recommendations of the staff review will be presented at the next meeting of the
committee. The system and its associated governmental entity will be notified in writing no later
than seven (7) days prior to the committee meeting and may be asked to appear before the
committee.
9. Upon the recommendation of the committee, the Board may ask a system and its associated
governmental entity to appear at a regularly scheduled meeting of the PRB. If such
recommendation is made, the entities will be notified in writing no later than ten (10) business
days prior to such meeting.

1

Texas Government Code Section 802.2016, concerning the Funding Soundness Restoration Plan for Certain Public
Retirement Systems, has similar requirements to Section 802.2015 and applies only to a public retirement system
that is governed by Article 6243i, Revised Statutes.

2
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Report on PRB Online Training Utilization
To date, all MET online courses have been released and are available at the following link: PRB Online Courses. The first course, Benefits
Administration, was published on January 7, 2016 and the final course, Investments, on December 9, 2016. The chart below shows the number
of successful completions of each course since its release.

PRB Online Course Completions
(1299 Total Courses Completed)
300

251

250
200

169

186

197

185
160

151

150
100
50
0

Number of Completions

 All numbers are as of 7/24/2017
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Minimum Educational Training (MET) Program
Public Retirement System Reporting as of July 25, 2017
Below is a summary of systems’ reporting compliance with the Minimum Educational Training (MET)
Program. The MET Program has two compliance requirements: (1) system administrators and trustees
must complete the required training hours and (2) systems must report their trustees' and administrator's
contact information and completed hours of training to the Pension Review Board (PRB). The following
report shows only the systems' submission of required MET forms. Trustees' and System Administrators'
compliance with required training hours were reported in the PRB's 2016 Biennial Report to the
Legislature in November 2016 with an update published in April of 2017 during the 85th Legislative
session.

Minimum Education Training Program Form (PRB-2000)

Compliant Systems
Non-Compliant Systems
Total Systems

Previous Board Meeting
76
10
86

Current Board Meeting
82
4
86

Summary of Plans Non-Compliant over 60 Days

PRB-2000

Previous Board Meeting
10

Current Board Meeting
4
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Plans Non-Compliant over 60 Days: Minimum Educational Training Program
July 25, 2017
In accordance with 801.209(b) of the Texas Government Code, this list includes all plans which have
not submitted the required Minimum Education Training Program Form (PRB-2000) to the State
Pension Review Board by the 60th day after the date the report is due.
Year

Retirement System

Due Date

2017

Dallas County Hospital District Retirement Income Plan

October 1, 2016

2016

Northeast Medical Center Hospital Retirement Plan

2016

Refugio County Memorial Hospital District Retirement System

October 1, 2016

2016

University Park Firemen’s Relief & Retirement Fund

October 1, 2016

March 1, 2016
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Bylaws of the State Pension Review Board
Adopted December 8, 2010

ARTICLE 1
Organization of the Board
1.1 Authority. The State Pension Review Board (the “Board” or the “PRB”) has been
established pursuant to Texas Government Code (the “Code”) Chapter 801 and has been
designated by law as an agency of the state of Texas (See Texas Government Code
§801.101). Under the law the Board is required to have board members and employ an
executive director to be the executive head of the Board to perform its administrative duties.
The Board and the executive director in partnership shall endeavor to achieve the Board
duties, missions and goals of overseeing all Texas public retirement systems in regard to their
actuarial soundness and compliance with the state law, as laid out by the legislature in the
Texas Government Code, Title 8. The Board is the sole oversight body for Texas public
retirement systems, and is mandated to provide information, recommendations and assistance
to the State of Texas for ensuring the proper management and financial soundness of Texas
public retirement systems. The Board is responsible under the law to conduct training
sessions, educational activities, to develop and administer an educational training program,
and furnish other appropriate services, including actuarial studies for public retirement
systems (See the Code §801.113(e), §801.208 & §801.211). The Board is also authorized by
law to adopt rules for the conduct of its own business, as well as, for performing its duties
outlined under the Code. The philosophy of the Board is to act in accordance with the highest
standards of ethics, accountability, efficiency, and openness and also actively progress
toward achievement of legislative intent and the Board mission.
1.2 Composition and Terms of Office. The Board is composed of seven members, who hold
office for staggered terms of six years, with the terms of two (2) or three (3) members, as
appropriate, expiring on January 31 of each odd-numbered year (See the Code §801.102 &
§801.106, respectively).
1.3 Appointment. The governor, with the advice and consent of the senate, shall appoint seven
(7) members to the board with specified qualifications or experience as provided by the Code
(See the Code §801.103). Three (3) members to be appointed to the Board shall have
experience in the fields of securities investment, pension administration, or pension law but
cannot be members or retirees of a public retirement system. One (1) member shall be an
actuary and a fellow of the Society of Actuaries, or a member of the American Academy of
Actuaries, or an enrolled actuary under the federal Employee Retirement Income Security
Act of 1974 (29 U.S.C.A. § 1001 et seq.) (ERISA). One (1) member shall have experience in
the field of governmental finance. One (1) member shall be a contributing member of a
public retirement system. One (1) member shall be receiving retirement benefits from a
public retirement system.
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1.4 The Board Chair.
1.4.1 The governor designates a member of the Board as the presiding officer of the Board
who shall be hereinafter referred to as the chair of the Board and shall serve in that
capacity at the will of the governor (See the Code §801.110).
1.4.2 The chair shall:
a) preside over meetings of the Board,
b) call for supplemental meetings in addition to the statutorily prescribed number if
the chair deems it appropriate, or as provided for by Board rule,
c) direct the order of the meeting,
d) preserve order and decorum in the meeting,
e) recognize persons to be heard,
f) limit time,
g) seek clarification of issues that arise during the meeting,
h) observe and maintain all rules adopted by the Board,
i) sign all resolutions adopted by the Board,
j) sign all minutes of the Board meetings as approved by the Board,
k) sign specified publications and correspondences of the Board, including the
Strategic Plan, Legislative Appropriations Request, and Annual Financial Report
on behalf of the Board, unless otherwise provided by action of the Board or these
Bylaws,
l) appoint chairmen and the committee members to the various committees of the
Board,
m) coordinate with the members of the Board to attend and provide testimony during
legislative committee hearings,
n) perform such other duties as are assigned by the enabling statute, these Bylaws, or
other action of the Board.
1.4.3 The chair shall serve in that capacity until the chair’s term expires, or until his or her
earlier resignation, or death, or removal from office by the governor, or if the
governor designates a successor chair.
1.5 Vice-Chair of the Board.
1.5.1 The Board shall elect a vice-chair from among the remaining appointed members of
the Board to serve for a term of one (1) year.
1.5.2 In case of the absence, death, resignation, disability, removal, or disqualification of
the chair, the vice-chair shall perform the duties of the chair until the chair shall
resume his or her office or a successor chair has been appointed.
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1.5.3 The election of a vice-chair shall be conducted annually at the Board’s first regular
meeting of the calendar year. The newly elected officer shall take office immediately
following his/her election. The vice-chair shall serve in that capacity for a term that
expires with the next election or upon his/her earlier resignation, or death, or removal
from office, or upon the appointment and assumption of office of a replacement or
successor member.
1.6 Absence of Chair and Vice-Chair. In case of the absence, death, resignation, disability,
removal, or disqualification of both the chair and vice-chair, the member of the Board with
the longest service on the Board (considering all Board service), as certified by the executive
director, shall exercise the duties of the chair, as acting chair, until the chair or the vice-chair
shall resume his or her office or until a successor chair has been appointed or a successor
vice-chair has been elected who shall then immediately take office. In the event there are two
or more members with equal length of service, an action of the Board shall designate an
acting chair from among the members with equal length of service. If both the chair and vicechair are temporarily absent from a Board meeting, the Board members shall elect one of the
members present at the meeting to serve as chair pro-tem for the duration of the meeting or
until the chair or the vice-chair joins the meeting.
1.7 Vacancies. A vacancy in the office of a member of the Board shall be filled by the governor,
as provided by the governing statute.
1.8 Elections.
1.8.1 Elections for vice-chair and any other positions that require election by the Board
shall be conducted annually at the first regular Board meeting of each calendar year
and the newly elected officer shall take office immediately following the election.
1.8.2 When a position subject to Board election becomes vacant anytime during a calendar
year, a special election for the position shall be held as soon thereafter as practicable,
if the Chair or the Board determines it is necessary to do so.
1.8.3 Members elected to positions under this section serve in that capacity for a term that
expires with the next election or upon the member’s earlier resignation, or death, or
removal from office by the Board, or upon the appointment and assumption of office
of a replacement or successor member. If the position falls vacant and is filled during
the middle of a calendar year then the term shall expire with the next scheduled
election for that position or upon resignation from the position by the person holding
it.
1.8.4 Nominations for the vice-chair of the Board and any other position that requires
election by the Board shall be made from the floor by individual Board members
present at the meeting of the Board or by a special committee established for the
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purpose of making nominations. A Board member may self-nominate for any such
position.
1.8.5 Elections conducted in Board meetings shall be conducted in an open meeting by
acclamation or by a roll-call vote pursuant to a motion that has been seconded.
Unless a different number is required by law, a majority vote of a quorum is required
to elect to office a nominee for each election required by these Bylaws.
1.9 Responsibilities of the Board. The Board is the sole ongoing oversight agency for Texas
public retirement systems and is committed to serving the state of Texas by providing
necessary information and recommendations to keep the Texas public retirement systems
financially sound and properly managed with equitable distribution of benefits. The Board
shall:
a) conduct a continuing review of public retirement systems, compiling and comparing
information about benefits, creditable service, financing, and administration of
systems;1
b) conduct intensive studies of potential or existing problems that threaten the actuarial
soundness of or inhibit an equitable distribution of benefits in one or more public
retirement systems;2
c) provide information and technical assistance on pension planning to public retirement
systems on request;3
d) recommend policies, practices, and legislation to public retirement systems and
appropriate governmental entities;4
e) develop, adopt and periodically review rules, bylaws, and policies for the conduct and
performance of its business, duties and operation;5
f) present to the legislature and the governor, in November of each even-numbered year,
a public report explaining the work and findings of the Board during the preceding
two-year period and include drafts or recommendations of any legislation relating to
public retirement systems that the Board finds advisable;6
g) maintain a file on each written complaint filed with the Board and review and
investigate complaints filed with the Board in accordance with the Code Section
801.207;
h) prepare and provide actuarial impact statements for bills or resolutions that propose to
change the amount or the number of benefits or participation in benefits of a public
retirement system or that proposes to change the fund liability of a public retirement
system in accordance with the Code Sections 802.301 & 802.302;

1

Code §801.202.
Id.
3
Id.
4
Id.
5
Code §801.201(a).
6
Code §801.203(a).
2
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i) provide the presiding officer of the committee responsible for retirement legislation in
each house of the legislature, on or before the 70th day before the last possible day of
each regular session of the legislature, an actuarial impact statement listing and
totaling for each state-financed public retirement system the actuarial effect of all
public retirement bills and resolutions that have been presented in public hearings in
either house of the legislature during that legislative session and that affect that statefinanced public retirement system in accordance with the Code Section 802.305(e) ;
j) provide the presiding officer of the committee responsible for retirement legislation in
each house of the legislature, on or before the 30th day before the last possible day of
each regular session of the legislature, an actuarial impact statement analyzing for
each state-financed public retirement system the actuarial effect of all public
retirement bills and resolutions that have been passed by at least one house of the
legislature during that legislative session and that affect that state-financed public
retirement system, assuming that each of the bills and resolutions becomes law in
accordance with the Code Section 802.305(f);
k) In the event of a called legislative session that is scheduled to last for 30 days, the
Board will provide the information required by subsections (j) and (k) above, within
15 and 5 days respectively, after receiving notice of the bill, to comply with the Code
Section 803.305(g). In the event that a shorter session is called or relying on this
policy would result in untimely submission of required information, the Board or staff
may prepare the report and submit it as determined by the executive director;
l) conduct training sessions, schools, or other educational activities for trustees and
administrators of public retirement systems in accordance with the Code Sections
801.113(e) and 801.208;
m) develop and administer an educational training program for trustees and system
administrators, including establishing minimum training requirements in accordance
with Code Section 801.211;
n) furnish other appropriate services such as actuarial studies or other requirements of
systems and may establish appropriate fees for these activities and services in
accordance with the Code Section 801.113(e);
o) inspect records, issue subpoenas, and request writs of mandamus to the plans to
compel their compliance with reporting requirements of the Board in accordance with
the Code Sections 801.204, 801.205, & 802.003, respectively;
p) employ an executive director to be the executive head of the Board and delegate to
him or her the responsibility for all administrative functions in accordance with the
Code Section 801.111(a);
q) develop and implement policies that clearly separate the policy-making
responsibilities of the Board and the management responsibilities of the executive
director and the staff of the Board in accordance with the Code Section 801.111(c);
r) develop and implement a policy to encourage the use of negotiated rulemaking and
alternative dispute resolution procedures in accordance with the Code Section
801.2012;
s) be responsible for the compensation, job description, assignment of duties,
performance evaluation and dismissal, of the executive director;
5

Bylaws of the State Pension Review Board
Adopted December 8, 2010

t) review and approve the annual operating budget;
u) receive reports from staff members, including reports on noncompliant retirement
systems and the status of actuarially unsound retirement systems and regulate
according to the policies adopted by the Board; and
v) establish committees as are necessary to consider various aspects of the Board’s work
and to make appropriate recommendations to the Board; however, such committees
may not exercise the authority required under these Bylaws or by state or federal law
to be exercised by the Board as a whole, and the Board may consider and take any
action otherwise specified to be taken by the committee created pursuant to article 3
of these Bylaws.
1.10

Board Travel.
1.10.1 Members of the Board shall be reimbursed for actual and necessary travel expenses
while on official Board business as specified in the Code Sections 801.1062(c) and
801.108. The Board members while seeking any travel reimbursement in general
shall follow the state travel laws and rules, including the Texas Government Code
Chapter 660, General Appropriations Act, Article IX, Part 5 and Texas
Administrative Code, Title 34, Part 1, Chapter 5, Subchapter C, Section 5.22.
1.10.2 Official Board business is defined as travel to and from meetings of the Board,
meetings of Board committees, orientation meetings, and annual and regional
seminars conducted by the Board.
1.10.3 In addition to travel on official Board business as defined in subsection 1.10.2 of this
section, it is anticipated that each Board member may travel to attend conferences
and other activities meeting the following criteria:
(a) The purpose of the expense is related to the business of the Board; and
(b) Attendance at the function or the seminar will benefit the Board or a Board
member in the exercise of Board responsibilities.
(c) Travel will be limited to Texas, unless prior approval is obtained from the Board
and is authorized and approved as required by law.
1.10.4 However, prior to departure and incurrence of travel expenses as defined in
subsection 1.10.3 of this section, a member of the Board, other than the chair, shall
submit a request for approval with the chair. The chair shall then coordinate with the
executive director to determine whether the requested travel expenses may be
reimbursed, and the approval shall depend upon the availability of sufficient funds in
the Board’s budget to pay for the expenses. In case of the incurrence of travel
expenses by the chair as defined in subsection 1.10.3, the chair shall submit the
request to the chair of the Legislative Committee of the Board for approval. The said
committee’s chair shall then coordinate with the executive director to determine
whether the requested travel expenses may be reimbursed and the approval shall
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again depend upon the availability of sufficient funds in the Board’s budget to pay
for the expenses. Any such request, either approved or denied, for reimbursement of
travel expenses under subsection 1.10.3, shall be reported to the Board by the
Board’s staff at the next scheduled Board meeting, immediately following the
request.
1.10.5 It is further anticipated that a Board member may travel outside the state of Texas in
accordance with subsection 1.10.3(a) and (b) of this section. The request for
reimbursement for out-of-state travel expenses shall undergo a dual scrutiny. In
addition to following the approval procedure under subsection 1.10.4 of this section,
the request shall be governed by the General Appropriations Act (GAA) applicable
to that fiscal year, the Legislative Budget Board’s (LBB) limitations for out-of-state
travel and the Texas Ethics Commission requirements to file with the commission all
copies of the documents filed with the Texas Comptroller’s office and LBB.
1.10.6 Travel expenses for which the Board member will be reimbursed by another agency,
organization, institution, or from any other source shall not be reimbursed by the
Board and shall be excluded from these provisions.
1.11 Board Member Training. Each person who is appointed to and qualifies for office as a
member of the Board may not vote, deliberate, or be counted as a member in attendance at
a meeting of the Board until the person completes a training program in compliance with
the Code Section 801.1062.
1.11.1 The training program for a new Board member shall provide, but is not limited to,
the following information:
a) results of the most recent formal audit of the Board;
b) Board’s operating budget for the current biennium;
c) copy of the current Texas Government Code pamphlet published by the Board
covering the provisions generally applicable to public retirement systems in Texas;
d) Board’s adopted policy manual encompassing conflict of interest laws, legal
standards of conduct and other general standards of ethical conduct adopted by the
Board;
e) Board’s adopted Bylaws;
f) Board’s adopted rules established under Texas Administrative Code, Title 40, Part
17;
g) current Administrative law handbook, published by the Texas Attorney General’s
Office;
h) current Open Meetings Act handbook, published by the Texas Attorney General’s
Office;
i) current Public Information Act handbook, published by the Texas Attorney General’s
Office;
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1.11.2 In addition to receiving information under subsection 1.11.1 of this section, the
training program shall require every new Board member to complete training in
Texas open government law encompassing the Open Meetings Act and Public
Information Act as approved by the office of the Attorney General within 90 days of
his or her appointment. Every new Board member shall receive links to the formal
video training courses in Texas open government law offered by the office of the
Texas Attorney General. Following the completion of the required training, Board
members will print out a certificate of course completion for each completed course
and send a copy to the executive director to be filed as a record on behalf of the
Board member and shall be made available for public inspection as and when
requested.
1.11.3 After the completion of the new Board member training in accordance with
subsections 1.11.1 and 1.11.2 of this article, the new Board members shall undergo a
supplemental orientation program designed to assist them in further understanding
the role and functions of the Board. Under the orientation program, the executive
director shall meet with the new Board member and provide details about the
Board’s duties, budget, programs, general laws, and clarify any questions the new
member may have with regard to the information provided under subsections 1.11.1
and 1.11.2. Furthermore, the executive director shall provide to the new Board
member additional administrative documents pertaining to the Board, which shall
include, but not be limited to, the following: a copy of the minutes of the last three
Board meetings immediately preceding the date of the appointment of the Board
member, all current Board publications, including the Biennial Report, Strategic
Plan, Legislative Appropriations Request and the Guide to Public Retirement
Systems in Texas, a copy of the Board’s in-house directory, and information on the
Board’s website.
1.11.4 In addition to the new Board member training, the Board may establish additional
Continuing Education Programs or workshops (each a “Program”) for the existing or
new Board members who have already completed the mandatory training program.
Any individual Board member or a committee of the Board, or the entire Board may
request such Programs which may include, but is not limited to, such matters as
actuarial science, securities investments, pension administration or pension law,
pension plan design, governmental finance, fiduciary duties, corporate governance,
standards for good governance and ethics laws, or any other recent developments and
techniques related to public pension administration, which may enable the Board
members to better fulfill their duties and responsibilities. Any such request shall be
submitted in a timely manner in order for it to be included as an agenda item for the
Board’s consideration in accordance with Article 2, subsection 2.3 of these Bylaws.
If the requested Program would have costs associated with it, the approval of the
Board shall depend upon the availability of sufficient funds in the Board’s budget to
pay for the expenses related to the Program. The executive director shall act as the
administrator of any such Program initiated by the Board.
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ARTICLE 2
Meetings of the Board
2
2.1 Meetings of the Board
2.1.1 The Board shall meet no less than three times each year.7 The Board may have as
many other regular meetings as the Board determines necessary for the proper
performance of its duties. The proposed date for every regular meeting will be placed
as an agenda item for the Board’s approval during every regular Board meeting or as
soon thereafter as practicable. When necessary, and in addition to the provisions of
subsection 2.1.6 of this Article, the Board may add or cancel a regular meeting or
change the date, time or location of a regular meeting by action of the Board.
2.1.2 Special meetings of the Board may be held either upon the call of the chair of the
Board, or the call of at least four members of the Board, or upon action of the Board.
A call for a special meeting under this section must be communicated to the
executive director with sufficient time to permit posting of the meeting as required
by law. The call for a special meeting under this section shall specify the date of each
special meeting and may specify the time and place for each special meeting.
2.1.3 Meetings of the Board shall be held at a place designated by the agenda of each
Board meeting.
2.1.4 Regular and special meetings shall begin at a time designated by the chair of the
Board unless a time has been specified in the call for the particular meeting.
2.1.5 Emergency meetings may be called in the same manner as special meetings. The
Board member who initiates the call for an emergency meeting under this section
shall provide the executive director with a written reason for the emergency or urgent
public necessity. An emergency meeting is one which cannot be posted within the
seven day advance notice normally required by the Open Meetings Act (Texas
Government Code Chapter 551, section 551.044, or a successor statute) (the “Act”),
but which is needed because of “imminent threats to public health and safety or
reasonably unforeseeable situations requiring immediate action by the government
body” or as otherwise defined by the Act, as amended, court decision, or other
applicable law. Notice for an emergency meeting shall be posted no later than two
(2) hours before the meeting is convened in accordance with the Act (or its successor
statute) or other applicable law.
2.1.6 If a catastrophe prevents the Board from convening a properly posted meeting, the
Board may, pursuant to the Code Section 551.0411, convene in a convenient location
within 72 hours under the Code Section 551.045 by giving written notice of the date,
7

Code §801.109

9

Bylaws of the State Pension Review Board
Adopted December 8, 2010

hour, place, and agenda of the rescheduled and /or relocated meeting at least two
hours before it begins. For the purposes of this subsection, the term “catastrophe” has
the meaning assigned in the Code Section 551.0411. In consultation with the
executive director, the chair of the Board shall specify the date, hour, and place of a
meeting rescheduled under this subsection to accommodate as many members of the
public, Board, and staff as possible.
2.1.7 A special or emergency meeting of the Board may be cancelled or rescheduled, or
the location of the meeting changed, only by action of the Board or by a call of at
least four members of the Board communicated to the executive director with
sufficient time for the Board to comply with all the posting requirements for the
meeting. Unless a time has been specified in the call or action of the Board
rescheduling the meeting, the chair may set the time of the rescheduled meeting,
though any such time must meet all posting requirements of applicable law.

2.2 Public Comment at Meetings.
2.2.1 The Board will allow reasonable opportunity for public comment to the Board on
any issue under the jurisdiction of the Board in accordance with Section 801.206 (b)
of the Code. The chair may determine the total time to allot to public comment at a
meeting of the Board.
2.2.2 Persons who desire to deliver oral comments at the Board meeting must complete the
required form, preferably before the public comment agenda item is reached during
the Board meeting. The chair of the meeting will specify the length of time to be
allowed for each person to speak.Each person desiring to deliver oral comments shall
have an allotted maximum of two minutes to speak. Persons wishing to speak before
the Board shall provide the following information:
a)
b)
c)
d)

Name and address;
The name of the person or group, if any, the speaker is representing;
The agenda item upon which the person wishes to speak, if any; and
If the matter does not relate to an agenda item, a brief description of the
nature of the matter to be addressed by the speaker.

2.3 Meeting Agendas.
2.3.1 The agenda for each Board meeting shall be set by the chair of the Board and when
appropriate, by other Board members in consultation with the executive director. At
least seven calendar days prior to each regular Board meeting, the executive director
and the staff shall prepare and distribute a copy of the agenda to each Board member
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via electronic mail, including (insofar as is practicable) copies of all reports and
other relevant written materials to be presented at the meeting.
2.3.2 Items may be submitted for inclusion on the agenda of any Board meeting by any
Board member or by the executive director prior to the posting deadline. The
executive director shall determine the initial order of the agenda items prior to
posting. Board members desiring to add an agenda item are requested to submit it to
the executive director by 5:00 p.m. not later than fifteen business days before the
meeting.
2.3.3 Agenda items may be added to a posted agenda by the chair, by the executive
director, or by written request of any Board member, provided that the proposed
addition is submitted to the executive director in time to post the amendment to the
agenda in compliance with the Act. If the item must be added as an emergency
agenda item due to insufficient time to post it as a regular item, the request to add the
item must include a valid reason for the emergency, subject to a determination by the
executive director in consultation with the assistant attorney general counsel as to
whether the emergency item is permitted under the Open Meetings Act.
2.3.4 Any member of the Board or the public may inquire at any meeting of the Board
about any subject or item whether or not the same is on the agenda of the meeting,
but any deliberation of or decision about the subject of inquiry shall be limited to a
proposal to place the subject on the agenda for a subsequent meeting.
2.4 Notice of Meetings. The executive director will cause the meeting notices to be posted in
compliance with these Bylaws and the Open Meetings Act.
2.5 Auxiliary Aids or Services at Meetings. Persons who do not speak English or persons with
disabilities may request auxiliary aids or services to be provided at a meeting, such as
language interpreters or interpreters for persons who are hearing impaired, or readers or large
print or Braille texts for persons who are visually impaired. If the request is made to the
Board secretary with advance notice of at least three to five (3-5) business days prior to the
meeting, such Board secretary shall cause reasonable and appropriate arrangements to be
made for persons with disabilities to the extent required by the law and may exercise
discretion to determine any other accommodations to be provided (See Americans with
Disabilities Act (ADA) Amendments Act of 2008 (ADAAA) and the Code section 801.206
(a)).
2.6 Procedure.
2.6.1 A quorum of the Board is a majority of the total number of members fixed by the
enabling statute, present in person, unless otherwise defined by applicable law. A
quorum of the Board is required for the Board to conduct business. Unless otherwise
provided by law, a majority vote (i.e. a majority vote of the members present and
voting at a meeting where a quorum is present) is required for action or decision by
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the Board. Abstentions are not counted in determining the outcome of a vote but are
counted in determining a quorum. The most recent edition of Robert’s Rules of
Order Newly Revised, when not in conflict with other Board-adopted rules and
policy statements, these Bylaws, or other applicable law, may be employed by the
chair of the Board or of a committee to govern the parliamentary procedure of all or
a portion of a meeting of the Board or of a committee. A Board member may request
that the assistant attorney general who serves as the legal counsel to the Board assist
and advice the Board or any of its committees regarding interpretation and
application of the rules of parliamentary procedure.
2.6.2 All members of the Board, including the chair, may vote and make or second
motions on all matters coming before the Board for consideration. No member shall
vote by proxy.
2.6.3 The minutes of all Board meetings shall contain each subject of discussion and
deliberation, all motions, seconds, and the vote, if any, on such motions, order,
decision or any other action taken. Each Board member shall be given an opportunity
to record in the minutes his or her vote on a motion and to have included in the
minutes the reasons stated in the meeting for that vote. The staff secretary to the
Board shall transcribe the minutes of Board meetings within a reasonable period
after each meeting for it to be presented for approval at the next meeting. The
minutes approved by the Board and signed by the chair shall form a part of the
permanent records of the Board.
2.6.4 All meetings of the Board and its committees shall be open to the public at all times,
and shall be held in compliance with the Open Meetings Act. The Board and its
committees may be permitted to hold closed or executive sessions, subject to the
requirements of the Open Meetings Act (Texas Government Code, Chapter 551.)

ARTICLE 3
Committees
3
3.1 Standing Committees. In accordance with section 1.9 of these Bylaws, the Board may
establish standing committees as it may determine from time to time to be necessary or
desirable for the proper functioning of the Board by amendment of this article. The overall
purpose of the standing committees shall be to consider various aspects of the Board’s work
and assist, recommend and guide the Board by reporting their research, study and discussions
of issues they are charged with. A quorum of a standing committee shall be a majority of the
members of the committee. Any committee may convene in joint session with any other
committee. The Board shall maintain the following standing committees:
3.1.1 Actuarial Committee. The Board shall have an Actuarial Committee, which shall
normally meet at the call of its chair. The responsibilities of the Actuarial Committee
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shall include, but not be limited to, the following: handle initial interviewing of
prospective actuarial consultants and make recommendations to the full Board,
review actuarial studies performed by consultants and the staff actuary, review the
PRB’s Guidelines to Actuarial Soundness on a continual basis, recommend interim
studies and be generally involved in actuarial matters before the Board.
3.1.2 Legislative Committee. The Board shall have a Legislative Committee, which shall
normally meet at the call of its chair. The responsibilities of the Legislative
Committee shall include, but not be limited to, the following: receive and review the
budget status report from the Board staff at each regular Board meeting, review and
recommend proposed rules, oversee Board publications on matters pertaining to
public policy or public business as assigned by the Board and undertaken by the staff
prior to their distribution, and act as the Board’s liaison with legislative and
executive agencies.
3.1.3 Education and Research Committee. The Board shall have an Education and
Research Committee, which shall normally meet at the call of its chair. The
responsibilities of the Education and Research Committee shall include, but not be
limited to, the following: provide guidance on the Minimum Educational Training
Program (See the Code §801.211 and Texas Administrative Code, Title 40, Part 17,
Chapter 607), review and update policies and procedures, and coordinate with the
executive director to plan for the online or in-person PRB training sessions. The
committee’s responsibilities shall also include the following: identify issues affecting
public pensions which require research including, but not limited to investment
practices and policies; help turn research into policy recommendations; coordinate
with the staff to prepare projects, studies, and white papers as required.
3.1.4 Administrative Committee. The Board shall have an Administrative Committee
with the chair, and vice-chair as the permanent members of the committee. The
responsibilities of the Administrative Committee shall include, but not be limited to,
the following: receive and review reports provided by the executive director on
administrative matters of the Board other than the reports provided under subsections
3.1.1, 3.1.2 and 3.1.3 of these Bylaws. Administrative matters shall include, but not
be limited to the following: the responsibilities delegated to the executive director in
accordance with sections 4.1 and 4.2 of these Bylaws, policies adopted by the Board
in accordance with section 1.9(q) of these Bylaws clearly separating the policymaking responsibilities of the Board and the management responsibilities of the
executive director and the staff of the Board, executive director’s performance
evaluation in accordance with section 1.9(s) of these Bylaws, and personnel matters
which require Board’s involvement. The committee may report to the full Board on
any administrative matter it deems necessary.
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Administrative Committee Procedures. The executive director
3.1.4.1
shall annually report to the committee the current Board policy clearly
separating the policy-making responsibilities of the Board and the management
responsibilities of the executive director and the staff of the Board for review
and potential update. Any member of the Board outside the committee may
provide suggestions with regard to committee functions by directing their
written individual suggestions to the committee’s chair and the executive
director within sufficient time for the committee to consider such suggestions
and make appropriate changes if required.
3.2 Special Committees. Special committees other than standing committees established in
section 3.1 of this article may be created by the chair, with the approval of the Board, as the
chair believes necessary or desirable to investigate matters or advise the Board. The Board
shall establish the purpose and responsibilities of each special committee and may establish
the term for which it shall exist. Special committees shall limit their activities to the
accomplishment of the tasks for which created and shall have no power to act except as
specifically conferred by the Board. Such committees shall operate until their tasks have been
accomplished or until earlier discharged by the Board. An example of a special committee
would be a Nominating Committee, which can be established by the Board for the search and
appointment of the executive director when required.
3.3 Composition of Committees. Depending upon its function, each committee shall be
composed of a reasonable number of Board members, as appointed by the chair, unless
otherwise provided by action of the Board or these Bylaws. The chair of the Board shall
appoint committee members subject to the consent of the Board on or before the Board’s first
regular meeting of each year or as soon thereafter as practicable. Furthermore, the Board’s
chair shall designate the chair of each committee who shall serve in that capacity until his or
her term as committee chair expires, or until his or her earlier resignation, or death, or
removal from the position of committee chair by the chair of the Board, or the chair appoints
a successor chair to the committee. However, the chair of the Board shall at no time act as the
chair of the Legislative Committee. The term of the committee member expires on the date
the chair appoints a successor committee member to fill the member’s position, or the date on
which the member’s term as a Board member expires according to the Code and the person is
no longer holding over and serving as a member of the Board. The chair of the Board may
appoint an interim successor to a committee member whose Board term has expired, or who
is holding over as a Board member, but who has resigned his or her committee position, or in
case of death. Any such interim successor member of a committee may serve until the
meeting of the Board at which the chair of the Board appoints the required committee
member.
3.4 Committee Agendas. The agenda for each committee meeting shall be set in a manner
similar to a Board meeting agenda, but with the committee chair and members having the
same authority with regard to the committee agenda of committee meetings that the Board
chair and members have with regard to the Board agenda of Board meetings.
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3.5 Committee Meetings. The Board’s standing committees are charged with supervising public
business or public policy issues relating to the Board’s work, and with advising the Board on
similar matters. Hence, the standing committee meetings will be posted and conducted as per
the Open Meetings Act (See the Code, Chapter 551.) Absence of eligible committee
members from scheduled committee meetings will not constitute a ground for removal of
such members under the Code Section 801.1061(a)(5).

ARTICLE 4
Executive Director
4 You
4.1 Responsibilities of Executive Director. The Board shall employ an executive director to
be the executive head of the Board and perform its administrative duties and such other
duties as may be required by law. The executive director, being the chief executive officer
and chief administrative employee of the Board, shall perform such other duties as may be
established by the Board in its policies, resolutions, and other actions. In these Bylaws, the
term “executive director” means the person appointed by the Board pursuant to the Code
Section 801.111 (or a successor statute).

4.1.1 With respect to the operations of the Board itself the executive director shall:
a) make preparations, including member travel arrangements in accordance with
section 1.10 of these Bylaws, for all meetings of the Board and its committees ;
b) under the direction of the chair of the Board or of a relevant committee, prepare
and distribute the agendas and appropriate documentation for all meetings of the
Board and its committees;
c) under the direction of the chair of the Board or of a relevant committee, post
notices of all meetings and the subject matter thereof as may be required by law;
d) cause the Board secretary to record, prepare, and index the official minutes of the
Board and its committees;
e) index, cross-index to statute, and make available for public inspection all adopted
rules, and final orders, decisions, and opinions, and other matters, as required by
Government Code Chapter 2001 Section 2001.004 of the Administrative
Procedure Act (Vernon 2008), or a successor statute;
f) file and preserve all official documents, correspondence, and proceedings of the
Board and its committees in compliance with records retention laws;
g) maintain, index, cross-index to statute, and make available for inspection the
official copy of these Bylaws and Board’s Policy Manual, as required by the
Government Code Chapter 2001 Section 2001.004 of the Administrative
Procedure Act (Vernon 2008), or a successor statute;
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h) as directed by the Board, establish routine reporting mechanisms and procedures
to the Board and prepare special reports for the Board;
i) carry out other policies adopted by the Board;
j) assist in new Board member training in accordance with section 1.11 of these
Bylaws;
k) administer all Programs established by the Board in accordance with subsection
1.11.4 of these Bylaws; and
l) act pursuant to the Texas Administrative Code, Title 40, Part 17, Chapter 603
Section 603.1 as the Board’s designated personnel upon whom service of process
under judicial procedures may be served against the Board at the Board’s official
place of business.

4.1.2 The executive director is the chief executive officer of the Board and is responsible
to the Board for the general administration of its duties and responsibilities in
accordance with relevant state laws and with Board policies. In the aforementioned
capacity the executive director shall:
a) manage the daily operations of the Board as its executive head;
b) assume managerial responsibility and leadership for the planning, operation,
supervision, and evaluation of the programs and services;
c) coordinate and interface with the Board and its committees regarding Board
employee assigned projects and other pertinent matters including Board
publications and budget;
d) assume authority and responsibility for the selection, job description,
assignment of duties, performance evaluation, promotion, and discipline,
including dismissal of Board employees except as provided in section 1.9 of
these Bylaws;
e) assume authority and responsibility to set staff salaries within the limits of
state law, including the General Appropriations Act, and in consultation with
the Board;
f) prepare and submit an annual operating budget for consideration by the
Board;
g) prepare and report the current budget status to the Board during every regular
Board meeting;
h) prepare recommendations for policies and rules to be considered by the
Board and oversee the implementation of adopted policies and rules;
i) make recommendations to the Board regarding the selection of the actuarial
consultants when required under the Code, Chapter 802, Subchapter D and in
accordance with subsection 3.1.1 of these Bylaws; and
j) provide administrative assistance to the Board in conducting its duties, and in
carrying out its missions and goals.
4.2 Miscellaneous Duties.
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4.2.1 The executive director pursuant to the Code Section 801.114 shall provide to the
members of the Board, as often as necessary, information regarding their qualification for
office, including the Code Sections 801. 1021, -.103, and -.1061, and their
responsibilities under applicable laws relating to standards of conduct and conflict of
interests for state officers, including the Texas Government Code Chapters and Sections
572 and 801.1061, Texas Penal Code Sections 36.08, 36.10, 39.01 and 39.03, and any
amended, new, or successor statutes.
4.2.2 The executive director pursuant to Code Section 801.114 shall provide to the Board
employees, as often as necessary, information regarding their qualification for
employment, and their responsibilities under applicable laws relating to standards of
conduct and conflict of interests for state officers including Texas Government Code
Chapter 572, Texas Penal Code Sections 36.08, 36.10, 39.01 and 39.03, and any
amended, new, or successor statutes.
4.2.3 In accordance with the Code Section 801.1061(c), the executive director shall notify the
chair of the Board if he or she has knowledge that a potential ground for removal of a
Board member exists. The chair shall then notify the appropriate appointing officer or
body that a potential ground for removal exists. If the potential ground for removal
involves the chair, the executive director shall notify the vice-chair or the next highest
ranking officer of the Board, who shall then notify the appropriate appointing officer or
body that a potential ground for removal exists.
4.3 Absence of Executive Director. If the executive director will be away from the Board’s
principal office for a brief period, as contemplated by section 4.4 of this article, the executive
director may designate the deputy director or any senior staff member of the Board to act in
his or her behalf generally or for a particular purpose. In the absence of the executive director
due to incapacity, resignation, removal or otherwise when the duration of the absence is
unknown and the absence may be extended or permanent, the chair of the Board shall
temporarily designate the deputy director or any senior staff member of the Board to assume
the responsibilities and authority of the executive director pending the Board’s permanent
appointment of the person to serve in the capacity of the executive director. A designee under
this section shall have the responsibility and authority of the executive director. A member of
the Board is not eligible for temporary designation or permanent appointment to serve in the
capacity of the executive director under Texas law.
4.4 Delegating Responsibilities. The executive director shall designate an employee of the
Board to serve as the staff secretary to the Board to assist in the execution of duties
enumerated in subsection 4.1.1 of this article and may assign other employees of the Board
as necessary to assist in carrying out these duties or other duties in accordance with the Code,
and other applicable law.
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4.5 Performance Evaluation of the Executive Director. The board shall evaluate the
performance of the executive director on each even-numbered year, before the preparation of
the Legislative Appropriations Request (LAR). The evaluation shall consist of methods
developed by the Board.
(alternate)
4.5 Performance Evaluation of the Executive Director. The board shall evaluate the
performance of the executive director on each odd-numbered year, after the conclusion of the
state legislative session. The evaluation shall consist of methods developed by the Board.
ARTICLE 5
Miscellaneous Organizational Provisions
5
5.1 Administration of the Board. The administration of the Board is governed by the Code,
these Bylaws, Board rules, Board policies, and other applicable law. In the event of a conflict
between these Bylaws and applicable law, the applicable law shall govern to the extent
necessary to resolve the conflict.
5.2 Budget and Fiscal Year. The Budget of the Board is adopted by the Board and may be
amended by the Board in any subsequent meetings of the Board in accordance with the
enabling statute and the General Appropriations Act.
5.3 PRB Rules. The executive director is authorized to draft and submit proposals for the
adoption, amendment or repeal of Board rules to the Board for its review and approval. Upon
the approval by the Board the executive director may submit the proposed rule to the Texas
Register for publication. The executive director shall then provide a copy of the notice of
proposed rule as it appeared in the Texas Register to the Board members for adoption in
accordance with the state law.
5.4 Board Policy Manual. The executive director is authorized to draft and submit proposals
for the adoption, amendment or repeal of Board policies. Such proposals must be consistent
with the Board Bylaws that are not subject of the proposal and with applicable law.
5.5 Personnel Policies. Pursuant to the Code Section 801.1111, the executive director or the
executive director’s designee shall prepare, maintain and disseminate to all employees of the
Board, written personnel policies and revise the same from time to time, in compliance with
Board policies, state law and federal law. The Board is an at-will employer.
5.6 Official Place of Business of the Board. The Board shall maintain its official place of
business in Austin, which shall be the Board’s principal office for its executive director and
staff members to conduct the Board’s day-to-day business and to maintain records.
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5.7 Administrative Assistance. Individual Board members, primarily the Board chair and vicechair, shall be available, as requested by the staff, to advise and assist, but not to direct, the
Board staff on any day-to-day administrative matter, including but not limited to the
responsibilities delegated to the executive director in accordance with sections 4.1 and 4.2 of
these Bylaws. Individual Board members shall not control or supervise the executive director
or staff nor shall they supervise or control (which includes making decisions) regarding
public business or public policy.
5.8 Actuarial Matters. The Board actuary shall advise the Board’s staff in preparing the
statutorily required actuarial impact statements during the legislative sessions in accordance
with the Code Section 802.301, in a timely manner. The Board actuary shall directly
communicate and coordinate with the executive director in order to effectively advise the
staff on preparing such actuarial impact statements on proposed public pension legislation, in
accordance with the Code’s Section 802.301. In the absence of the Board actuary, the
Board’s staff actuary shall fulfill this function.
6
7 ARTICLE 6
Amendment of Bylaws
6.1 Amendment of Bylaws. These Bylaws may be altered, amended or repealed in full and in
part at any duly posted meeting of the Board by a majority vote of the members present and
voting at a meeting where a quorum is present and in accordance with section 2.6 of these
Bylaws, subject to the following requirements:
a. the proposed amendment must be submitted in writing to the executive director
no later than 15 business days prior to the date of the meeting at which the
amendment is to be considered;
b. a copy of the proposal must be provided to each member of the Board at least
seven days prior to the meeting at which the amendment is to be voted upon;
c. the Board must determine that the proposed change would not conflict with
applicable laws;
d. the proposed change will not become effective unless the Board determines that
the proposed change is consistent with the remainder of the Board’s policies or
adopts a simultaneous change to any inconsistent policy.
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TAB 6A

STATE PENSION REVIEW BOARD
OPERATING BUDGET
FISCAL YEAR 2017
Forcasted as of August 31, 2017

LBB
Obj.
Code

GAA
BUDGETED

ADJUSTED
BUDGETED

TOTAL
BUDGETED

TOTAL
EXPENDED

ENCUMBRANCES

PERCENT
EXPENDED

REMAINING
BALANCE

PERCENT
REMAINING

METHOD OF FINANCING
General Revenue
H.B. 1 84th Leg. 2.5% Salary Increase
Appropriated Receipts
2017 Hiring Freeze

$923,657.00

Total Method of Financing

$923,657.00

$10,712.28
$0.00
($45,832.08)
($35,119.80)

$923,657.00
$10,712.28
$0.00
($45,832.08)
$888,537.20

OBJECT OF EXPENSE
Exempt Salaries
Classified Salaries
Other Personal Exp / Longevity Pay
Retirement Deduction .5% Salary
Benefit Replacement Pay
Non-Overnight Meals
Sub-Total Salaries & Wages
Professional Fees and Services
Consumable Supplies
Travel
Rent-Building (Record Storage)
Rent-Machine & Other (Copier/Software)
Operating Costs (Miscellaneous)
Telecommunication Services
Education and Training
Postage
Printing
Subscription/Publications
PHC Deduction 1% Salary
Hardware & Software
Sub-Total Operating Cost

Total Object of Expense

1001A
1001B
1002A
1001E
1004
1001C

$112,750.00
$703,562.75
$19,600.00
$4,202.50
$0.00
$500.00
$840,615.25

($10,250.00)
($81,582.08)
$45,712.28

$102,500.00
$621,980.67
$65,312.28
$4,202.50
$0.00
$500.00
$794,495.45

$102,499.92
$621,855.33
$65,036.53
$3,641.94
$0.00
$0.00
$793,033.72

$0.00

100.00%
99.98%
99.58%
86.66%
0.00%
0.00%
99.82%

2001
2003
2005A
2006
2007

$12,500.00
$3,500.00
$26,000.00
$1,000.00
$15,000.00

$4,500.00

$17,000.00
$3,500.00
$8,500.00
$1,000.00
$13,500.00

$5,055.00
$2,725.97
$6,318.87
$864.40
$13,099.39

$12,028.00
$523.00
$1,700.00
$91.00
$0.00

100.49%
92.83%
94.34%
95.54%
97.03%

($83.00)
$251.03
$481.13
$44.60
$400.61

-0.49%
7.17%
5.66%
4.46%
2.97%

2009A
2009D
2009B
2009C
2009E
2009G
2009H
2009F

$6,065.00
$2,000.00
$2,500.00
$500.00
$1,000.00
$2,000.00
$8,476.75
$2,500.00
$25,041.75

$13,103.62
$3,401.48
$3,373.91
$137.79
$5,667.55
$1,515.77
$7,252.63
$11,735.60
$46,188.35

$4,100.00
$852.66
$0.00
$0.00
$100.00
$0.00

($1,000.00)
$9,000.00
$25,500.00

$16,565.00
$4,500.00
$2,850.00
$150.00
$5,500.00
$2,000.00
$7,476.75
$11,500.00
$50,541.75

$0.00
$5,052.66

103.86%
94.54%
118.38%
91.86%
104.86%
75.79%
97.00%
102.05%
101.38%

($638.62)
$245.86
($523.91)
$12.21
($267.55)
$484.23
$224.12
($235.60)
($699.26)

-3.86%
5.46%
-18.38%
8.14%
-4.86%
24.21%
3.00%
-2.05%
-1.38%

$923,657.00

($35,119.80)

$888,537.20

$867,285.70

$19,394.66

99.79%

($46,119.80)

($17,500.00)
($1,500.00)
$10,500.00
$2,500.00
$350.00
($350.00)
$4,500.00

$0.08
$125.34
$275.75
$560.56
$0.00
$500.00
$1,461.73

$1,856.84

0.00%
0.02%
0.42%
13.34%
100.00%
100.00%
0.18%

0.21%

TAB 6B

STATE PENSION REVIEW BOARD
OPERATING BUDGET
FISCAL YEAR 2018

LBB
Obj.
Code

GAA
BUDGETED

ADJUSTED
BUDGETED

TOTAL
BUDGETED

TOTAL
EXPENDED

ENCUMBRANCES

PERCENT
EXPENDED

REMAINING
BALANCE

PERCENT
REMAINING

METHOD OF FINANCING
General Revenue

$1,023,769.00

Appropriated Receipts

Total Method of Financing

$1,023,769.00

$0.00
$0.00

$1,023,769.00
$0.00
$0.00
$1,023,769.00

$0.00

$112,750.00
$717,728.00
$15,397.50
$4,202.50
$0.00
$500.00
$850,578.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

OBJECT OF EXPENSE
Exempt Salaries
Classified Salaries
Other Personal Exp / Longevity Pay
Retirement Deduction .5% Salary
Benefit Replacement Pay
Non-Overnight Meals
Sub-Total Salaries & Wages
Professional Fees and Services
Consumable Supplies
Travel
Rent-Building (Record Storage)
Rent-Machine & Other (Copier/Software)
Operating Costs (Miscellaneous)
Telecommunication Services
Education and Training
Postage
Printing
Subscription/Publications
PHC Deduction 1% Salary
Hardware & Software
Sub-Total Operating Cost

Total Object of Expense

1001A
1001B
1002A
1002B
1004
1001C

$112,750.00
$717,728.00
$15,397.50
$4,202.50
$0.00
$500.00
$850,578.00

$0.00

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

$112,750.00
$717,728.00
$15,397.50
$4,202.50
$0.00
$500.00
$850,578.00

100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%

2001
2003
2005A
2006
2007

$92,500.00
$3,500.00
$26,000.00
$1,000.00
$15,000.00

$92,500.00
$3,500.00
$26,000.00
$1,000.00
$15,000.00

$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00

0.00%
0.00%
0.00%
0.00%
0.00%

$92,500.00
$3,500.00
$26,000.00
$1,000.00
$15,000.00

100.00%
100.00%
100.00%
100.00%
100.00%

2009A
2009D
2009B
2009C
2009E
2009G
2009H
2009F

$16,214.25
$2,000.00
$2,500.00
$500.00
$1,000.00
$2,000.00
$8,476.75
$2,500.00
$35,191.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

$16,214.25
$2,000.00
$2,500.00
$500.00
$1,000.00
$2,000.00
$8,476.75
$2,500.00
$35,191.00

$0.00
$0.00

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

$16,214.25
$2,000.00
$2,500.00
$500.00
$1,000.00
$2,000.00
$8,476.75
$2,500.00
$35,191.00

100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%

$1,023,769.00

$0.00

$1,023,769.00

$0.00

$0.00

0.00%

$1,023,769.00

100.00%
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2017 Government Law & Liability Conference
September 6-7, 2017
Sheraton Austin Hotel at the Capitol
700 E. 11th Street
Austin, Texas 78701

WEDNESDAY, SEPT. 6, 2017
CAPITOL BALLROOM A-D
Topics for EDs/GCs/Staff Attorneys
7:30 a.m.
Conference Sign-in and Registration
A.M. Moderator: Nichole Bunker-Henderson
8:15 a.m.
Welcome and Introduction
Ken Paxton
Texas Attorney General
8:30 - 9 a.m.
Bankruptcy Issues Impacting State Agencies
Discussion on the effect of bankruptcy on enforcement of an agency order.
Hal Morris
Bankruptcy and Collections Division
Office of the Attorney General
9 - 9:45 a.m.
Nuts and Bolts of Employment Actions
How to consider state and federal law before taking personnel actions. Basic overview of
undertaking investigations of employment-related complaints.
Drew Harris
General Litigation Division
Office of the Attorney General
Homer Diaz
Texas Department of Transportation
9:45 - 10 a.m.
Break

10 - 10:30 a.m.
Discovery Dos and Do Nots
A state and federal law perspective on applying litigation holds, preservation of documents, and
duty to produce. How to play it safe before and after discovery begins.
Drew Wright
Civil Medicaid Fraud Division
Office of the Attorney General
Emily Ardolino
General Litigation Division
Office of the Attorney General
10:30 - 11 a.m.
Expunctions
When is an expunction authorized by law and what should I do if I receive an expunction order or
notice of hearing? An overview of expunction law, including recent developments in case law.
Bill Davis
Assistant Solicitor General
Office of the Solicitor General
11 - 11:45 a.m.
Rule-Making: Form and Substance
This topic will present points on compliance with APA §§ 2001.024 and .033, plus new APA
requirements adopted by the 85th Legislature. The presentation will also discuss what to expect
when you are a defendant in an APA § 2001.038 rule challenge suit.
Nichole Bunker-Henderson
Chief, Administrative Law Division
Office of the Attorney General
Kim Fuchs
Administrative Law Division
Office of the Attorney General
11:45 a.m. - 1 p.m.
Lunch on your own
P.M. Moderator: Eugene Clayborn
1 - 1:30 p.m.
State Agency Procurement Topic
How to successfully use the competitive procurement process and handle challenges. Learn tips
on contract drafting to avoid litigation and how to end an unsuccessful contract relationship.
Jenny Jackson
Deputy Division Chief
Financial Litigation and Charitable Trusts Division
Office of the Attorney General
Lisa Massock
Director, Procurement and Grant Operations
Office of the Attorney General
1:30 - 2 p.m.
Employment Law Case Update
Angela Colmenero
Chief, General Litigation Division
Office of the Attorney General

2 – 2:45 p.m.
Panel Discussion: Pro Tips for the GC
How to effectively interact with your commissioner or board members, other state officials,
agency employees and the OAG… no pressure!
Jon Niermann
Commissioner
Texas Commission on Environmental Quality
Les Trobman
General Counsel
Texas Workforce Commission
Scott Freshour
Acting Executive Director
Texas Medical Board
Panel Moderator: Sarah Wolfe
2:45 – 3 p.m.
Break
3 – 3:30 p.m.
Legislative Update (Part One)
Kara Holsinger
Administrative Law Division
Office of the Attorney General
David Gordon
Administrative Law Division
Office of the Attorney General
3:30 - 4 p.m.
The Role of the Attorney General
How to engage the OAG in legal representation, how to help your AAG help you, and what
happens when the Attorney General declines to represent.
Jim Davis
Deputy Attorney General for Civil Litigation
Office of the Attorney General
4 – 4:30 p.m.
SOAH
How to effectively represent your agency in a contested case, update on current practice
and hot topics at SOAH.
Lesli Ginn
Chief Administrative Law Judge
State Office of Administrative Hearings
4:30 – 5 p.m.
The Attorney General Opinion Process
Who can ask and how to ask the questions to get the answers you need.
Virginia “Jennie” Hoelscher
Chief, Opinion Committee
Office of the Attorney General
5 p.m.
Adjourn Day One

THURSDAY, SEPT. 7, 2017
CAPITOL BALLROOM A-D
Topics for State Officials
7 - 8 a.m.
Conference Sign-in and Continental Breakfast
8:20 - 8:30 a.m.
Welcome
Jeffrey Mateer
First Assistant Attorney General
Office of the Attorney General
8:30 – 9:15 a.m.
Panel Discussion: Ethics - How to Play it Safe
Avoiding conflicts of interest and application of Chapter 572 of the Government Code. Complying
with the ex parte contact rules applicable to contested case process, enforcement and other rulemakings. Conduct that may be covered by the lobbying prohibition.
Don Clemmer
Travis County Public Integrity Unit
Travis County District Attorney’s Office
Martin Zelinskly
General Counsel
Department of Information Resources
David Duncan
General Counsel
Texas Department of Motor Vehicles
Panel Moderator: Katherine “Missy” Cary, Chief of Staff, Office of the Attorney General
9:15 – 10 a.m.
Panel Discussion: Duties and Liabilities of State Officials
What happens if I am sued and when might I be liable? This topic will cover the doctrines of
sovereign and governmental or official immunity; indemnification and representation in litigation
related to official capacity liability; and potential liability in ultra vires claims and federal claims,
such as § 1983.
Jason Warner
Tort Litigation Division
Office of the Attorney General
Harold “HJ” Liller
Administrative Law Division
Office of the Attorney General
Ben Dower
General Litigation Division
Office of the Attorney General
10 – 10:30 a.m.
Antitrust Liability for Licensing Boards after Federal Trade Commission v. North Carolina

Dental Board
Applicability, board member liability and Texas Legislature response.
Kim Van Winkle
Deputy Division Chief
Antitrust Division
Office of the Attorney General
10:30 - 10:45 a.m.
Break
10:45 – 11:15 a.m.
Contracts: What Government Procurement Attorneys Need to Know about State
Contracting Post SB 20 and SB 533
Lessons learned post SB 20 and how to stay on the right side of the law. Update on procurementrelated legislation adopted during the 85th legislative session.
Jette Withers
Office of Comptroller of Public Accounts
11:15 – 11:45 a.m.
Public Information Act Update and Refresher
This is a legislative update and a refresher on duties and liabilities under the PIA. A reminder that
public information can live in your private accounts!
Justin Gordon
Chief, Open Records Division
Office of the Attorney General
P.M. Moderator: Amanda Crawford, Deputy Attorney General for Administration, Office of
the Attorney General
11:45 – Noon
Lunch Buffet
Lunch will be served in the lobby. Please pick up your lunch and bring it back to your seat
for the noon time presentation.
12:15 - 1 p.m.
Lunch and Keynote Speaker
How to Successfully Serve as a Resource to Legislative Offices
Tips on how to effectively communicate with members without violating Government Code §
556.006.
Sen. Bryan Hughes
Texas Senate
1:15 - 2 p.m.
The Open Meetings Act
How to post properly and avoid meetings violations. This topic will explain straw man polls,
walking quorums, the prohibition against discussion of unposted topics, loss of quorum, and
executive session, among others.
Alice McAfee
Administrative Law Division
Office of the Attorney General
2 – 2:30 p.m.
Statutory Construction and Agency Deference
How Justice Scalia reshaped statutory construction and what the Texas Supreme Court thinks
about agency deference.

Brantley Starr
Deputy First Assistant Attorney General
Office of the Attorney General
2:30 – 3 p.m.
Legislative Update (Part Two)
What board members need and want to know about the 85th regular and special sessions.
David Gordon
Administrative Law Division
Office of the Attorney General
Kara Holsinger
Administrative Law Division
Office of the Attorney General
3 – 3:15 p.m.
Break
3:15 – 3:45 p.m.
How to Act on a Final Order
This topic addresses the law applicable to consideration and modification of PFDs when
entering a final order.
Kristen Worman
General Counsel and Deputy Commissioner
Texas Appraiser Licensing & Certification Board
3:45 – 4:15 p.m.
What are the Patel and St. Joseph’s Abbey cases and Why Do I Care?
When does agency action infringe on the right of economic liberty? A discussion and update in
case law trends in this litigation.
Anna Mackin
General Litigation Division
Office of the Attorney General
4:30 p.m.
Adjourn Day Two
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